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ABSTRAK 

P E N G A R U H  L I N G K U N G A N  K E R J A ,  K O M P E N S A N S I  

D A N  M O T I V A S I  T E R H A D A P  K I N E R J A  P E R S O N I L  

P A D A  B I R O  S D M  P O L D A  M E T R O  J A Y A  

Oleh : Rikka Indah Lestari 

NPM : 183112340250620 

Tugas Akhir, dibawah bimbingan Dr. Herry Krisnandi, S.E., M.M 

Penelitian ini bertujuan untuk mengetahui seberapa besar pengaruh lingkungan 

kerja, kompensansi, dan motivasi terhadap kinerja personil pada Biro SDM Polda 

Metro Jaya. Populasi penelitian ini yaitu semua personil Biro SDM Polda Metro 

Jaya dengan jumlah 155 personil. Sampel diambil menggunakan teknik Simpel 

Random Sampling dengan jumlah sampel sebanyak 112 responden.  pada  

penelitian ini menggunakan data primer dalam bentuk kuesioner yang telah 

disebarkan pada 155 responden. Hasil riset ini di proses dan  di analisis dengan 

analisis regresi linier berganda melalui program SPSS Versi 22. Hasil riset ini 

menampilkan bahwa lingkungan kerja, kompensansi, dan motivasi pada Biro 

SDM Polda Metro Jaya bersama-sama berpengaruh positif dan signifikan 

terhadap kinerja personil. The results of this study expect agencies to improve the 

work environment, compensation, and motivation to improve because these 

variables have a significant influence on performance. 

Kata kunci : Lingkungan Kerja, Kompensansi, Motivasi dan Kinerja Personil 
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ABSTRACT 

THE INFLUENCE OF THE WORK ENVIRONMENT, COMPENSATION, 

AND MOTIVATION ON THE PERSONNEL PERFORMANCE   

AT BIRO SDM  POLDA METRO JAYA 

by : Rikka Indah Lestari 

NPM : 183112340250620 

Final Project, under the guidence of Dr. Herry Krisnadni, S.E., M.M 

The study aims to determine how much the influence of the work environment, 

compensation, and motivation on the personnel performance at Biro SDM Polda 

Metro Jaya. The population of this study is all personnel of the Biro SDM Polda 

Metro Jaya with a total of 155 personnel. The sample was taken using the simple 

random sampling technique with a total sample of 112 respondents. In this study 

using primary data in the form of questionnaires that have been distributed to 155 

respondets. The results of this research were processed and analyzed with 

multiple linear regression analysis through the SPSS Version 22 program.The 

results of this study show that the work environment, compensation, and 

motivation at the Biro SDM Polda Metro jaya together have a positive and 

significant effect on personnel performance. The results of this study hope that the 

instasis can improve the work environment, compensation, and motivation can 

support personnel performance 

 

Keywords: Work Environment, Compensation, Motivation and Personnel 

Performance  
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