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LAMPIRAN TABULASI

1. Variabel Lingkungan Kerja
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2. Variabel Komunikasi (X2)
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3. Variabel Motivasi (X3)
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4. Variabel Kinerja Karyawan
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LAMPIRAN 2 : Karakteristik Responden

1. Karakteristik Responden Berdasarkan Jenis Kelamin

Jenis Kelamin

65

Jenis kelamin Jumlah Responden Persentase (%0)
Laki-laki 18 18%
Perempuan 82 82%
Total 100 100%
2. Karakteristik Berdasarkan Usia
Usia
No Usia Jumlah Responden Persentase (%0)
1 18-22 8 8%
2 23-27 25 25%
3 28-32 51 51%
4 >33 16 16%
Total 100 100%

3. Karakteristik Berdasarkan Pendidikan Terakhir

Pendidikan Terakhir

No | Tingkat Pendidikan Jumlah Responden Persentase (%0)
1 SMA 4 4%
2 Diploma 50 50%
3 S1 35 35%
4 S2 11 11%
Total 100 100%




4. Karakteristik Berdasarkan Lama Bekerja

Lama Bekera
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No Lama Bekerja Jumlah Responden Persentase (%0)
1 1 Tahun 8 8%
2 2-5 Tahun 47 47%
3 6-10 Tahun 40 40%
4 >10 Tahun ) 5%
Total 100 100%




LAMPIRAN 3 : Output Hasil Olahan SPSS

a. Uji Validitas Instrument
1. Variabel Lingkungan Kerja (XI)

Item-Total Statistics
Corrected Item- |  Cronbach's

Scale Mean if | Scale Variance Total Alpha if Item

Item Deleted | if Item Deleted Correlation Deleted
X1.1 73,01 73,283 ,467 ,762
X1.2 72,87 69,973 ,659 147
X1.3 73,52 69,303 ,491 ,752
X1.4 72,99 71,768 ,644 , 154
X1.5 73,06 69,956 , 154 , 745
X1.6 72,90 69,909 , 787 ,745
X1.7 72,94 69,895 ,820 744
X1.8 72,96 70,806 ,780 ,748
X1.9 72,97 69,262 ,826 142
Lingkungan Kerja 38,66 19,681 1,000 ,876

2. Variabel Komunikasi (X2)

Item-Total Statistics
Cronbach's

Scale Mean if | Scale Variance if | Corrected Item- |  Alpha if Item

Item Deleted Item Deleted | Total Correlation Deleted
X2.1 88 75,165 ,700 ,7156
X2.2 73,41 74,345 ,683 , 754
X2.3 73,47 75,282 ,675 157
X2.4 73,43 76,106 ,607 ,761
X2.5 73,74 71,447 744 142
X2.6 73,69 72,964 ,136 ,748
X2.7 73,65 72,109 , 146 , 745
X2.8 73,60 74,000 ,740 ,751
X2.9 73,62 74,763 ,613 ,7156
Komunikasi 38,94 20,683 1,000 ,890




3. Variabel Motivasi

Item-Total Statistics
Cronbach's
Scale Mean if | Scale Variance if | Corrected ltem- |  Alpha if Item
Item Deleted Item Deleted | Total Correlation Deleted

X3.1 75,15 75,159 ,789 ,765

X3.2 74,96 75,493 ,815 ,765

X3.3 74,95 74,371 ,853 ,761

X3.4 74,96 75,089 ,858 , 764

X3.5 74,94 74,340 ,832 ,761

X3.6 75,03 73,242 ,883 ,756

X3.7 75,03 75,343 7129 ,766

X3.8 75,03 76,595 ,648 71

X3.9 75,02 75,697 779 167

Motivasi 39,71 20,996 1,000 ,940

4. Variabel Kinerja Pegawai
Item-Total Statistics
Cronbach's
Scale Mean if | Scale Variance if | Corrected Item- | Alpha if Item

Item Deleted Item Deleted | Total Correlation Deleted
Y1 74,13 87,326 ,693 71
Y2 74,22 85,062 ,908 ,7162
Y3 7418 86,068 ,879 ,765
Y4 74,16 87,368 ,830 770
Y5 74,15 86,331 874 ,766
Y6 74,52 85,222 ,679 ,766
Y7 74,20 85,798 ,860 ,765
Y8 74,18 85,381 ,847 ,763
Y9 74,19 85,388 871 ,763
Kinerja Karyawan 39,29 24,067 1,000 ,947
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b. Uji Reliabilitas Instrument.

Variabel Cronbach Batasan Keterangan
Alpha
Lingkungan Kerja (X1) 0,772 0,6 Reliabel
Komunikasi (X2) 0,775 0,6 Reliabel
Motivasi (X3) 0,788 0,6 Reliabel
Kinerja Karyawan (Y) 0,789 0,6 Reliabel

c. Regresi Linear Berganda

Coefficients?

Standardized
Unstandardized Coefficients Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) -3,472 3,926 -,884 379
Lingkungan Kerja ,602 ,092 ,937 6,535 ,000
Komunikasi ,056 ,063 ,052 ,880 ,381
Motivasi ,433 ,102 ,349 4,235 ,000

a. Dependent Variable: Kinerja Karyawan

d. Uji Asumsi Klasik
1. Uji Normalitas

One-Sample Kolmogorov-Smirnov Test
Unstandardized
Residual

N 100

Normal Parameters®? Mean ,0000000
Std. Deviation 2,76400572

Most Extreme Differences | Absolute ,075
Positive ,063
Negative -,075

Test Statistic ,075

Asymp. Sig. (2-tailed) ,180¢

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.




2. Uji Autokorelasi

Model Summary®

Adjusted R Std. Error of the
Model R R Square Square Estimate Durbin-Watson
1 ,8202 ,672 ,662 2,807 1,954

70

a. Predictors: (Constant), Motivasi, Komunikasi, Lingkungan Kerja

b. Dependent Variable: Kinerja Karyawan

3. Uji Multikolineritas

Coefficients?
Standardized

Unstandardized Coefficients Coefficients

Collinearity Statistics

Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 3472 BN 39261 e Bl 884 § 379
X1 602), %1092 mm 537 6,535 ~ 1,000 ,506 1,976
X2 056 * 4 4063| QMW 05?2 , 880 _,381 ,986 1,014
X3 ,433 ,102 ,349 4,235 ,000 ,503 1,988
a. Dependent Variable: Y
4. Uji Heteroskedastisitas
Coefficients?
Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta T Sig.
1 (Constant) -1,489 3,066 -,486 ,628
Lingkungan Kerja ,093 ,059 175 1,578 ,118
Komunikasi -,009 ,049 -,019 -,186 ,853
Motivasi ,017 ,056 ,035 314 154
a. Dependent Variable: RES_2

1. UjiF
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ANOVA?
Model Sum of Squares df Mean Square F Sig.
1 Regression 1551,227 3 517,076 65,631 ,000°
Residual 756,333 96 7,878
Total 2307,560 99

a. Dependent Variable: Kinerja Karyawan

b. Predictors: (Constant), Motivasi, Komunikasi, Lingkungan Kerja

b. Koefisien Determinasi R?

Model Summary®

Adjusted R Std. Error of the
Model R R Square Square Estimate Durbin-Watson
1 ,8202 ,672 ,662 2,807 1,954
a. Predictors: (Constant), Motivasi, Komunikasi, Lingkungan Kerja
b. Dependent Variable: Kinerja Karyawan
2. UjiT
Coefficients?
Standardized

Unstandardized Coefficients | Coefficients

Model B Std. Error Beta t Sig.

1 (Constant) -3,472 3,926 -,884 ,379
Lingkungan Kerja ,602 ,092 ,537 6,535 ,000
Komunikasi ,056 ,063 ,052 ,880 ,381
Motivasi 433 ,102 ,349 4,235 ,000

a. Dependent Variable: Kinerja Karyawan




Lampiran 5: Loghook Bimbingan TA

NIDN: NPM: 183183402 5018
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