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ABSTRAK 
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A. Nama : Dewi Kurniasih 

B. NPM : 246201718005 

C. Judul :  PENGARUH   AUDIT   INTERNAL,   SISTEM 

PENGENDALIAN INTERNAL, BUDAYA 

ORGANISASI TERHADAP PENCEGAHAN 

KECURANGAN (FRAUD) DENGAN SISTEM ERP 

(ENTERPRISE RESOURCE PLANNING) SEBAGAI 

VARIABEL MODERASI 

(Studi Empiris Pada Perusahaan Restoran PT XYZ) 

D. Jumlah Halaman  :  xix + 133 halaman + 5 lampiran 

E. Kata Kunci :  Audit Internal, Sistem Pengendalian Internal, Budaya 

Organisasi, Pencegahan Kecurangan (Fraud), Sistem 

ERP (Enterprise Resource Planning) 

F. Isi Singkat :  Penelitian ini bertujuan untuk membuktikan apakah 

audit internal, sistem pengendalian internal dan budaya 

organisasi berpengaruh terhadap pencegahan 

kecurangan (fraud) dengan sistem ERP (Enterprise 

Resource Planning) sebagai variabel moderasi pada 

perusahaan restoran PT XYZ. Penelitian ini 

menggunakan pendekatan kuantitatif. Teknik 

pengumpulan data yang digunakan adalah non- 

probability sampling dan melibatkan 110 responden. 

Data dianalisis menggunakan SmartPLS 4.0. Hasil 

penelitian diperoleh bahwa audit internal dan budaya 

organisasi berpengaruh positif terhadap pencegahan 

kecurangan (fraud). Temuan ini mengindikasikan 

bahwa mekanisme pengawasan yang dijalankan oleh 

audit internal serta nilai-nilai organisasi yang 

mendorong integritas dan kepatuhan mampu 

berkontribusi dalam menekan risiko terjadinya fraud. 

Sistem Pengendalian Internal tidak berpengaruh 

terhadap pencegahan kecurangan (fraud), yang 

menunjukkan bahwa unsur pengendalian khususnya 

aspek pemantauan belum berjalan secara konsisten dan 

belum memberikan dukungan optimal terhadap 

pencegahan fraud di perusahaan. Sistem ERP tidak 

memoderasi hubungan antara audit inernal, sistem 

pengendalian internal dan budaya organisasi terhadap 

pencegahan kecurangan (fraud), Hal ini menunjukkan 

bahwa keberadaan ERP di perusahaan belum berfungsi 

secara optimal sebagai alat pendukung pengawasan, 
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terutama karena sistem yang digunakan masih 

terfragmentasi, belum terintegrasi penuh, serta belum 

memberikan kemudahan penggunaan dan kecepatan 

akses yang memadai bagi pengguna. 

G. Referensi :  19 Buku + 89 Jurnal + 1 Website 

H. Pembimbing    :  Dr. Zumratul Meini, S.E., M.S.E., M.S.Ak. 
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ABSTRACT 

Universitas Nasional 

Fakultas Ekonomi dan Bisnis Program Studi Magister Akuntansi 

Tesis, 27 Februari 2026 

 

A. Name : Dewi Kurniasih 

B. NPM 246201718005 

C. Title : THE EFFECT OF INTERNAL AUDIT, INTERNAL 

CONTROL SYSTEM AND ORGANIZATIONAL 

CULTURE ON FRAUD PREVENTION WITH THE 

ERP (ENTERPRISE RESOURCE PLANNING) 

SYSTEM AS A MODERATING VARIABLE 

(Empirical Study at PT XYZ Restaurant Company) 

D. Number of Page    : xix + 133 pages + 5 appendices 

E. Keyword : Internal   Audit,   Internal   Control   System, 

Organizational Culture, Fraud Prevention, ERP 

(Enterprise Resource Planning) System 

F. Content : This study aims to examine whether internal audit, 

internal control systems, and organizational culture 

influence fraud prevention, with the Enterprise 

Resource Planning (ERP) system as a moderating 

variable at the restaurant company PT XYZ. This 

research employs a quantitative approach and utilizes 

a non-probability sampling technique involving 110 

respondents. Data were analyzed using SmartPLS 4.0 

through the Partial Least Squares Structural Equation 

Modeling (PLS-SEM) method. The results indicate 

that internal audit and organizational culture have a 

positive and significant effect on fraud prevention. 

These findings suggest that effective oversight 

mechanisms performed through internal audit 

activities, as well as organizational values that 

promote integrity and compliance, contribute to 

reducing the risk of fraud within the company. In 

contrast, the internal control system does not 

significantly influence fraud prevention, indicating 

that certain control components, particularly 

monitoring, have not been implemented consistently 

and therefore have not provided optimal support for 

fraud prevention efforts. Furthermore, the ERP 

system does not moderate the relationship between 

internal audit, internal control systems, and 

organizational culture with fraud prevention. This 
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outcome demonstrates that the ERP system 

implemented in the company has not functioned 

optimally as a supporting tool for supervision, largely 

due to its fragmented structure, lack of full 

integration, and limited ease of use and access speed 

for users. As a result, the ERP system has not yet been 

able to enhance existing control mechanisms in 

mitigating fraud risks. 

G. Reference : 19 Books + 89 Journals + 1 Websites 

H. Under the guidance  : Dr. Zumratul Meini, S.E., M.S.E., M.S.Ak. 
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