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ABSTRAK 

Penelitian ini bertujuan menganalisis kebijakan dan strategi Partai Amanat 

Nasional (PAN) dalam meningkatkan keterwakilan perempuan di DPR RI periode 

2024–2029 dalam konteks kebijakan afirmatif 30% pencalonan perempuan. 

Penelitian menggunakan pendekatan kualitatif deskriptif melalui studi literatur, 

analisis dokumen partai dan regulasi pemilu, serta wawancara. Kerangka teori yang 

digunakan adalah teori representasi politik (deskriptif dan substantif) serta teori 

afirmasi politik. Hasil penelitian menunjukkan bahwa PAN secara normatif telah 

memenuhi ketentuan kuota perempuan dalam pencalonan, namun implementasinya 

masih menghadapi tantangan struktural, keterbatasan akses perempuan terhadap 

posisi strategis, dinamika seleksi dan penempatan calon, serta dukungan sumber daya 

kampanye. Dengan demikian, efektivitas kebijakan afirmatif tidak hanya bergantung 

pada pemenuhan kuota administratif, tetapi juga pada komitmen internal partai dalam 

mendorong representasi perempuan yang substantif di DPR RI. 

 

 

 Kata kunci: keterwakilan perempuan, Partai Amanat Nasional, kebijakan 

afirmatif, representasi politik, DPR RI.  
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ABSTRAK 

This study aims to analyze the policies and strategies implemented by the 

National Mandate Party (PAN) in increasing women’s representation in the 

Indonesian House of Representatives (DPR RI) for the 2024–2029 period within the 

framework of the 30% affirmative action policy for female legislative candidates. 

This research employs a qualitative descriptive approach through literature review, 

analysis of party documents and electoral regulations, and interviews. The theoretical 

framework is based on political representation theory (descriptive and substantive 

representation) and affirmative action theory. The findings indicate that PAN has 

formally complied with the 30% quota requirement in candidate nomination; however, 

its implementation still faces structural challenges, limited access of women to 

strategic decision-making positions, internal selection dynamics, candidate placement 

issues, and unequal campaign resource support. Therefore, the effectiveness of 

affirmative action depends not only on fulfilling administrative quotas but also on the 

party’s internal commitment to promoting substantive women’s representation in the 

DPR RI. 

Keywords: women’s representation, National Mandate Party, Affirmative action, 

Political representation, DPR RI.   
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