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ABSTRAK

PENGARUH REPUTASI PERUSAHAAN, E-RECRUITMENT, DAN
KOMPENSASI TERHADAP MINAT MELAMAR PEKERJAAN PADA
GENERASI Z DI JAKARTA SELATAN

Oleh: Najla Nindia Shafanuri
NPM: 223402516215
Tugas Akhir, dibawah ini bimbingan Dr. Ir. Farida, M.M.

Penelitian ini bertujuan untuk mengetahui seberapa besar pengaruh reputasi
perusahaan, e-recruitment, dan kompensasi terhadap generasi z di Jakarta Selatan.
Populasi penelitian ini yaitu generasi Z di Jakarta Selatan, sampel diambil
menggunakan non-probability sampling dan didapatkan sampel sebanyak 100
orang. Metode analisis yang digunakan dalam penelitian ini meliputi analisis
deskriptif dan analisis inferensial. Analisis data dilakukan melalui beberapa
tahapan pengujian, yaitu uji instrumen, uji asumsi klasik, uji kelayakan model,
analisis regresi linier berganda, serta pengujian hipotesis menggunakan uji t dengan
metode pengumpulan data melalui penyebaran kuesioner.Hasil penelitian ini di
proses dan di analisis dengan analisis regresi linier berganda melalui program SPSS
Versi 25. Hasil penelitian menunjukkan bahwa variabel reputasi perusahaan
memiliki nilai koefisien regresi sebesar 0.395 dan nilai signifikansi 0.002, variabel
kompensasi memiliki nilai ' koefisien regresi sebesar 0.273 dan nilai signifikansi
0.023. Maka, reputasi perusahaan dan kompensasi berpengaruh positif dan
signifikan baik secara simultan terhadap minat melamar pekerjaan, sedangkan e-
recruitment memiliki nilai koefisien regresi sebesar 0.026 dan nilai signifikansi
0.773. berarti e-recruitment tidak berpengaruh signifikan terhadap minat melamar
pekerjaan. Penelitian ini diharapkan dapat menjadi referensi bagi perusahaan
dalam merancang strategi rekrutmen yang lebih efektif serta memberikan
kontribusi akademis dalam pengembangan ilmu manajemen sumber daya manusia.

Kata kunci: Reputasi Perusahaan, E-Recruitment, Kompensasi, Minat Melamar
Pekerjaan, Generasi Z
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ABSTRACT

THE EFFECT OF COMPANY REPUTATION, E-RECRUITMENT, AND
COMPENSATION ON THE INTEREST IN APPLYING FOR JOBS AMONG
GENERATION Z IN SOUTH JAKARTA

By: Najla Nindia Shafanuri
NPM: 223402516215
Final Project, under the guidance of Dr. Ir. Farida, M.M.

This study aims to determine how much influence the company's reputation, e-
recruitment, and compensation have on generation Z in South Jakarta. The
population of this study is generation Z in South Jakarta, the sample was taken
using non-probability sampling and obtained a sample of 100 people. The
analytical methods used in this study include descriptive analysis and inferential
analysis. Data analysis was carried out through several stages of testing, namely
instrument testing, classical assumption testing, model feasibility testing, multiple
linear regression analysis, and hypothesis testing using the t-test with data
collection methods through questionnaire distribution. The results of this study
were processed and analyzed with multiple linear regression analysis through the
SPSS Version 25 program. The results showed that the company's reputation
variable had a regression coefficient value of 0.395 and a significance value of
0.002, the compensation variable had a regression coefficient value of 0.273 and
a significance value of 0.023. Thus, company reputation and compensation have a
positive and significant effect both simultaneously on the interest in applying for a
job, while e-recruitment has a regression coefficient value of 0.026 and a
significance value of 0.773. This means that e-recruitment has no significant effect
on job application interest. This research is expected to serve as a reference for
companies in designing more effective recruitment strategies and provide
academic contributions to the development of human resource management
science.

Keywords: Company Reputation, E-Recruitment, Compensation, Interest in
Applying for Jobs, Generation Z
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