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ABSTRAK 

 

PENGARUH KEPEMIMPINAN TRANSFORMASIONAL, BUDAYA 

ORGANISASI, DAN ETOS KERJA TERHADAP PROFESIONALITAS 

PEGAWAI BIRO UMUM SEKRETARIAT JENDERAL KEMENTERIAN 

PERINDUSTRIAN RI. 

Oleh : 

Iskandar Dwi Kurniawan 

NPM  223402516308 

Tugas Akhir, dibawah bimbingan Dr. Lisa Sarinah, S.E., M.Si.M. 

Penelitian ini bertujuan untuk menganalisis pengaruh kepemimpinan 

transformasional, budaya organisasi, dan etos kerja terhadap profesionalitas 

pegawai Biro Umum Sekretariat Jenderal Kementerian Perindustrian RI. Penelitian 

menggunakan pendekatan kuantitatif dengan metode survei terhadap 93 responden. 

Teknik pengambilan sampel menggunakan metode probability sampling, 

khususnya sampling jenuh. Pengumpulan data dilakukan melalui penyebaran 

kuesioner yang telah diuji validitas, reliabilitas, analisis regresi dan linier berganda, 

uji asumsi klasik, dan uji kelayakan model  dengan alat bantu IBM SPSS Statistics 

versi 25.  

Hasil dari penelitian ini setelah dilakukannya analisis dengan menggunakan 

pengolahan data didapatkan kesimpulan bahwa kepemimpinan transformasional, 

budaya organisasi, dan etos kerja mempunyai pengaruh yang positif dan signifikan 

terhadap profesionalitas pegawai. Hasil penelitian menunjukan bahwa 

kepemimpinan transformasional berpengaruh positif dan signifikan terhadap 

profesionalitas pegawai (Koefisien 0,379; sig. < 0,000), budaya organisasi juga 

berpengaruh positif dan signifikan (Koefisien 0,529, sig. < 0,000), serta etos kerja 

berpengaruh positif dan signifikan (Koefisien 0.299, sig. < 0,000). Dapat simpulkan 

bahwa budaya organisasi menjadi variabel yang dominan. 

Kata Kunci : Kepemimpinan Transformasional, Budaya Organisasi, Etos 

Kerja, dan Profesionalitas Pegawai.  
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ABSTRACT 

THE EFFECT OF TRANSFORMATIONAL LEADERSHIP, 

ORGANIZATIONAL CULTURE, AND WORK ETHIC ON THE 

PROFESSIONALISM OF EMPLOYEES OF THE GENERAL BUREAU OF 

THE SECRETARIAT GENERAL OF THE INDONESIAN MINISTRY OF 

INDUSTRY. 

 

By : 

Iskandar Dwi Kurniawan 

NPM  223402516308 

Final project, under the guidance of  Dr. Lisa Sarinah, S.E., M.Si.M. 

This study aims to analyze the influence of transformational leadership, 

organizational culture, and work ethic on the professionalism of employees of the 

General Bureau of the Secretariat General of the Indonesian Ministry of Industry. 

The study uses a quantitative approach with a survey method involving 93 

respondents. The sampling technique uses a probability sampling method, 

specifically saturation sampling. Data collection was conducted through the 

distribution of questionnaires that had been tested for validity, reliability, regression 

and multiple linear analysis, classical assumption tests, and model feasibility tests 

using IBM SPSS Statistics version 25. 

The results of this study, after analysis using data processing, concluded 

that transformational leadership, organizational culture, and work ethic have a 

positive and significant effect on employee professionalism. The results of the study 

show that transformational leadership has a positive and significant effect on 

employee professionalism (Coefficient 0.379; sig. < 0.000), organizational culture 

also has a positive and significant effect (Coefficient 0.529, sig. < 0.000), and work 

ethic has a positive and significant effect (Coefficient 0.299, sig. < 0.000). It can be 

concluded that organizational culture is the dominant variable. 

Keywords: Transformational Leadership, Organizational Culture, Work Ethic, 

and Employee Professionalism. 
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