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ABSTRAK 

 
PENGARUH PENILAIAN KINERJA, KOMPETENSI, DAN DISIPLIN 

KERJA TERHADAP PENGEMBANGAN KARIR PEGAWAI 

SEKRETARIAT JENDERAL KEMENTERIAN PERTANIAN REPUBLIK 

INDONESIA 

 

 

Oleh : Alya Wulandari 

NPM : 223402516233 

Tugas Akhir, dibawah bimbingan Dr. Lisa Sarinah, S.E., M.Si.M. 

 

Penelitian ini dilakukan untuk mengetahui pengaruh penilaian kinerja, 

kompetensi, dan disiplin kerja pada pegawai Sekretariat Jenderal Kementerian 

Pertanian Republik Indonesia. Pendekatan yang digunakan di penelitian ini yaitu 

kuantitatif dan menggunakan metode survei, melalui kuesioner yang disebarkan 

kepada pegawai Sekretariat Jenderal Kementerian Pertanian Republik Indonesia. 

Total responden penelitian ini sebanyak 222 orang. Teknik analisis penelitian ini 

adalah analisis deskriptif dan analisis inferensial dengan regresi linear berganda 

menggunakan perangkat Statistical Product and Service Solution (SPSS) versi 29. 

Hasil dari penelitian ini menunjukkan bahwa variabel penilaian kinerja memiliki 

nilai koefisien regresi sebesar 0.150 dan nilai signifikansi 0.002, kompetensi nilai 

koefisien sebesar 0.336 dan nilai signifikansi < 0.001, dan disiplin kerja nilai 

koefisien regresi sebesar 0,419 dan nilai signifikansi < 0.001 yang artinya variabel 

independen memiliki pengaruh positif dan signifikan terhadap Pengembangan 

Karir pegawai Sekretariat Jenderal Kementerian Pertanian Republik Indonesia. 

 

Kata Kunci: Penilaian Kinerja, Kompetensi, Disiplin Kerja, dan Pengembangan 

Karir 
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ABSTRAC 

 
INFLUENCE OF PERFORMANCE ASSESSMENT, COMPETENCY, AND 

WORK DISCIPLINE TOWARDS CAREER DEVELOPMENT OF 

EMPLOYEES OF THE SECRETARIAT GENERAL OF THE MINISTRY OF 

AGRICULTURE OF THE REPUBLIC OF INDONESIA 

 

By : Alya Wulandari 

NPM : 223402516233 

Final Project, under the guidance of Dr. Lisa Sarinah, S.E., M.Si.M. 

 
This study was conducted to determine the effect of performance assessment, 

competency, and work discipline on employees of the Secretariat General of the 

Ministry of Agriculture of the Republic of Indonesia. The approach used in this 

study is quantitative and uses a survey method, through questionnaires distributed 

to employees of the Secretariat General of the Ministry of Agriculture of the 

Republic of Indonesia. The total respondents of this study were 222 people. The 

analysis technique of this study is descriptive analysis and inferential analysis with 

multiple linear regression using the Statistical Product and Service Solution (SPSS) 

version 29. The results of this study indicate that the performance assessment 

variable has a regression coefficient value of 0.150 and a significance value of 

0.002, competency coefficient value of 0.336 and a significance value <0.001, and 

work discipline regression coefficient value of 0.419 and a significance value 

<0.001 which means that the independent variable has a positive and significant 

influence on the Career Development of employees of the Secretariat General of 

the Ministry of Agriculture of the Republic of Indonesia. 

 

Keywords: Performance Assessment, Competency, Work Discipline and Career 

Development
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