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ABSTRAK 

 

PENGARUH KEADILAN PROSEDURAL, KEADILAN DISTRIBUTIF, 

DUKUNGAN ORGANISASI TERHADAP KEINGINAN UNTUK TETAP 

BEKERJA PADA KARYAWAN PT. MULTI GUNA EQUIPMENT 

 

Oleh : 

Muhammad Bintang Seza Delyanto  

NPM : 223402516431 

Tugas akhir ini dibawah bimbingan Santi Retno Sari, S.E., M.Si 

 

Penelitian ini bertujuan menganalisis pengaruh keadilan prosedural, keadilan 

distributif, dan dukungan organisasi terhadap keinginan untuk tetap bekerja pada 

karyawan PT. Multi Guna Equipment. Meningkatnya intensi keluar dalam beberapa 

tahun terakhir menunjukkan pentingnya pengelolaan persepsi keadilan dan 

dukungan organisasi sebagai strategi retensi yang berkelanjutan. Penelitian ini 

menggunakan pendekatan kuantitatif dengan metode survei terhadap 103 

responden yang dipilih melalui probability sampling. Data dikumpulkan melalui 

kuesioner skala Likert dan dianalisis menggunakan regresi linier berganda, disertai 

uji validitas, reliabilitas, serta asumsi klasik. Hasil penelitian menunjukkan bahwa 

keadilan prosedural, keadilan distributif, dan dukungan organisasi berpengaruh 

positif dan signifikan terhadap keinginan tetap bekerja, dengan dukungan 

organisasi sebagai faktor paling dominan. Secara simultan, ketiga variabel tersebut 

juga terbukti signifikan dalam meningkatkan komitmen bertahan karyawan. 

Temuan ini menegaskan bahwa penerapan sistem yang adil dan peningkatan 

dukungan organisasi merupakan strategi efektif dalam memperkuat loyalitas serta 

menjaga stabilitas tenaga kerja. 

 

Kata kunci: Keadilan Prosedural, Keadilan Distributif, Dukungan Organisasi, 

Keinginan Tetap bekerja. 
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ABSTRACK 

 

 THE EFFECT OF PROCEDURAL JUSTICE, DISTRIBUTIVE JUSTICE, 

ORGANIZATIONAL SUPPORT ON THE DESIRE TO KEEP WORKING 

AMONG EMPLOYEES OF PT. MULTI GUNA EQUIPMENT 

 

 

By : 

Muhammad Bintang Seza Delyanto 

NPM : 223402516431 

This final project is under the guidance of Santi Retno Sari, S.E., M.Si 

 

This study aims to analyze the influence of procedural justice, distributive justice, 

and organizational support on the intention to remain in the workforce of PT. Multi 

Guna Equipment. The increase in turnover intentions in recent years demonstrates 

the importance of managing perceptions of fairness and organizational support as 

a sustainable retention strategy. This study used a quantitative approach with a 

survey method of 103 respondents selected through probability sampling. Data 

were collected through a Likert scale questionnaire and analyzed using multiple 

linear regression, accompanied by validity, reliability, and classical assumption 

tests. The results showed that procedural justice, distributive justice, and 

organizational support had a positive and significant effect on the intention to 

remain in the workforce, with organizational support as the most dominant factor. 

Simultaneously, these three variables were also proven to be significant in 

increasing employee commitment to remain. These findings confirm that 

implementing a fair system and increasing organizational support are effective 

strategies in strengthening loyalty and maintaining workforce stability. 

 

Keywords: Procedural Justice, Distributive Justice, Organizational Support, 

Desire to work.. 
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