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B.  Nomor Pokok Mahasiswa  193300516228 

C.  Judul Skripsi ANALISIS YURIDIS PELAKSANAAN 

PERJANJIAN KERJA DI PT EKAJAYA 

MULTI PERKASA (STUDI KASUS PUTUSAN 

MAHKAMAH AGUNG NOMOR 149 

K/Pdt.Sus-PHI/2021 

D.  Jumlah Halaman  Xii halaman dan 119 halaman, 2025 

E.  Isi Abstrak  

 Perjanjian kerja merupakan dasar hubungan antara pekerja dan pemberi kerja yang 

diatur dalam Undang-Undang Nomor 6 Tahun 2023 jo Undang-Undang Nomor 13 

Tahun 2003. Dalam praktiknya, sering terjadi pelanggaran terhadap ketentuan waktu 

kerja dan pembayaran upah lembur sebagaimana dalam kasus satpam di PT. Ekajaya 

Multi Perkasa yang menjadi objek Putusan Mahkamah Agung Nomor 149 K/Pdt.Sus-

PHI/2021. Penelitian ini bertujuan untuk menganalisis secara yuridis pelaksanaan 

perjanjian kerja di PT. Ekajaya Multi Perkasa, Tanggung jawab hukum bagi pemberi 

kerja, serta pertimbangan hakim berdasarkan studi kasus putusan Mahkamah Agung 

Nomor 149 K/Pdt.Sus-PHI/2021. Metode penelitian yang digunakan adalah metode 

analisis normatif dengan mengacu pada peraturan perundang-undangan terkait dan 

putusan pengadilan yang relevan. Hasil analisis menunjukkan bahwa pelaksanaan 

perjanjian kerja belum sesuai dengan Pasal 77,78,88B Undang-Undang Nomor 13 

Tahun 2003 jo Undang-Undang Nomor 6 Tahun 2023 serta Peraturan Pemerintah 

Nomor 35 Tahun 2021 dan Keputusan Menteri Tenaga Kerja dan Transmigrasi 

Nomor. KEP.102/MEN/VI/2004. Perusahaan tidak membayar upah lembur sesuai 

dengan ketentuan, sehingga melanggar prinsip tanggung jawab hukum pemberi kerja. 

Serta pertimbangan hakim didasarkan pada prinsip keadilan korelatif Aritoteles, yakni 

menyeimbangkan hak pekerja yang telah memenuhi kewajibannya. 
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ABSTRACT 
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AGREEMENTS AT PT EKAJAYA MULTI 

PERKASA (Case Study of Supreme Court 

Decision Number: 149 K/Pdt.Sus-PHI/2021) 

D.  Number Pages xii pages and 119 pages, 2025 

E.  Abstract Content   

 The employment agreement is the foundation of the relationship between the worker 

and the employer, regulated under Law Number 6 of 2023 in conjunction with Law 

Number 13 of 2003. In practice, violations often occur regarding working hour and 

overtime payment provisions, as evidenced in the case of security officers at PT. 

Ekajaya Multi Perkasa, which became the subject of Supreme Court Decision Number 

149 K/Pdt.Sus-PHI/2021. This study aims to analyze the legal implementation of 

employment agreement at PT. Ekajaya Multi Perkasa, the legal responsibilities of 

employers, and the considerations of the judges based on the case study of Supreme 

Court Decision Number 149 K/Pdt.Sus-PHI/2021. The research method used is 

normative analysis, referring to relevant laws and regulations, as well as pertinent 

court decisions. The analysis results indicate that the implementation of the 

employment agreement does not comply with Articles 77,78,88B of Law Number 13 

of 2003 in conjuction with Law Number 6 of 2023, as well as Government Regulation 

Number 35 of 2021 and Minister of Manpower and Transmigration Degree Number 

KEP.102/MEN/VI/2004. The company did not pay overtime wages in accordance 

with the regulations, thereby violating the principle of legal responsibility of the 

employer. The judges considerations were based on Aristotle’s principle of corrective 

justice, which seeks to balance the rights of workers who have fulfilled their 

obligations. 
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