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LAMPIRAN
Lampiran 1: Kuesioner
Kepada Yth,

Bapak/lbu Pegawai Dinas Kesehatan Kota Bekasi

Assalamualali

Perkenalkan ¢ Itas Ekonomi dan

Bisnis progra aat ini saya sedang
melakukan p
“PENGARUE
MOTIVASI

KESEHATA

ir yang berjudul
KERJA, DAN
PADA DINAS

Sehubungan hormat kesediaan

Bapak/Ibu ag an sebaik-baiknya.

Semua data d aga kerahasiannya

dan hanya dig

Atas partisipa

Wassalamu’alaikun

Salam Hormat,

Muhammad Fikri Wahyudi

72



Bagian 1: Profil Responden
1. Jenis Kelamin

] Laki-laki

[] Perempuan

2. Usia

dengan cara memberi tanda pae 2lah disediakan.
Kriteria jawaban sebagai berikut.

1 =Sangat Tidak Setuju (STS)

2 =Tidak Setuju (TS)
3 = Netral (N)

4 = Setuju (S)

5 =Sangat Setuju (SS)
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Bagian 3: Beban Kerja

No. Pernyataan SS TS | STS
. Saya melaksanakan tugas sesuai dengan
pekerjaan saya
5 Volume pekerjaan yang diberikan sesuai
dengan kemampuan saya
3 Saya dapat menyelesaikan pekerjaan
lebih
A Peng say
sesu
Saya
5 | peke
seca
6 Saya n ar
dibe
Targ ar ca
! peke h
Usah ag
8 |terga in
dibe ~
Beban ker " an.
? dengan kemampual
10 Saya selalu melaksanakan dengan
baik sesuai standar yang telah ditetapkan
Saya dapat menyelesaikan pekerjaan
11 | secara efektif dan efisien sesuai waktu

yang ditetapkan
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Bagian 4: Stres Kerja

No. Pernyataan SS TS | STS
. Saya mudah stres apabila tugas yang
diberikan terlalu banyak
Banyaknya tugas yang diberikan oleh
5 atasan membuat saya tidak punya waktu
untuk menyelesaikan semua pekerjaan
yang
3 Pera eker
sesu
Keti
4 | beke n
nya
. Peke i ke
tidak a %
Kon d
6 | mem I at
menj K
! rsealj: N ansi
L]
Tidak ada -
8 |rekan kerja dite
sehingga menyebabkan ko
Tidak adanya kejelasan dari atasan
9 |[sehingga arahan yang diberikan tidak
sesuai dengan peraturan
10 Saya tidak suka dengan tanggung jawab

yang diberikan oleh atasan saya
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Saya merasa tegang dengan tanggung

11 | jawab yang diberikan oleh atasan kepada
saya
Saya  merasa  ketakutan  dalam

12 | berhubungan antar sosial dengan rekan
kerja saya

Bagian 5: Di I

No. l’ TS | STS

1

2

3

4

5

6

. Pekerjaan yang saya lakukan sesuai
dengan tanggung jawab yang diberikan

o Saat bekerja saya selalu berhati-hati,
teliti dan penuh perhitungan

9 Saya selalu mengutamakan efisiensi
dalam menyelesaikan pekerjaan

10 Saya selalu bersikap baik dan sopan saat
bekerja
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11

Pegawai akan diberikan sanksi bila
melanggar peraturan

12

Saya selalu menghargai rekan kerja di

Dinas Kesehatan Kota Bekasi

Bagian 6: Motivasi Kerja

No.

Saya
Kese k m
kehi

Saya
Kese
kebu g a

Saya
Kese k
kebu p

Saya S beke

men m

Saya da a
instan i jaini

keamanan dal s

TS

STS

Saya termotivasi dala na
memiliki relasi yang balk dengan

pegawai lain

Saya termotivasi apabila atasan saya
memberikan bimbingan kepada saya
dalam hal pekerjaan

Saya termotivasi dalam bekerja karena

tidak ada diskriminasi yang saya alami
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Saya merasa dihargai oleh rekan kerja
9 dan atasan saya atas kelebihan dan hal
positif yang saya lakukan di lingkungan
kerja
Saya akan lebih termotivasi dalam
10 | bekerja ketika mendapatkan pujian dari
atasan
Saya
11 | peng
dapa
Saya
12 | dala
dibe
Saya d k
13 rasa (t
sesu ar n
dari ya
Bagian 7: Ki W
No. TS | STS
Saya mampu .
! yang telah ditetapkan
) Saya jarang membuat kesalahan dalam
melakukan pekerjaan
3 Saya mampu memenuhi target yang
diharapkan
Saya melakukan pekerjaan dengan
4 | terampil dan teliti sesuai dengan
kuantitas yang diinginkan instansi
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Saya mampu bekerja sama dengan rekan

5
kerja dalam menyelesaikan pekerjaan
Saya selalu terbuka terhadap pendapat
6 | rekan kerja dalam melaksanakan kerja
tim
. Saya bersedia melaksanakan tugas rekan
kerja saya yang berhalangan hadir
Saya
8 | haru
perin
Saya
9 Yy
peke
10 | Saya h
Saya r
11 -y-
efisi
Saya u rj
12 Yi . J
meru ri
Saya saika
13 1 :
tuga ri
Saya at an \
14 1 &
yang mu al

Lampiran 2: Tabel Tabulasi

1. Variabel Beban Kerja (X1)

No P1 P2 | P3 P4 P5 P6 P7 | P8 P9 P10 P11 | TotalX1
1 4 4 3 4 4 3 4 3 3 4 3 39
2 4 4 3 4 2 4 4 4 5 4 4 42
3 5 5 5 5 4 4 5 5 5 5 5 53
4 4 4 4 4 4 3 4 4 4 4 4 43
5 5 3 4 5 4 4 4 4 4 4 4 45
6 3 3 3 3 3 4 4 3 3 3 3 35
7 4 3 4 4 4 4 4 4 4 4 4 43
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2. Variabel Stres Kerja (X2)

Total X2
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3. Disiplin Kerja (X3)
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4. Motivasi Kerja (X4)
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59
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P1 P2 P3 P4 P5 P6 P7 P8 P9 P10 P11 P12 P13 Total X4

No.
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5. Kinerja Pegawal (X5)

Total

46

59
70
53
52
51

55

62
56
54
52

55
67

66
56
65
53

50
70
70
51

49

56
69
65

64
56
45

56
51

p
14
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29
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73 4 4 4 4 4 4 4 4 4 4 4 4 4 4 56
74 3 2 3 3 4 4 3 4 3 3 3 3 3 3 44
75 4 4 3 3 4 5 4 4 4 3 3 5 3 3 52
76 4 3 4 4 4 5 5 3 3 3 3 4 5 4 54
77 4 4 4 4 4 4 4 4 4 4 4 4 4 4 56
78 5 5 5 5 5 5 5 5 §5 5 5 5 5 5 70
79 4 4 4 3 3 3 3 3 3 3 4 4 3 3 47
80 4 2 3 3 4 4 4 4 3 3 4 4 4 4 50
8 4 4 5 4 5 4 3 5 4 4 4 5 4 4 59
82 4 4 4 4 57
83 4 4 b 5 60
Lampiran 3:
A. Uji Valid
1. Beban K
0
Beba
X1.1 | X1.1 n
i2 7 0 1 Kerja
X1. Pearson
94 22 |, ,564"
1 Correlati I; il .| .2527| ,692™
n
Sig. (2- .
,0001,0221] ,0 ,000| ,022| ,000
tailed)
N 83 5 83 83 83 83 83
X1. Pearson
,594 4811, : ,510| ,625| ,593| ,571"| ,387"
2 Correlatio B 1 e i, . . . . X | .792"
n
Sig. (2-
,000 ,000| ,000{,115| ,002| ,000| ,000| ,000| ,000| ,000| ,000
tailed)
N 83 83 83 83| 83 83 83 83 83 83 83 83
X1. Pearson
,315| ,481 435,248 | ,511| ,396| ,368| ,427 ,301"
3 Correlatio " " 1 " . . . . .| 1262 .| .643"
n
Sig. (2-
,004 | ,000 ,000/,024| ,000( ,000| ,001| ,000| ,017| ,006| ,000
tailed)
N 83 83 83 83| 83 83 83 83 83 83 83 83
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X1.4 Pearson
522 ,5311( ,435 401 ,540( ,457 ) ,617| ,512| ,277| ,734
Correlatlo k. ke Kk 1 ’046 *k *k *k *k ke * ok
n
Sig. (2-
,000( ,000( ,000 ,681( ,000( ,000]| ,000{ ,000| ,000]| ,011] ,000
tailed)
N 83 83 83 83 83 83 83 83 83 83 83 83
X1.5 Pearson
,250 ,248 ,323 - 367 | ,342
Correlatio ,056 W "
n
Sig. (2-
6141 ,001| ,002
tailed)
33 83 83
4091 ,590| ,663
,000| ,000]| ,000
tailed)
33 83 83
4801 ,323 | ,689
) ,000( ,003| ,000
tailed)
N 33 83 83
X1.8 Pearson
,369 ,566 | ,535] ,265( ,660
Correlatio . 1 . o . .
n
Sig. (2-
,001| ,000| ,001| ,000{ ,430| ,028]| ,000 ,000| ,000] ,015( ,000
tailed)
N 83 83 83 83 83 83 83 83 83 83 83 83
X1.9 Pearson
399 ,593| ,427| ,617 407 | ,477| ,566 ,634 | ,429| ,760
Correlatio Kk *k *k *k Y010 Kk Kk Kk 1 Kk Kk Kk
n
Sig. (2-
,000( ,000( ,000] ,000| ,931{ ,000| ,000] ,000 ,000( ,000] ,000
tailed)
N 83 83 83 83 83 83 83 83 83 83 83 83
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X1.1 Pearson
| 564| ,571| ,262| ,512 409 ,480( ,535]| ,634 ,548 | ,751
0 Correlatlo *k *k * *k ,056 *k *k *k *k l *k *k
n
Sig. (2-
) ,000| ,000( ,017]| ,000| ,614| ,000]| ,000| ,000 | ,000 ,000 | ,000
tailed)
N 83 83] 83| 83| 83| 83| 83| 83] 83| 83| 83 83
X1.1 Pearson
| 252 ,387| ,301]| ,277| ,367| ,590| ,323| ,265| ,429| ,548 ,638
1 C O rre I atl O * Kk Kk * Kk Kk Kk * Kk *k 1 *k
n
Sig. (2-
9-( 0| ,000 ,000
tailed)
N 8 33] 83 83
Beba Pearso
0| ,751]| ,638
n Correlati R " " 1
Kerja n
Sig. (2-
) ,0 0| ,000]| ,000
tailed)
N 3 8 33] 83 83
**_Correlation i h 2
* Correlation is th (2-
2. Stres Kerj
[} Stre
T - s
X2. X2. | X2.1 | X2.1 | X2.1 | Kerj
1 | X2.2 | X2.3|X2. 7 | X2.8] 9 0 1 2 a
X2. Pearson
) , 751,559 ,404 | ,319| ,413| ,12|,311| ,14 4711 ,220( ,619
1 Correlati 1 211
on
Sig. (2- ,26 ,19
) ,000[ ,000 | ,000 | ,003 | ,000 ,004 ,055| ,000| ,046 | ,000
tailed) 8 4
N 83| 83| 83| 83| 83| 83| 83| 83| 83 83 83| 83| 83
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X2. Pearson
,751 ,514| ,539,334|,394 276 | ,236 | ,315] ,486 ,648
2 Correlati . 1 . . . .| 135 . . . .| .198 .
on
Sig. (2-
) ,000 ,000 | ,000 | ,002 ]| ,000 | ,224(,012|,032]|,004 | ,000| ,073 | ,000
tailed)
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83
X2. Pearson
,559 | ,514 ,677|,370| ,495]| ,319] ,425| ,413| ,268| ,457| ,361| ,734
3 Correlati *k k. 1 k. Kk Kk *k Kk Kk * *k *k *k
on
Sig. (2-
41,000( ,001|,000
tailed)
N 83| 83| 83
Pearson
462,437,789
4  Correlati . " .
on
Sig. (2-
. ,000 1,000 | ,000
tailed)
N 83| 83| 83
X2. Pearson
| ,3981 ,536 | ,645
5  Correlati " . "
on
Sig. (2-
,000 | ,000 | ,000
tailed)
N 83| 83| 83
Pearson
,489
6 Correlati 1241 ,054 .
on
Sig. (2-
263,628,000
tailed)
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83] 83| 83
X2. Pearson
,3191,389 | ,406 ,685(,450| ,485] ,459 | ,584 | ,628
7  Correlati |,123],135 " . .|.118 1 . . . . . .
on
Sig. (2-
) ,268 | ,224 1,003 | ,000 | ,000 | ,288 ,000 | ,000 | ,000 | ,000 | ,000 | ,000
tailed)
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83
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X2.8 Pearson
311,276,425 ,466 | ,409 ,685 ,5901 ,584],521|,702|,752
Correlatl £ * £ £ *k ’159 £ 1 £ *k *x *x *x
on
Sig. (2-
) ,004 | ,012 | ,000 | ,000 | ,000 | ,150 | ,000 ,000 | ,000 | ,000 | ,000 | ,000
tailed)
N 83] 83| 83| 83| 83| 83| 83| 83| 83] 83| 83| 83| 83
X2.9 Pearson
,236| ,413] ,593| ,351 | ,248 ,450| ,590 ,613| ,424 | ,517| ,696
Correlatl 7 144 * ok ok H * wk wk 1 ke ok ok ok
on
Sig. (2-
,000 | ,000 | ,000
tailed)
N 83| 83| 83
Pearson
,593 1,497,661
0 Correlati il . . .
on
Sig. (2-
) ,000 | ,000 | ,000
tailed)
N 83| 83| 83
Pearson
I ,594 1,731
1 Correlati 1 " .
on
Sig. (2-
il ,000| ,000
tailed)
N 83| 83| 83
Pearson
,594 ,692
2 Correlati . 1 .
on
Sig. (2-
9. ( ,000 ,000
tailed)
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83
Stre Pearson
,619|,648|,734|,789| ,645| ,489| ,628],752 | ,696 | ,661|,731 | ,692
S Correlati *k *k *k *k *k *k *k *k *k *k *k *k 1
Kerj on
a Sig. (2-
) ,000 | ,000 | ,000 | ,000 | ,000 | ,000 | ,000 | ,000 | ,000 | ,000 | ,000 | ,000
tailed)
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83 83| 83| 83

**_Correlation is significant at the 0.01 level (2-tailed).

*, Correlation is significant at the 0.05 level (2-tailed).
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3. Disiplin Kerja

Correlations

Disipl
X3, | X3. | X3. | X3. | X3. | X3. | X3. | X3. [ X3. | X3.1|X3.1|X3.1 in
1 2 3 4 5 6 7 8 9 0 1 2 Kerja
X3. Pearson
,351 ,537],441|,4291,300],276|,222| ,263| ,392( ,383
1 Correlati 1 a9 | N X i 4 . | 577
on
Sig. (2-
. ,000( ,000( ,000
tailed)
N 83 83| 83 83
X3. Pearson
,536 | ,411
2 Correlati . | . .| 667"
on
Sig. (2-
00 1 ,0 ,000( ,000( ,000
tailed)
N 83 83 83| 83 83
X3. Pearson
87 3 ,2891 ,220
3  Correlati | . .| 540"
on
Sig. (2-
,009 02 ,008(,046| ,000
tailed)
N 83| 83 83
X3. Pearson .
6 ;659 4701 ,625
4 Correlafi - - . | .748"
on T =
Sig. (2-
,000 | ,000 | ,050 ,000 | ,001 |,000| ,000 | ,000],000| ,000
tailed)
N 83| 83| 83| 83| 83| 83| 83| 83| 83 83 83 83 83
X3. Pearson
441,351,287 1,627 ,714| 551,472,480 ,552( ,488| ,572
5 Correlati *k Kk Kk *k 1 *k *k *k *k *k *k *k ’757**
on
Sig. (2-
) ,000|,001|,009|,000 ,000 | ,000 | ,000|,000 | ,000 | ,000]|,000| ,000
tailed)
N 83| 83| 83| 83| 83| 83] 83| 83] 83] 83| 83| 83 83
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X3.6 Pearson
,429 | ,506 | ,283|,659(,714 ,679(,731],723| ,688|,589|,661 | ,872
Correlati *k *k *k *k *k 1 *k *k *k *k *k *k *k
on
Sig. (2-
) ,000 | ,000(,010],000 | ,000 ,000 | ,000] ,000| ,000 | ,000|,000| ,000
tailed)
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83
X3.7 Pearson
,300(,385(,4501 ,435|,551|,579 474,467 | ,447| ,405],493|,713
Correlati *k *k *k *k Kk *k 1 *k *k Kk Kk Kk Kk
on
Sig. (2-
,000 | ,000 | ,000
tailed)
N 83| 83| 83
Pearson
1 529,481,730
Correlati . . .
on
Sig. (2-
) ,000(,000 | ,000
tailed)
N 83| 83| 83
Pearson
] 534 | ,556 | ,746
Correlati . . .
on
Sig. (2-
,000 | ,000 | ,000
tailed)
N 83| 83| 83
Pearson
402,697 | ,686
0 Correlati 1 . . .
on
Sig. (2-
. ,000(,000 | ,000
tailed)
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83
X3.1 Pearson
392,536,289 ,470( ,488|,589| ,405|,529( ,534 | ,402 ,584 1,719
1 Correlati *k *k *k *k *k *k *k *k *k *k 1 *k *k
on
Sig. (2-
) ,000 | ,000| ,008 | ,000 | ,000 | ,000],000|,000|,000] ,000 ,000 | ,000
tailed)
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83
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X3.1 Pearson
,383 1,411 ,220( ,625(,572|,661 | ,493 | ,481 | ,556 | ,697 | ,584 ,761
2 Correlati ko ko * Kk Kk ko *k ko ko *k *k 1 *k
on
Sig. (2-
,000 | ,000 | ,046 | ,000 | ,000 | ,000 | ,000 | ,000 |,000 |,000|,000 ,000
tailed)
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83
Disipl Pearson
,577 | ,667 | ,540(,748|,757 | ,872|,713|,730|,746 | ,686 | ,719|,761
in Correlati | - " 1
Kerja on
Sig. (2-
.g ; ,000],000
tailed)
N 83| 83| 83| 83
**_Correlation is
*, Correlation is
4. Motivasi
Motiv
X4, | X4. asi
12 | 13 | Kerja
X4 Pearso
1 n 431 ,39
» .| .696”
Correlat 3 3
ion
Sig. (2- ,00] ,00
9. ,000
tailed) 0 0
N 83| 83 83
X4 Pearso
2 n 77 . , 73| ,82| /55| ,40| ,25| ,23| ,55| ,41| ,33| ,43]| ,42 7547
Correlat | 4~ 3*| 47| 27| 1| 8| o 27| e*| 27| 7| 97|’
ion
Sig. (2- | ,00 ,00| ,00| ,00{| ,00( ,01|,03] ,00| ,00|] ,00| ,00| ,00 000
tailed) | O ol ol of ol 9| 7| of of 2| o| o’
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83 83
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X4. Pearson
59| ,73 77| 66| 53| 52| ,24| ,51| ,44| ,47| ,40| 41| ,79
3 Correlati 1
o| 3 | o*| 17| 4~ 2 7| 17| 2| 77| &| 37
on
Sig. (2- ,00( ,00 ,00( ,00| ,00] ,00| ,02| ,00| ,00| ,00| ,00| ,00( ,00
tailed) 0 0 0 0 0 0 6 0 0 0 0 0 0
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83
X4. Pearson
69| ,82| ,77 79| 53| ,36] ,29| ,58| ,49| ,39| ,42] ,40| ,82
4 Correlati 1
o a| 17 sl a4 2| 1| sl 1| 7| 3| 4
on
Sig. (2- ,00| ,00| ,00]| ,00
tailed) 0 0 0 0
N 83| 83| 83| 83
X4. Pearson
35| ,36] ,32| ,75
5 Correlati
o' 3| ov| 1%
on
Sig. (2- ,0 ,00| ,00| ,00| ,00
tailed) 0 2 1 1 2 0
N 8 83| 83| 83| 83
X4. Pearson
153 9 4 421 58] ,48] ,70
6  Correlati
b L = oo| 7| 3
on
Sig. (2- ! ,00 ,00| ,00| ,00]| ,00
tailed) 0 0 0 0
N 83 83 83| 83| 83| 83
X4. Pearson X
: A4 ,08 471 50| ,45] ,65
7  Correlati
3~ | 7 17| el 37
on = =
Sig. (2- ,00( ,01( ,00] % ,00| ,00| ,00| ,00| ,00| ,00( ,00
tailed) 9 9 0 B 0 0 5 0 0 0 0
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83
X4. Pearson
19| ,23( ,24) ,29] ,34| ,54| ,48 62| ,23| ,40| ,50] ,42| ,59
8 Correlati 1
1 o ol 4| 3| 7| o~ 7 7 ol 77| 7| 37
on
Sig. (2- ,08| ,03( ,02|] ,00] ,00| ,00| ,00 ,00( ,03| ,00] ,00] ,00[| ,00
tailed) 4 7 6 7 2 0 0 0 1 0 0 0 0
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83
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X4. Pearson
36| ,55( ,51| ,58| ,55| ,46| ,38| ,62 451 ,38( ,45] ,37| ,73
9 Correlat 1
' 6| 2| 7| 17| 17| 77| o*| 7¢ 3| 2| o| o] 17
ion
Sig. (2- ,00( ,00( ,00( ,00| ,00| ,00| ,00] ,00 ,001 ,00( ,00| ,00| ,00
tailed) 1 0 0 0 0 0 0 0 0 0 0 1 0
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83
X4. Pearson
44| 41| 44| 49| ,48| ,22| ,30| ,23]| ,45 72| ,31| ,39| ,66
10 Correlat 1
| & 1| 8| 2~ 2| 3 7| 3~ 2 97| 6| 17
ion
Sig. (2- ,00( ,00| ,00| ,00
tailed) 3 0 0
N 83| 83| 83
Pearson
48| 55| ,69
11  Correlat 1
- 6 o*| a*
ion
Sig. (2- ,001 ,00| ,00
tailed) 0 0 0
N 83| 83| 83| 83
Pearson
,48 74| |70
12  Correlat 1
' 6" | 5
ion
Sig. (2- ,00 ,00( ,00
tailed) 0 0
N 83| 83| 83
Pearson
55| 74 ,68
13 Correlat 1
- o 4~ o
ion
Sig. (2- ,00| ,00 ,00
tailed) 0 0 0
N 83| 83| 83| 83

99




Motiv Pearso
asi n 69| , 75| , 79| ,82| , 75| ,70| ,65| ,59( ,73| ,66| ,69| ,70| ,68
Kerja Correla 6% | 4% | 3| gx+| 1x| 3| x| Bxx| 1xx | Qxx | grx| Brx | O 1
tion
Sig. (2- | ,00( ,00] ,00( ,00| ,00| ,00f ,00| ,00( ,00| ,00| ,00( ,00| ,00
tailed) 0 0 0 0 0 0 0 0 0 0 0 0 0
N
83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83
**_Correlation is significant at the 0.01 level (2-tailed).
*. Correlation is
5. Kinerja P
Kinerj
a
Y1 | Y1l | Pega
3 4 wali
Y Pearso
1 n 25| ,40 .
Correla 1| 8" o
tion
Sig. (2- 02| ,00
tailed) 2] o 000
N 83| 83 83
Y Pearso
2 n 44| 49 .
Correla 0" 8" 636
tion
Sig. (2- | ,00 ,00] ,00| ,00( ,01| ,08| ,00| ,00(,00(,00| ,00| ,00| ,00 000
tailed) 3 0 0 2 5 8 8 1 0 0 0] 0 0
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83) 83| 83| 83| 83 83
Y Pearso
3 n 421 ,69 1 A48 ,46| 31| ,13| 41| ,41| ,46| ,50| ,67| ,59]| ,57 737+
Correla | 8™ 2~ 6" 3" o*| 6| o"| 7"| 3"| 97| 7| 17| 5"
tion
Sig. (2- | ,00| ,00 ,00] ,00| ,00( ,22| ,00| ,00| ,00| ,00| ,00| ,00]| ,00
tailed) ol o ol ol 4| 2 ol ol ol o] o] o] o 000
N 83| 83| 83| 83| 83| 83| 83| 83] 83| 83] 83| 83| 83| 83 83
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Y Pearso
n .58 ,40| ,48 1 , 73| ,58]| ,35| ,48| ,70| ,47]| ,73| ,46| ,43| ,53 705"
Correla | 97| 17| 6~ 5% 17| 4% o*| 17| 9| 4| 8”| 8| 27|’
tion
Sig. (2- | ,00| ,00| ,00 ,00] ,00] ,00( ,00| ,00| ,00] ,00]| ,00| ,00| ,00 000
tailed) 0 0 0 0 0 1 0 0 0 0 0 0 o| '
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83 83
Pearso
n 541 ,33| 46| ,73 , 73| ,45| ,70| 68| ,45| ,61| ,43| ,29| ,53 787"
Correla 9| 87|’
tion
Sig. (2- || , 0|, ,00] ,00
,000
tailed) 6 0
N 3| 83| 83 83
Y Pearso
n ! ; 41 31| ,46
1 , 710"
Correla il 3" S Il B
tion
Sig. (2- | , ,0 00 ,00] ,00
,000
taileo) 0 4 0
N 3 3| 83| 83 83
Pearso
n ] 3 6 41 121,29
,506™
Correla 2" 9| 2~
tion "
Sig. (2- | 021, : 20| ,24] ,00
,000
tailed) 5 8 - 6 2 3 7
N 83| 83| 83 83| 83| 83| 83| 83| 83 83
Pearso
n 471,29 ,41| ,48| ,70| ,61| ,53 N 63| 44| 561 33| 26| ,42 710
Correla 2** l** 0** 0** 9** 9** 3 * 3** 8** 2** 7** 5* 3** ’
tion
Sig. (2- | ,00| ,00| ,00] ,00| ,00| ,00| ,00 ,00] ,00] ,00| ,00( ,01] ,00 000
tailed) 0 8 0 0 0 0 0 0 0 0 2 5 o| '
N 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83| 83 83
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Y Pearso

9 n 59 ,34| 41| ,70| ,68| ,62| ,43| ,63 A7) 67| 49| 27| 51| ,77
Correlat] 77| 8| 77| 17| 8| 3"| 27| 3" ! 9" 4™ 9" o 27| 9"
ion
Sig. (2- | ,00| ,00| ,00| ,00| ,00( ,00| ,00| ,00 ,00]1 ,00| ,00| ,01| ,00{ ,00
tailed) 0 1 0 0 0 0 0 0 0 0 0 3 0 0
N 83| 83] 83| 83| 83| 83| 83| 83| 83| 83] 83| 83| 83| 83| 83

Y Pearso

10 n 36| ,39| 46| 47| 45| ,38| 42| 44| 47 63| ,37| ,42] ,40| ,68
Correlat 0" 4| 37| 17
ion
Sig. (2- ,00 00| ,00] ,00| ,00
tailed) 1 0 0 0
N 83| 83| 83] 83

Y Pearso

11 n 0 ! ,67 53,37 ,57| ,80
Correlat 67| 97| o[ 8"
ion
Sig. (2- 0 , 00| ,00] ,00| ,00
tailed) 0 0 0 0 0
N 83 83 83| 83| 83] 83

Y Pearso

12 n 67 4 ,49 ,56] 521 ,71
Correlat - 1 47 4 7
ion i
Sig. (2- | ,0 , , ; ,00| ,00] ,00
tailed) 0 g ) = it ol o] o
N 83| 83| 83 83| 83| 83| 83| 83| 83] 83

Y Pearso

13 n 25| 44| 59| ,43| ,29| ,31| ,12| ,26| ,27| ,42| ,37| ,56 ,62] ,63
Correlat 1| o*| 17| 87| 97| 3" 9| 5 0| 47| 97| 4" ! 27| 4~
ion
Sig. (2- | ,02| ,00{ ,00{ ,00( ,00| ,00| ,24| ,01] ,01] ,00| ,00{ ,00 ,00| ,00
tailed) 2 0 0 0 6 4 3 5 3 0 0 0 0 0
N 83| 83] 83| 83| 83| 83| 83| 83| 83| 83] 83| 83| 83| 83| 83
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B. Uji Reliab

1. Beban Ke

procedure.

Reliability Statistics

Cronbach's Alpha

N of Items

875

11

103

Y14  Pearso
n 40| 49| 57| 53| ,53| ,46| ,29| ,42| 51| ,40| ,57| ,52]| ,62 75
Correla | 8| 8| 57| 2"| 8| 4™ 2" 3| 2™| 3"| 0| 4"| 2" ! 5"
tion
Sig. (2-]1 ,00] ,00( ,00| ,00| ,00| ,00| ,00( ,00| ,00| ,00| ,00{ ,00| ,00 ,00
tailed) 0 0 0 0 0 0 7 0 0 0 0 0 0 0
N 83| 83| 83| 83| 83| 83| 83| 83] 83| 83| 83| 83| 83] 83| 83
Kinerj Pearso
a n 67| .,63(,73|,79| ,78| ,71| 50| ,71| ,77| ,68| ,80| ,71| ,63| ,75 1
Pega Correla 7 4™ 5™
wai  tion
Sig. (2- .00/ ,00] ,00
tailed) 0 0 0
83| 83] 83| 83




Item Statistics

Mean

Std. Deviation

X1.1
X1.2
X1.3
X1.4
X1.5
X1.6
X1.7
X1.8
X1.9
X1.10
X1.11

4,33
3,95
3,67
3,81
3,51
3,63
3,84

X1.1
X1.2
X1.3
X1.4
X1.5
X1.6
X1.7
X1.8
X1.9
X1.10
X1.11

, 798
,882
, 767
,943
,875
,807
,634

2. Stres Kerja (X2)

Case Processing Summar

83
83
83
83
83
83
83

bach's Alpha

em Deleted

N

%

Cases

Valid
Excluded?

Total

83
0

83

100,0
,0
100,0

a. Listwise deletion based on all variables in the

procedure.
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Reliability Statistics

Cronbach's Alpha N of ltems

,889 12

Item Statistics

Mean Std. Deviation N
X2.1
X2.2
X2.3
X2.4
X2.5
X2.6
X2.7
X2.8
X2.9
X2.10
X2.11
X2.12
) ale orr : ach's Alpha
Item if Item Deleted
X2.1 28, ; ,522 ,885
X2.2 28,52 ,567 ,882
X2.3 28,93 ,667 ,876
X2.4 29,02 54,268 ,731 ,872
X2.5 29,33 58,320 ,573 ,881
X2.6 28,17 59,776 ,383 ,892
X2.7 29,60 57,706 ,545 ,883
X2.8 29,39 55,606 ,691 ,875
X2.9 29,08 54,834 ,608 ,880
X2.10 29,60 58,194 ,594 ,880
X2.11 29,41 56,757 ,671 ,876
X2.12 29,71 57,330 ,625 ,879
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3. Disiplin Kerja (X3)

Case Processing Summar

<

N %
Cases Valid 83 100,0
Excluded? 0 ,0
Total 83 100,0

a. Listwise deletion based on all variables in the

procedure.

Reliabil

Cronbach's Al
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Item-Total Statistics

Scale Mean if Scale Variance if | Corrected Item- | Cronbach's Alpha

Item Deleted Item Deleted Total Correlation if Item Deleted
X3.1 46,53 30,057 467 ,902
X3.2 46,78 29,952 ,589 ,894
X3.3 46,86 29,930 ,406 ,909
X3.4 46,49 29,887 ,693 ,889
X3.5 ,888
X3.6 ,882
X3.7 ,891
X3.8 ,890
X3.9 ,889
X3.10 ,892
X3.11 ,890
X3.12 ,888

4. Motivasi

Cas

Cases Vali

Excl

a. Listwise deletio

procedure.

Reliability Statistics

Cronbach's Alpha

N of ltems

,917

13
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Item Statistics

Mean

Std. Deviation

X4.1
X4.2
X4.3
X4.4
X4.5
X4.6
Xa4.7
X4.8
X4.9
X4.10
X411
X4.12
X4.13

3,72
3,75
3,57
3,67
3,61
3,83
3,89

X4.1
X4.2
X4.3
X4.4
X4.5
X4.6
X4.7
X4.8
X4.9
X4.10
X4.11
X4.12
X4.13

,901
,895
,872
,912
,935
,762
,884

56,726
57,576
58,984
58,302

83
83
83
83
83
83
83

bach's Alpha

em Deleted

914
911
911
,912
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5. Kinerja Pegawai ()

Case Processing Summar

<<

N %
Cases Valid 83 100,0
Excluded? 0 ,0
Total 83 100,0

a. Listwise deletion based on all variables in the

procedure.

Reliabil

Cronbach's Al
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Item-Total Statistics

Scale Mean if Scale Variance if | Corrected Item- | Cronbach's Alpha

Iltem Deleted Item Deleted Total Correlation if tem Deleted
Y1 51,77 41,325 ,616 ,917
Y2 52,16 40,939 ,567 ,918
Y3 52,10 39,722 ,681 914
Y4 51,92 39,785 , 754 ,912
Y5 51,71 40,793 , 752 913
Y6 51,70 41,164 ,662 915
Y7 ,922
Y8 ,915
Y9 ,912
Y10 ,917
Y11 ,912
Y12 ,915
Y13 ,921
Y14 ,914

C. Uji Asum:s

1. Uji Normg

N

Normal Parameters®®

Most Extreme Differences

Test Statistic
Asymp. Sig. (2-tailed)

Absolute
Positive

Negative

3,75422938
044

043

-,044

044

,200¢4

a. Test distribution is Normal.

b. Calculated from data.

c. Lilliefors Significance Correction.

d. This is a lower bound of the true significance.
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2. Uji Multikoliniearitas

Coefficients?

4. Uji Autokorelasi

Model Summary®

Standardize
Unstandardized d Collinearity
Coefficients Coefficients Statistics
Model B Std. Error Beta t Sig. | Tolerance| VIF
1 (Constant) 12,175 4,683 2,600| 011
Beban Kerja ,338 ,093 ,294 | 3,624 ,001 ,587| 1,703
Stres Ke ,885| 1,130
Disiplin K ,532| 1,880
Motivasi 598 1,671
a. Dependent
3. Uji Hetero
t Sig.
-,460 ,647
547 ,586
-,190 ,850
1,146 ,255
-,053 ,958

Adjusted R Std. Error of the
Model R R Square Square Estimate Durbin-Watson
1 ,8352 ,698 ,682 3,849 1,997

a. Predictors: (Constant), Motivasi Kerja, Stres Kerja, Beban Kerja, Disiplin Kerja

b. Dependent Variable: Kinerja Pegawai
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D. Uji Regresi Linear Berganda

Coefficients?

Standardized
Unstandardized Coefficients Coefficients

Model B Std. Error Beta t Sig.
1 (Constant) 12,175 4,683 2,600 ,011
Beban Kerja ,338 ,093 ,294 3,624 ,001
Stres Kerja -,119 ,055 -,143 -2,163 ,034
5,031 ,000
2,506 ,014
a. Dependent
E. Uji Kelay
F Sig.
45,007 ,000°

a. Dependent
b. Predictors: (C

2. Koefien Determinasi (R

Model Summary®

Adjusted R Std. Error of the
Model R R Square Square Estimate

1 ,8352 ,698 ,682 3,849

a. Predictors: (Constant), Motivasi Kerja, Stres Kerja, Beban Kerja,
Disiplin Kerja
b. Dependent Variable: Kinerja Pegawai
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F. Hasil Uji Hipotesis (Uji T)

Coefficients?

Standardized
Unstandardized Coefficients Coefficients
Model B Std. Error Beta t Sig.
1 (Constant) 12,175 4,683 2,600 ,011
Beban Kerja ,338 ,093 ,294 3,624 ,001
Stres Kerja -,119 ,055 -,143 -2,163 ,034
5,031 ,000
2,506 ,014

a. Dependent
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Lampiran 4: Laporan Konsultasi Bimbingan

UNIVERSITAS NASIONAL
FAKULTAS EKONOMI DAN BISNIS

Program Studs - S1- Manajemen, S1- Akuntansi, dan S1- Pariwisatn

JL. Sawo Manila No 61 Peinten. Passr Minggn, Jakarta 12520 Telp (021) 78833307, 7806700 (Hunting) Fax. 7802718, 7802719

PO Box 4741 Jakarta 12047 Homepage - http-Fwww unasac sd Email - febunas 49 gmail com

19 Apnil.

Status

Sudah
Ditanggapi

Sudah
Ditanggap1

Sudah
Ditanggapi

Sudah
Ditanggapi

Tanggal

KONSULTAS NMBIMBING TUGAS AKHIR

Materi Konsultasi Status

8 August, 2022

penyusunan tugas akhir bab 4 Ditinggast

8 August, 2022

penyusunan tugas akhir bab 5 Ditanggipi

10 August, 2022

Sudah

penyusunan abstrak Ditingigapi
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Tanggal

Materi Konsultasi

10 August, 2022

penyusunan daftar pustaka
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Lampiran 5: Hasil Turnitin

MUHAMMAD FIKRI WAHYUDI - TA

ORIGINALITY REPORT
3% 3% 4y, 3%
SIMILARITY INDEX INTERNET SOURCES PUBLICATIONS STUDENT PAPERS

1w
1%
1w

Excludedq

Exclude i

116



