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ABSTRAK 

 

 
PENGARUH LINGKUNGAN KERJA FISIK, LINGKUNGAN KERJA 

NON FISIK,DISIPLIN KERJA, DAN MOTIVASI KERJA TERHADAP 

KINERJA PEGAWAI SETDITJEN PAUD, DIKDAS, DAN DIKMEN 

KEMENTERIAN PENDIDIKAN, KEBUDAYAAN, RISET, DAN 

TEKNOLOGI JAKARTA. 

 
 

Oleh: 

Muhammad Calvin P.P. 

NPM: 183112340250351 

Tugas akhir dibawah bimbingan Dr. Ir. Saharso. M. M. 

Penelitian ini bertujuan untuk mengetahui dan menganalisis Pengaruh Lingkungan 

KerjaFisik, Lingkungan Kerja Non Fisik, Disiplin Kerja, dan Motivasi 

KerjaTerhadap KinerjaPegawaiSetditjen PAUD, Dikdas, dan Dikmen Kementrian 

Pendidikan, Kebudayaan, Riset, dan Teknologi. Metode pengumpulan data yang 

digunakan adalah kuesioner dengan sampel sebanyak 111 responden.Hasil 

penelitian menunjukan Lingkungan Kerja Fisik, Lingkungan Kerja Non Fisik, 

Disiplin Kerja, dan Motivasi Kerja berpengaruh positif dan signifikan terhadap 

Kinerja Pegawai Setditjen PAUD, Dikdas, dan Dikmen Kementrian Pendidikan, 

Kebudayaan, Riset, dan Teknologi. Didapat hasil perhitungan nilai R2 sebesar 0.706 

atau 70.6%, maka hasil perhitungan statistik ini yaitu variabel Kinerja Pegawai (Y) 

dipengaruhi oleh variabel Lingkungan Kerja Fisik (X1), Lingkungan Kerja Non 

Fisik (X2), Disiplin Kerja (X3), dan Motivasi Kerja (X4) memiliki pengaruh 

70.6%. Sedangkan sisanya sebesar 29.4% dipengaruhioleh variabel lain diluar 

model regresi yangditelitioleh penulis.Lingkungan Kerja Fisik, Lingkungan Kerja 

Non Fisik, Disiplin Kerja, dan Motivasi Kerja merupakan faktor-faktor yang 

mempengaruhi kinerja pegawai Sekretariat Jenderal PAUD, Dikdas, dan Dikmen 

Kementerian Pendidikan, Kebudayaan, Riset, dan Teknologi Jakarta. Instansi 

sebagai pengelola harus lebih memperhatikan lingkungan kerja fisik seperti 

fasilitas dan lingkungan kerja non fisik seperti tunjangan atau kerja sama tim yang 

dapat mendukung kinerja pegawai. Memberikan sanksi bagi pegawai yang tidak 

disiplin. Faktor motivasi juga harus menjadi perhatian instansi karena dapat 

meningkatkan semangat kerja pegawai. Sebaiknya instansi memberikan dorongan 

seperti kenaikan gaji yang sesuai agar dapat memicu semangat kerja pegawai 

sehingga tujuan instansi tercapai. 

 

 

Kata Kunci: Lingkungan Kerja Fisik, Lingkungan Kerja Non Fisik, 

Disiplin Kerja,Motivasi Kerja, Kinerja Pegawai 
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ABSTRACT 

THE EFFECT OF PHYSICAL WORK ENVIRONMENT, NON PHYSICAL 

WORK ENVIRONMENT, WORK DISCIPLINE, AND WORK MOTIVATION 

ON PERFORMANCE OF EMPLOYEES OF SETDITJEN PAUD, DIKDAS, 

AND DIKMEN MINISTRY OF EDUCATION, CULTURE, AND 

TECHNOLOGY JAKARTA. 

By: 

Muhammad Calvin P.P. 

NPM: 183112340250351 

The final project under the guidance of Dr. Ir. Saharso. M.M. 

This study aims to determine and analyze the influence of the physical work 

environment, non-physical work environment, work discipline, and work 

motivation on the performance of employees of the Secretariat General of PAUD, 

Dikdas, and Dikmen of the Ministry of Education, Culture, Research, and 

Technology. The data collection method used is a questionnaire with a sample of 

111 respondents.The results of the study show that the Physical Work Environment, 

Non- Physical Work Environment, Work Discipline, and Work Motivation have a 

positive and significant impact on the performance of the Secretariat General of 

PAUD, Dikdas, and Dikmen employees of the Ministry of Education, Culture, 

Research, and Technology. The results of the calculation of the R2 value of 0.706 

or 70.6%, then the results of this statistical calculation are that the Employee 

Performance variable (Y) is influenced by the Physical Work Environment (X1), 

Non-Physical Work Environment (X2), Work Discipline (X3), and Work 

Motivation variables. (X4) has an effect of 70.6%. While the remaining 29.4% is 

influenced by other variables outside the regression model studied by the 

author.Physical Work Environment, Non-Physical Work Environment, Work 

Discipline, and Work Motivation are factors that affect the performance of the 

employees of the Secretariat General of PAUD, Dikdas, and Dikmen of the 

Ministry of Education, Culture, Research, and Technology. Agencies as managers 

must pay more attention to the physical work environment such as facilities and 

non-physical work environments such as allowances or teamwork that can support 

employee performance. Provide sanctions for employees who are not disciplined. 

The motivational factor should also be a concern of the agency because it can 

increase employee morale. The agency should provide encouragement such as an 

appropriate salary increase in order to trigger employee morale so that the 

agency's goals are achieved. 

Keywords: Physical Work Environment, Non-Physical Work Environment, 

Work Discipline, Work Motivation, Employee Performance 
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