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ABSTRAK

PENGARUH MOTIVASI, INSENTIF, DAN LINGKUNGAN KERJA FISIK
TERHADAP KINERJA PEGAWAI KEMENTERIAN PERTAHANAN
REPUBLIK INDONESIA

Oleh:
Azsyafrisal Zaidan Amin
NPM. 213402516345

Tugas Akhir, dibawah bimbingan Dr. Andi Pallawagau, S.E., M.Si

Penelitian ini dilaksanakan agar bisa menganalisiskan Motivasi, Pemberian
Insentif, Lingkungan Kerja Fisik Terhadap Kinerja Kementerian Pertahanan
Republik Indonesia. Sampel pada kajian ini sebanyak 133 responden berdasarkan
rumus Taro Yamane. Data yang dimanfaatkan pada penelitian ini berasal dari data
primer yang dibantu oleh kuesioner yang telah disebarkan pada 133 orang
responden. Terkait dengan penganalisisan datanya, kajian ini mempergunakan
analisis inferensial dengan regresi linear berganda. Diketahui bahwasanya hasil
yang diperoleh pada kajian ini 1alah Motivast memberikan dampak yang baik bagi
kinerja pegawai, Pemberian Insentif memberikan dampak yang baik bagi kinerja
pegawai, dan Lingkungan Kerja Fisik memberikan dampak yang baik bagi kinerja
pegawainya. Maka dari itu hendaknya Kementrian Pertahanan Republik Indonesia
harus lebih memberikan dampak yang lebih baik lagi agar Motivasi, Pemberian
Insentif, dan Lingkungan Kerja Fisik Terhadap Kinerja Pegawai Kementerian

Pertahanan Republik Indonesia bisa terus terjaga stabilitasnya.

Kata kunci : Motivasi, Insentif, dan Lingkungan Kerja Fisik Terhadap Kinerja

Kementerian Pertahanan Republik Indonesia.
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ABSTRACT

THE EFFECT OF MOTIVATION, INCENTIVES, AND PHYSICAL WORK
ENVIRONMENT ON THE PERFORMANCE OF EMPLOYEES AT THE
MINISTRY OF DEFENSE OF THE REPUBLIC OF INDONESIA

By:
Azsyafrisal Zaidan Amin
NPM. 213402516345

Thesis, under the guidance Dr. Andi Pallawagau, S.E., M.Si

This study was conducted to analyze Motivation, Incentives, and Physical
Work Environment on the Performance of the Ministry of Defense of the Republic
of Indonesia. The sample in this study was 133 respondents based on Taro Yamane's
formula. The data used iin this study came from primary data assisted by
questionnaires that had been distributed to 133 respondents. Related to data
analysis, this study used inferential analysis with multiple linear regression. It is
known that the results obtained in this study are that Motivation has a positive
impact on employee performance, Incentives have a positive impact on employee
performance, and Physical Work Environment has a positive impact on employee
performance. Therefore, the Ministry of Defense of the Republic of Indonesia
should provide a better impact so that Motivation, Incentives, and Physical Work
Environment on Employee Performance of the Ministry of Defense of the Republic

of Indonesia can continue to maintain its stability.

Keywords: Motivation, Incentives, and Physical Work Environment on the

Performance of the Ministry of Defense of the Republic of Indonesia.
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