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ABSTRAK 

 

PENGARUH DISIPLIN KERJA, BUDAYA ORGANISASI, DAN 

LINGKUNGAN KERJA FISIK TERHADAP KINERJA KARYAWAN PT 

PAKUWON GROUP – KOTA KASABLANKA (APARTEMEN CASA 

GRANDE RESIDENCE) TAHUN 2018 – 2020 

 

Oleh: Putri Mawaddaturahma  

NPM. 203402516105 

Tugas akhir, dibimbingan Bapak Dr. Herry Krisnandi, S.E., M.M.  

Penelitian ini dilakukan untuk menganalisis pengaruh disiplin kerja, budaya 

organisasi dan lingkungan kerja fisik terhadap kinerja karyawan PT Pakuwon 

Group – Kota Kasablanka (Apartemen Casa Grande Residence). Sampel pada 

penelitian ini adalah sebanyak 110 responden dengan rumus Taro Yamane. Data 

yang digunakan dalam penelitian ini berasal dari data primer dan disebar melalui 

kuesioner pada 110 responden. Analisis data penelitian ini menggunakan analisis 

inferensial regresi linier berganda. Hasil yang diperoleh dari penelitian yaitu 

disiplin kerja berdampak positif dan signifikan terhadap kinerja karyawan, budaya 

organisasi berdampak positif dan signifikan terhadap kinerja karyawan, dan 

lingkungan kerja fisik berdampak positif juga signifikan terhadap kinerja karyawan. 

Maka sebab itu, ada baiknya karyawan PT Pakuwon Group – Kota Kasablanka 

(Apartemen Casa Grande Residence) bisa mempertahankan dan meningkatkan 

disiplin kerja, budaya organisasi dan lingkungan kerja fisik sesuai dengan tujuan 

perusahaan.  

 

Kata Kunci: Disiplin Kerja, Budaya Organisasi, Lingkungan Kerja Fisik, 

Kinerja Karyawan 

 

 

 

 



 

 

ABSTRACT 

 

THE INFLUENCE OF WORK DISCIPLINE, ORGANIZATIONAL 

CULTURE, AND PHYSICAL WORK ENVIRONMENT ON EMPLOYEE 

PERFORMANCE OF PT PAKUWON GROUP – KOTA KASABLANKA 

(CASA GRANDE RESIDENCE APARTMENT) 2018 – 2020 

 

By :  

Putri Mawaddaturahma 

NPM. 203402516105 

The final assignment, supervised by Dr. Herry Krisnandi, S.E., M.M. 

This research was conducted to analyze the influence of work discipline, 

organizational culture and physical work environment on the performance of 

employees of PT Pakuwon Group – Kota Kasablanka (Casa Grande Residence 

Apartment). The sample in this study was 110 respondents using the Taro Yamane 

formula. The data used in this research came from primary data and was 

distributed via questionnaire to 110 respondents. This research data analysis uses 

inferential analysis with multiple linear regression. The results obtained from the 

research are that work discipline has a positive and significant impact on employee 

performance, organizational culture has a positive and significant impact on 

employee performance, and the physical work environment has a positive and 

significant impact on employee performance. Therefore, it is a good idea for 

employees of PT Pakuwon Group – Kota Kasablanka (Casa Grande Residence 

Apartments) should be able to maintain and improve work discipline, 

organizational culture and a physical work environment in accordance with 

company goals. 

 

Keywords: Work Discipline, Organizational Culture, Physical Work 

Environment, Employee Performance 
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