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ABSTRAK 

 

PENGARUH KEPEMIMPINAN, DISIPLIN KERJA, BUDAYA ORGANISASI, 

TERHADAP KINERJA PEGAWAI DI KANTOR KELURAHAN GANDARIA UTARA 

JAKARTA SELATAN 

Oleh: 

Achmad Fachri 

203402516034 

Tugas Akhir dibawah ini bimbingan Dyah Handayani Dewi, S.E., M.M. 

Tujuan dari penelitian ini merupakan untuk menganalisis variabel independent 

pengaruh kepemimpinan, disiplin kerja, budaya organisasi terhadap variabel dependent 

kinerja pegawai. Penelitian ini memakai data primer yang diperoleh dengan 

menyebarkan kuesioner kepada 50 responden kantor kelurahan gandaria utara data ini 

diolah memakai aplikasi Product and Service Solution( SPSS) versi 25. Metode 

dalampenelitian  ini memakai analisis deskriptif serta analisis inferensial. Data 

dianalisis memakai uji instrumental, korelasi linier berganda, uji kelayakan model, 

serta uji hipotesis.  

Hasil penelitian ini menunjukkan bahwa variabel independent kepemimpinan 

berpengaruh positif serta signifikan terhadap variabel dependent kinerja pegawai, 

variabel independent disiplin kerja berpengaruh positif serta signifikan terhadap 

variabel dependent kinerja pegawai. serta variabel independent budaya organisasi 

berpengaruh positif serta signifikan terhadap variabel dependendent kinerja pegawai. 

Perihal ini mengartikan bahwa apabila variabel kepemimpinan, disiplin kerja, budaya 

organisasi mengalami peningkatan maka akan meningkatkan kinerja pegawai di 

kelurahan gandaria utara.  

Kata kunci: Kepemimpinan, Disiplin Kerja, Budaya Organisasi, Kinerja 

Pegawai. 



 

ABSTRACT 

 

THE INFLUENCE OF LEADERSHIP, WORK DISCIPLINE, ORGANIZATIONAL 

CULTURE, ON EMPLOYEE PERFORMANCE IN THE GANDARIA UTARA VILLAGE 

OFFICE, SOUTH JAKARTA 

By: 

Achmad Fachri 

203402516034 

This final project is under the guidance of Dyah Handayani Dewi, S.E., M.M. 

The aim of this research is to analyze the independent variables of the influence 

of leadership, work discipline, organizational culture on the dependent variable of 

employee performance. This research uses primary data obtained by distributing 

questionnaires to 50 respondents from the North Gandaria subdistrict office. This data 

is processed using the Product and Service Solution (SPSS) version 25 application. The 

method in this research uses descriptive analysis and inferential analysis. Data were 

analyzed using instrumental tests, multiple linear correlations, model feasibility tests, 

and hypothesis tests. 

The results of this research show that the independent variable leadership has 

a positive and significant effect on the dependent variable employee performance, the 

independent variable work discipline has a positive and significant effect on the 

dependent variable employee performance. and the independent variable 

organizational culture has a positive and significant effect on the dependent variable 

employee performance. This means that if the variables of leadership, work discipline, 

organizational culture increase, employee performance in the North Gandaria sub-

district will increase. 

Keywords: Leadership, Work Discipline, Organizational Culture, Employee 

Performance.
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