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ABSTRAK 

 

PENGARUH MOTIVASI INTRINSIK, DISIPLIN KERJA, DAN 

LINGKUNGAN KERJA FISIK TERHADAP KINERJA KARYAWAN PT 

ASTRA INTERNASIONAL TBK – TSO AUTO2000 BODI & CAT  

SUNTER JAKARTA UTARA 

 

Oleh: 

Siti Nurlisa 

NPM: 203402516112 

Tugas Akhir, dibawah bimbingan Dr. Achmad Cik, S.E., M.M 

 

 Penelitian ini bertujuan untuk menganalisis pengaruh motivasi intrinsik, 

disiplin kerja, dan lingkungan kerja fisik terhadap kinerja karyawan PT Astra 

Internasional Tbk – Tso Auto2000 Bodi & Cat Sunter Jakarta Utara.  Jenis 

penelitian ini merupakan pendekatan kuantitatif dengan menggunakan sampel 

sebanyak 121 responden karyawan dengan menggunakan teknik random sampling.  

Metode analisis data yang digunakan dalam penelitian ini adalah analisis regresi 

linear berganda, yang dilakukan menggunakan SPSS 23. Hasil penelitian ini 

menunjukkan bahwa Motivasi Intrisnik secara parsial berpengaruh positif dan 

signifikan terhadap Kinerja Karyawan, Disiplin Kerja secara parsial berpengaruh 

positif dan signifikan terhadap Kinerja Karyawan, dan Lingkungan Kerja Fisik 

secara parsial berpengaruh positif dan signifikan terhadap Kinerja Karyawan.  Dan 

Motivasi Intrinsik, Disiplin Kerja, dan Lingkungan Kerja Fisik secara simultan 

berpengaruh positif dan signifikan terhadap kinerja karyawan PT Astra 

Internasional Tbk – Tso Auto2000 Bodi & Cat Sunter Jakarta Utara.  Hal ini 

menunjukkan bahwa variabel Motivasi Intrinsik (X1), Disiplin Kerja (X2), dan 

Lingkungan Kerja Fisik (X3) dapat menjelaskan variabel Kinerja Karyawan (Y) 

sebesar 53% sedangkan sisanya 47% dijelaskan variabel diluar penelitian.  

 

Kata Kunci: Motivasi Intrinsik, Disiplin Kerja, Lingkungan Kerja Fisik, dan 

Kinerja Karyawan. 



 

 

ABSTRACT 

 

THE EFFECT OF INTRINSIC MOTIVATION, WORK DISCIPLINE, AND 

PHYSICAL WORK ENVIRONMENT ON EMPLOYEE PERFORMANCE PT 

ASTRA INTERNATIONAL TBK - TSO AUTO2000 BODY & PAINT 

SUNTER NORTH JAKARTA 

 

By: 

Siti Nurlisa  

NPM: 203402516112 

Thesis, under the guidance of Dr. Achmad Cik, S.E., M.M. 

 

 This study aims to analyze the effect of intrinsic motivation, work discipline, 

and physical work environment on employee performance of PT Astra Internasional 

Tbk - Tso Auto2000 Bodi & Cat Sunter North Jakarta.  This type of research is a 

quantitative approach using a sample of 121 employee respondents using random 

sampling techniques.  The data analysis method used in this research is multiple 

linear regression analysis, which is carried out using SPSS 23. The results of this 

study indicate that Intrinsic Motivation partially has a positive and significant effect 

on Employee Performance, Work Discipline partially has a positive and significant 

effect on Employee Performance, and the Physical Work Environment partially has 

a positive and significant effect on Employee Performance.  And Intrinsic 

Motivation, Work Discipline, and Physical Work Environment simultaneously have 

a positive and significant effect on employee performance of PT Astra Internasional 

Tbk - Tso Auto2000 Bodi & Cat Sunter North Jakarta.  This shows that the variables 

of Intrinsic Motivation (X1), Work Discipline (X2), and Physical Work Environment 

(X3) can explain the Employee Performance variable (Y) by 53% while the 

remaining 47% is explained by variables outside the study. 

 

Keywords: Intrinsic Motivation, Work Discipline, Physical Work Environment, and 

Employee Performance. 
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