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ABSTRAK

Universitas Nasional
Fakultas llmu Sosial dan llmu Politik
Program Studi Magister Administrasi Publik
TESIS (26 Agustus, 2023)

Nama . Ade Muzakki
NPM : 226301938012
Judul Tesis . Pengaruh Struktur Organisasi dan Kepemimpinan

Transformasional Terhadap Kinerja Organisasi
(Studi’ Kasus Sekretariat Direktorat Jenderal
Kebudayaan 2020-2022)
Jumlah Halaman : 4 Halaman Pengantar, 108 Halaman isi, 7 Lampiran
Kata Kunci . Struktur Organisasi, Kepemimpinan
Transformasional, Kinerja Organisasi
Isi :
Penelitian ini bertujuan untuk mengetahui pengaruh struktur organisasi dan
kepemimpinan transformasional terhadap kinerja organisasi. Tujuan penelitian ini
adalah untuk menemukan bukti tentang (a) pengaruh signifikan antara struktur
organisasi dan Kinerja organisasi_(b) pengaruh signifikan antara kepemimpinan
transformasional dan 'kinerja organisasi (c) pengaruh, signifikan antara struktur
organisasi dan kepemimpinan transformasional secara simultan terhadap kinerja
organisasi. Responden penelitian ini adalah para pegawai di Sekretariat Direktorat
Jenderal Kebudayaan dengan jumlah populasi sebanyak 146 orang. Sebanyak 34
kuesioner digunakan untuk menguji instrumen penelitian dan 107 kuesioner untuk
penelitian. Dari 107 kuesioner yang disebar sefuruhnya diterima kembali sebanyak
107 kuesioner. Data yang dikumpulkan diolah dengan analisis regresi linear
berganda dengan uji koefisien determinasi, uji t dan uji F untuk menguji hipotesis.
Hasil penelitian adalah (1) terdapat pengaruh signifikan antara struktur organisasi
dengan kinerja organisasi (2) terdapat pengaruh signifikan antara kepemimpinan
transformasional dengan kinerja organisasi (3) terdapat pengaruh signifikan antara
struktur organisasi dan kepemimpinan transformasional secara simultan terhadap
Kinerja organisasi.
Daftar Pustaka 23 Buku, 2 Tesis, 9 Jurnal, 1 Dokumen, 2 Artikel
Website.
Pembiming . Prof. Dr. Lijan Poltak Sinambela, M.M, M.Pd.



ABSTRACT

National University
Faculty of Social and Political Sciences
Master Program of Public Administration

THESIS (August 26, 2023)

Name :  Ade Muzakki
NPM . 226301938012
Thesis Title : The Impact of Organizational Structure and

Transformational Leadership on Organization

Performance (Case Study at General Directory Secretary

of Ministry of Education and Culture in 2020-2022)
Number of Pages  : 4 Introductory Pages, 108 Content Pages, 7 Appendices
Keywords . Compensation, Work Motivation, Employee Performance
Brief Summary
This study aims to determine the effect of organizational structure and
transformational leadership on organizational performance. The purpose of this
study was to find evidence about (a) a significant effect between organizational
structure and organizational performance (b) ' a ‘significant effect between
transformational leadership and organizational performance (c) a significant effect
between organizational structure and-transformational leadership simultaneously on
organizational performance. The respondents of this study were employees at the
Secretariat of Directorate General of Culture with a total population of 146 people.
A total of 34 questionnaires were.used to test research instruments and 107
questionnaires for research. Out of the 107 questionnaires distributed, 107
questionnaires were received back. The data collected was processed by multiple
linear regression analysiswith the coefficient of determination test, t-test and F-test
to test the hypothesis. The results of the research are (1) there is a significant
influence between organizational structure and organizational performance (2) there
is a significant influence between transformational leadership and organizational
performance (3) there is a significant influence between organizational structure and
transformational leadership simultaneously on organizational performance.

References . 23 Books, 2 Theses, 9 Journals, 1 Document, 6 Websites.
Thesis Supervisor . Prof. Dr. Lijan Poltak Sinambela, M.M, M.Pd.
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