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Beri tanda cek-list (√) pada jawaban yang mewakili anda sebagai responden pada masing-

masing pernyataan dibawah ini: 

I. Identitas Responden 

1. Usia 

20-30 tahun  

31-40 tahun  

41-50 tahun  

2. Jenis Kelamin  

Laki-laki  

Perempuan  

3. Masa Kerja 

< 1 Tahun 

1-3 Tahun 

4-7 Tahun 

7-10 Tahun 

> 10 Tahun 

4. Pendidikan Terakhir  

SMP 

SMA/Sederajat  

D3  

S1  

S2  

II. Pendapat Responden 

Panduan Pengisian 

Mohon untuk memberikan tanda cek-list (√) Pada masing-masing pernyataan dengan lima 

alternatif jawaban yang mengacu pada Teknik Skala Likert, yaitu:  

1 = Sangat Setuju (SS)  

2 = Setuju (S)  

3 = Netral (N)  

4 = Tidak Setuju (TS)  

5 = Sangat Tidak Setuju (STS) 
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1. Beban Kerja (X1) 
No Pernyataan 

 

 

Jawaban 

SS S N TS STS 

Kondisi Pekerjaan 

1 Pekerjaan yang diberikan atasan sudah sesuai dengan 

standar pekerjaan saya 

     

2 Kondisi pekerjaan saya baik jika saya memahami tugas 

yang diberikan atasan 

     

Waktu kerja 

3 Waktu kerja cukup untuk menyelesaikan pekerjaan 

saya 

     

4 Jam istirahat saya tidak digunakan untuk 

menyelesaikan pekerjaan 

     

Target yang harus dicapai 

5 Pimpinan tidak pernah memberikan target pekerjaan 

melebihi kemampuan saya 

     

6 Saya selalu dapat menyelesaikan pekerjaan yang 

ditugaskan kepada saya 

     

Somatis 

7 Tugas yang diberikan sesuai dengan jenis kelamin saya      

8 Pekerjaan yang diberikan sesuai dengan umur saya      

Psikis 

9 Saya selalu termotivasi untuk menjelaskan pekerjaan 

yang di tugaskan kepada saya 

     

10 Saya merasa puas dengan hasil pekerjaan saya      

 

2. Kerjasama Tim (X2) 
No Pernyataan 

 

 

Jawaban 

SS S N TS STS 

Mau berkerjasma 

1 Setiap karyawan saling memberikan kontribusi baik 

tenaga dan pikiran dalam bekerja 

     

2 Pekerjaan diselesaikan dengan tanggung jawab yang 

dilakukan secara bersama-sama 

     

Mengungkapkan harapan yang positif 

3 Saya yakin perusahaan telah memberikan pelayanan 

yang terbaik bagi customer 

     

4 Saya selalu mengatakan hal positif mengenai 

perusahaan kepada orang lain  

     

Menghargai masukan 

5 Saya mendukung setiap ide yang baik untuk kualitas 

kerja saya 

     

6 Tim kerja saya selalu menerima kritikan untuk segera 

diperbaiki 

     

Memberikan dorongan 

7 Apabila terdapat kesulitan dalam proses kerja maka 

setiap karyawan melakukan kerjasama untuk 

membantu pekerjaan 

     

8 Saya selalu mendukung setiap ada kegiatan ataupun      
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aturan baru di perusahaan 

 Membangun semangat kelompok 

9 Saling mendukung antar rekan kerja      

10 Atasan yang perduli dengan karyawan      

 

 

3. Kompensasi Finansial (X3) 
No Pernyataan 

 

 

Jawaban 

SS S N TS STS 

Gaji 

1 Karyawan merasa gaji yang diterima pada saat ini 

tergolong cukup 

     

2 Gaji yang karyawan terima sesuai dengan pekerjaan 

yang diberikan 

     

Insentif  

3 Insentif yang diberikan dapat meningkatkan semangat 

dalam berkerja 

     

4 Karyawan menerima insentif apabila mendapatkan 

tambahan jam kerja 

     

Tunjangan  

5 Karyawan merasa aman dengan adanya tunjangan      

6 Setiap tahun saya mendapatkan Tunjangan Hari Raya      

Fasilitas 

7 Fasilitas kerja sudah mendukung dan memadai dalam 

menunjang pekerjaan karyawan 

     

8 Fasilitas dapat digunakan sebagaimana fungsinya 

dalam kebutuhan 

     

Bonus 

9 Saya mendapatkan bonus apabila hasil pekerjaan saya 

mencapai target yang tetapkan 

     

10 Saya mendapatkan bonus tahunan karena prestasi kerja 

saya 

     

 

4. Motivasi Kerja (X4) 
No Pernyataan 

 

 

Jawaban 

SS S N TS STS 

Kebutuhan fisik 

1 Lingkungan kerja yang nyaman membuat karyawan 

semangat bekerja 

     

2 Perusahaan memberikan libur dan cuti sesuai dengan 

ketentuan yang berlaku 

     

Kebutuhan rasa aman  

3 Perusahaan memberikan perlindungan asuransi untuk 

karyawan 

     

4 Perlengkapan dan peralatan bekerja di perusahaan 

cukup aman dan memadai untuk digunakan 

     

Kebutuhan sosial 

5 Atasan membangun hubungan yang baik dengan 

karyawan menciptakan suasana kerja menyenangkan 
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dan nyaman  

6 Karyawan berdiskusi dengan karyawan lain untuk 

memecahkan masalah dalam pekerjaan  

     

Kebutuhan penghargaan diri 

7 Pimpinan memberikan apresiasi berupa pujian jika 

karyawan bekerja sesuai dengan waktu yang diberikan 

     

8 Karyawan yang berprestasi lebih cepat untuk 

mendapatkan promosi/kenaikan jabatan 

     

Kebutuhan aktualisasi diri 

9 Karyawan selalu ingin mencapai keberhasilan dalam 

melakukan pekerjaan yang telah diberikan 

     

10 Saya selalu berusaha mempertahankan jabatan dan 

wewenang yang sesuai potensi saya 

     

 

5. Kinerja Karyawan (Y) 
No Pernyataan 

 

 

Jawaban 

SS S N TS STS 

Kuantitas 

1 Atasan saya menetapkan target kerja dengan penuh 

perhitungan 

     

2 Saya memiliki kuantitas kerja sesuai dengan standar 

kerja yang diharapkan oleh kantor 

     

Kualitas  

3 Saya memiliki kemampuan sesuai dengan pekerjaan 

dan tugas yang diberikan 

     

4 Saya mampu menghasilkan kualitas kerja yang baik      

Waktu penyelesaian 

5 Saya dapat menyelesaikan pekerjaan dengan tepat 

sesuai standar yang ditetapkan kantor 

     

6 Saya memanfaatkan waktu sebaik mungkin untuk 

mencapai produktivias yang tinggi 

     

Komitmen Kerja 

7 Saya mampu memilih dan melihat masalah dari sudut 

pandang yang berbeda dengan karyawan yang lain 

     

8 Saya dapat memahami setiap pekerjaan yang diberikan 

oleh atasan 

     

Efektivitas 

9 Saya mampu menggunakan waktu dengan efektif 

dalam melaksanakan pekerjaan yang diberikan oleh 

perusahaan 

     

10 Saya mampu menentukan dan mengatur kerja secara 

efektif 
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BEBAN KERJA (X1) 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 X1.10 X1.11 

5 4 4 4 5 4 4 4 4 4 42 

5 4 4 4 5 4 4 4 4 4 42 

5 5 4 4 5 5 4 4 4 4 44 

5 5 4 5 5 5 4 5 4 5 47 

5 4 5 4 5 4 5 4 5 4 45 

5 5 5 5 5 5 5 5 5 5 50 

5 4 4 4 5 4 4 4 4 4 42 

5 5 5 5 5 5 5 5 5 5 50 

5 4 4 4 5 4 4 4 4 4 42 

4 4 4 4 4 4 4 4 4 4 40 

5 4 5 4 5 4 5 4 5 4 45 

5 5 5 5 5 5 5 5 5 5 50 

5 5 4 4 5 5 4 4 4 4 44 

5 5 4 4 5 5 4 4 4 4 44 

4 4 4 4 4 4 4 4 4 4 40 

5 4 5 4 5 4 5 4 5 4 45 

4 4 5 4 4 4 5 4 5 4 43 

5 5 4 5 5 5 4 5 4 5 47 

4 5 4 4 4 5 5 4 4 4 43 

5 5 5 5 5 5 5 5 5 5 50 

5 5 5 4 5 4 4 4 5 4 45 

4 5 4 4 4 4 4 4 4 4 41 

4 5 5 4 4 5 4 4 5 4 44 

4 5 4 4 4 4 4 4 4 4 41 

4 5 5 5 5 5 4 4 5 5 47 

4 5 4 4 5 4 4 4 4 4 42 

4 4 4 5 5 5 4 4 4 5 44 

4 5 4 4 5 4 3 4 4 4 41 

5 5 5 4 4 4 5 4 5 4 45 

4 5 5 4 5 4 4 4 5 4 44 

4 4 4 5 5 5 4 4 4 5 44 

4 4 4 4 5 5 4 4 4 4 42 

4 3 4 4 5 5 4 4 4 4 41 

3 3 3 4 4 4 3 3 3 4 34 

4 4 4 4 5 4 4 4 4 4 41 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 5 5 5 3 3 3 5 38 

4 4 4 4 4 5 4 3 4 4 40 

4 4 4 5 5 5 4 4 4 5 44 

3 3 4 4 5 4 4 3 4 4 38 

3 3 3 5 5 4 3 3 3 5 37 

4 4 4 4 4 4 4 4 4 4 40 

4 3 3 5 4 5 3 3 3 5 38 
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3 3 3 4 4 5 3 3 3 4 35 

3 3 4 5 5 4 4 4 4 5 41 

4 4 4 4 5 5 4 3 4 4 41 

4 4 4 5 5 5 4 5 4 5 45 

4 3 3 5 4 4 3 3 3 5 37 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 5 4 4 4 4 4 41 

4 3 4 4 4 4 4 3 4 4 38 

3 3 3 4 4 4 3 3 3 4 34 

4 4 4 4 4 4 4 3 4 4 39 

3 3 3 4 4 4 3 4 3 4 35 

4 3 4 4 4 3 3 4 4 4 37 

3 4 3 5 4 5 4 3 3 5 39 

3 3 3 4 4 4 3 3 3 4 34 

4 3 4 4 4 4 3 4 4 4 38 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 4 3 4 3 3 3 4 33 

4 4 4 3 3 3 4 4 4 3 36 

3 4 3 4 4 4 4 3 3 4 36 

3 3 3 4 4 4 3 3 3 4 34 

4 3 4 3 3 3 3 4 4 3 34 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 4 4 4 3 3 3 4 34 

4 4 4 3 3 4 4 3 4 3 36 

4 4 4 3 3 3 4 4 4 3 36 

4 3 3 4 4 4 3 3 3 4 35 

4 4 4 4 3 3 4 4 4 4 38 

4 4 4 3 3 3 4 4 4 3 36 

5 5 5 3 3 4 5 3 5 3 41 

5 5 5 4 4 4 5 3 5 4 44 

4 4 4 4 4 4 4 3 4 4 39 

5 5 5 4 3 3 5 2 5 4 41 

4 4 4 4 4 4 4 2 4 4 38 

5 5 4 4 4 4 4 2 4 4 40 

5 5 4 4 3 4 4 2 4 4 39 

3 4 4 3 3 3 4 2 4 3 33 

4 4 5 5 4 4 5 3 5 5 44 

4 4 4 4 4 4 4 3 4 4 39 

5 5 5 5 5 5 5 5 5 5 50 

5 4 4 5 5 4 4 3 4 5 43 

5 5 5 5 5 5 5 3 5 5 48 

4 4 4 4 4 4 4 3 4 4 39 

3 4 3 3 4 3 4 3 3 3 33 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 4 4 4 4 4 4 40 

3 3 4 4 3 3 4 4 4 4 36 
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KERJASAMA TIM (X2) 

X2.

1 

X2.

2 

X2.

3 

X2.

4 

X2.

5 

X2.

6 

X2.

7 

X2.

8 

X2.

9 

X2.1

0 

TOTA

L 

5 4 4 4 5 4 4 4 5 5 44 

5 4 4 4 5 4 4 4 3 4 41 

5 5 4 4 5 5 4 4 5 4 45 

5 5 4 5 5 5 4 5 5 4 47 

5 4 5 4 5 4 5 4 4 4 44 

5 5 5 5 5 5 5 5 5 5 50 

5 5 5 5 5 5 5 5 5 5 50 

4 4 4 4 4 4 4 4 4 4 40 

5 5 5 5 5 5 5 4 4 4 47 

4 4 4 3 4 4 4 5 5 5 42 

5 5 4 5 5 5 4 3 3 3 42 

5 5 4 5 5 5 4 3 2 3 41 

3 4 4 4 3 4 4 3 4 3 36 

4 4 5 5 4 4 5 3 3 3 40 

4 4 4 4 4 4 4 3 3 3 37 

5 5 5 5 5 5 5 4 4 4 47 

5 4 4 5 5 4 4 4 4 4 43 

5 5 5 5 5 5 5 5 5 5 50 

4 4 4 4 4 4 4 4 4 4 40 

3 3 4 4 3 3 4 4 3 4 35 

4 4 4 3 4 4 4 3 4 5 39 

3 3 3 4 3 3 3 4 3 3 32 

4 5 4 4 4 5 4 4 4 3 41 

3 3 3 4 3 3 3 4 3 3 32 

3 3 4 3 3 3 4 3 3 3 32 

4 4 4 3 4 4 4 3 4 3 37 

4 4 4 3 4 4 4 3 4 4 38 

3 3 3 4 3 3 3 4 3 4 33 

4 3 3 4 4 3 3 4 4 4 36 

5 5 5 5 5 5 5 5 5 5 50 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 3 3 3 3 3 3 3 30 

3 3 4 3 3 3 4 3 4 3 33 

4 5 4 5 4 5 4 5 4 5 45 

5 4 4 5 5 4 4 3 4 5 43 

5 5 5 5 5 5 5 3 5 5 48 

4 4 4 4 4 4 4 3 4 4 39 

3 4 3 3 4 3 4 3 3 3 33 
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4 4 4 4 4 4 4 4 4 4 40 

4 4 3 4 4 4 3 4 4 3 37 

3 4 3 4 3 4 3 4 4 3 35 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 4 4 4 4 4 4 40 

3 3 4 3 3 3 4 3 3 4 33 

4 3 4 4 4 3 4 4 4 4 38 

4 4 3 4 4 4 3 4 4 3 37 

4 3 3 3 4 3 3 3 3 3 32 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 4 4 4 4 4 4 4 40 

4 3 4 4 4 3 4 4 4 4 38 

4 3 4 4 4 3 4 4 4 4 38 

3 5 4 4 3 5 4 4 4 4 40 

4 3 3 4 4 3 3 4 4 3 35 

3 4 4 4 3 4 4 4 4 4 38 

3 4 3 4 3 4 3 4 4 3 35 

4 3 4 4 4 3 4 4 4 4 38 

3 3 4 3 3 3 4 3 3 4 33 

3 3 4 3 3 3 4 3 3 4 33 

3 3 5 4 3 3 5 4 4 5 39 

4 4 3 3 4 4 3 3 3 3 34 

5 4 3 4 5 4 3 4 4 3 39 

4 5 4 4 4 5 4 4 4 4 42 

4 4 4 4 4 4 4 4 4 4 40 

3 4 4 3 3 4 4 3 3 4 35 

3 4 4 4 3 4 4 4 4 4 38 

4 3 3 4 4 3 3 4 4 3 35 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 3 3 3 3 3 3 3 30 

4 3 3 3 4 3 3 3 3 3 32 

4 4 4 4 4 4 4 4 4 4 40 

3 4 3 4 3 4 3 4 4 3 35 

3 3 4 4 3 3 4 4 4 4 36 

4 4 4 4 4 4 4 4 4 4 40 

3 3 4 4 3 3 4 4 4 4 36 

4 4 3 4 4 4 3 4 4 3 37 

3 3 3 4 3 3 3 4 4 3 33 

4 4 4 4 4 4 4 4 4 4 40 

4 4 3 4 4 4 3 4 4 3 37 

4 3 3 3 4 3 3 3 3 3 32 

4 4 4 3 4 4 4 3 3 4 37 
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4 4 4 4 4 4 4 4 4 4 40 

4 4 4 3 4 4 4 3 3 4 37 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 3 3 3 3 3 3 3 30 

3 4 4 4 3 4 4 4 4 4 38 

4 5 4 4 4 5 4 4 4 4 42 

4 3 3 4 4 3 3 4 4 3 35 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 4 3 3 3 4 4 3 33 

4 4 3 4 4 4 3 4 4 3 37 

3 4 4 4 3 4 4 4 4 4 38 

3 4 3 3 3 4 3 3 3 3 32 

3 3 4 3 3 3 4 3 3 4 33 

4 5 4 4 4 5 4 4 4 4 42 

4 4 3 4 4 4 3 4 4 3 37 

3 3 3 4 3 3 3 4 4 3 33 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 4 3 3 3 4 4 3 33 
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KOMPENSASI FINANSIAL (X3) 

X3.

1 

X3.

2 

X3.

3 

X3.

4 

X3.

5 

X3.

6 

X3.

7 

X3.

8 

X3.

9 

X3.1

0 

TOTA

L 

5 4 4 4 5 4 4 5 4 5 44 

5 4 4 4 5 4 4 5 4 5 44 

5 5 4 4 5 5 4 4 4 5 45 

5 5 4 5 5 5 4 5 4 5 47 

5 4 5 4 5 4 5 5 4 5 46 

5 5 5 5 5 5 5 4 5 5 49 

5 4 4 4 5 4 4 5 5 5 45 

5 5 5 5 5 5 5 5 5 5 50 

5 4 4 4 5 4 4 4 5 5 44 

4 4 4 4 4 4 4 5 4 4 41 

5 4 5 4 5 4 5 5 5 5 47 

5 5 5 5 5 5 5 4 4 5 48 

5 5 4 5 5 5 4 5 5 5 48 

3 4 4 4 3 4 4 4 4 3 37 

4 4 5 5 4 4 5 4 4 4 43 

4 4 4 4 4 4 4 5 4 4 41 

5 5 5 5 5 5 5 5 5 5 50 

5 4 4 5 5 5 5 4 5 5 47 

5 5 5 5 5 3 4 4 4 5 45 

4 4 4 4 4 4 4 5 5 4 42 

3 3 4 4 3 4 4 4 4 3 36 

4 4 4 3 4 5 5 5 5 4 43 

3 3 3 4 3 5 4 4 5 3 37 

4 5 4 4 4 5 5 5 5 4 45 

3 3 3 4 3 4 4 4 4 3 35 

3 3 4 3 5 5 5 4 4 5 41 

4 4 4 3 4 4 5 4 3 4 39 

4 4 4 3 5 5 5 3 4 5 42 

3 3 3 4 4 4 5 4 4 4 38 

4 3 3 4 4 4 4 3 4 4 37 

5 5 5 5 5 4 5 4 3 5 46 

4 4 4 4 5 5 5 4 3 5 43 

3 3 3 3 4 5 5 4 3 4 37 
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4 4 4 4 4 4 3 3 4 4 38 

4 4 3 4 5 5 4 3 4 5 41 

3 4 3 4 4 4 4 5 5 4 40 

3 3 3 3 5 5 5 3 3 5 38 

4 4 4 4 4 5 5 4 4 4 42 

4 4 4 4 5 5 5 4 4 5 44 

3 3 4 3 4 4 4 3 3 4 35 

4 3 4 4 4 4 3 4 4 4 38 

4 4 3 4 4 3 4 4 4 4 38 

4 3 3 3 4 3 3 3 3 4 33 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 4 4 4 4 4 4 4 40 

4 3 4 4 4 3 4 4 4 4 38 

4 3 4 4 4 3 4 4 4 4 38 

3 5 4 4 3 5 4 4 4 3 39 

4 4 4 4 4 4 5 3 3 4 39 

3 4 4 4 3 3 5 3 3 3 35 

4 4 3 5 5 5 4 4 4 5 43 

4 3 3 4 4 4 5 4 4 4 39 

4 4 4 3 3 3 3 4 3 3 34 

5 3 3 4 4 4 3 4 4 4 38 

3 4 3 4 4 3 3 4 3 4 35 

3 3 4 3 4 3 4 4 3 4 35 

4 3 3 3 3 3 4 3 4 3 33 

4 4 3 4 4 4 3 4 4 4 38 

4 4 4 4 4 4 3 3 3 4 37 

4 3 3 3 3 4 3 4 4 3 34 

3 4 4 4 3 4 3 4 3 3 35 

4 3 4 4 4 3 3 3 3 4 35 

4 3 3 4 3 3 4 4 3 3 34 

3 4 3 3 3 3 5 4 4 3 35 

3 4 4 4 4 4 5 3 3 4 38 

4 3 3 4 3 4 4 4 4 3 36 

3 4 4 4 3 4 4 3 3 3 35 

4 4 4 3 5 4 5 4 4 5 42 

4 4 3 4 4 4 4 3 3 4 37 
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4 4 4 3 4 4 3 3 3 4 36 

3 4 4 4 4 3 5 4 4 4 39 

3 5 5 4 3 3 4 3 3 3 36 

4 5 5 4 4 4 4 4 3 4 41 

3 4 4 5 3 3 4 5 4 3 38 

3 5 5 3 4 3 4 4 4 4 39 

4 4 4 3 3 4 5 5 3 3 38 

4 5 5 4 3 3 4 4 4 3 39 

4 5 5 4 4 3 5 4 3 4 41 

4 3 4 4 4 4 4 5 3 4 39 

4 4 4 4 3 3 4 3 4 3 36 

3 4 4 3 4 4 5 3 2 4 36 

4 5 5 4 3 4 4 3 3 3 38 

4 5 4 4 3 3 3 3 4 3 36 

3 5 5 3 4 3 4 3 4 4 38 

4 4 4 3 4 4 5 4 3 4 39 

4 3 4 4 3 3 4 4 4 3 36 

3 4 4 3 4 4 5 3 3 4 37 

3 4 4 4 4 4 4 4 3 4 38 

4 4 4 4 4 3 4 4 3 4 38 

3 3 3 4 4 4 4 3 4 4 36 

4 3 3 3 4 4 4 5 3 4 37 

4 4 5 3 5 5 4 4 4 5 43 

4 4 4 3 5 5 5 3 4 5 42 

3 3 3 4 4 4 5 4 4 4 38 

4 3 3 4 4 4 4 3 4 4 37 

5 5 5 5 5 4 5 4 3 5 46 
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MOTIVASI KERJA (X4) 

X4.

1 

X4.

2 

X4.

3 

X4.

4 

X4.

5 

X4.

6 

X4.

7 

X4.

8 

X4.

9 

X4.1

0 

TOTA

L 

5 3 5 5 5 5 5 5 5 5 48 

4 4 4 3 4 4 4 3 3 4 37 

5 5 4 5 5 5 4 5 5 4 47 

5 5 4 5 5 5 4 5 5 4 47 

3 4 4 4 3 4 4 4 4 4 38 

4 4 5 5 4 4 5 5 5 5 46 

4 4 4 4 4 4 4 4 4 4 40 

5 5 5 5 5 5 5 5 5 5 50 

5 4 4 5 5 4 4 5 5 4 45 

4 4 5 5 4 4 5 5 5 5 46 

3 4 4 5 3 4 4 5 5 4 41 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 4 4 4 4 4 4 40 

4 5 5 5 4 5 5 5 5 5 48 

4 4 4 4 4 4 4 4 4 4 40 

5 5 5 5 5 5 5 5 5 5 50 

4 4 4 4 4 4 4 4 4 4 40 

5 4 5 4 5 4 5 4 4 5 45 

4 4 5 4 4 4 5 4 4 5 43 

4 5 5 4 4 5 5 4 4 5 45 

5 5 4 3 4 5 4 5 5 4 44 

4 5 5 4 4 5 5 4 4 5 45 

5 3 5 5 5 4 5 5 5 5 47 

4 4 4 4 4 4 4 4 4 4 40 

4 5 4 4 4 3 3 4 4 4 39 

5 5 5 4 5 5 5 5 5 5 49 

5 5 5 5 5 5 5 3 5 5 48 

5 5 5 3 5 3 5 5 5 5 46 

5 5 5 5 5 5 5 4 5 5 49 

5 5 5 5 5 4 5 4 5 5 48 

3 5 3 3 3 3 4 3 3 4 34 

4 4 3 4 3 4 4 3 4 3 36 

3 3 4 3 4 3 3 4 3 4 34 

3 3 3 5 3 3 3 3 5 3 34 

4 3 3 3 3 4 3 3 4 3 33 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 3 3 3 3 3 3 3 30 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 4 3 4 4 3 4 3 37 

3 4 4 5 4 3 3 4 3 4 37 
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3 3 5 5 3 3 3 3 3 3 34 

4 3 4 3 4 4 3 4 4 4 37 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 5 5 3 5 4 3 3 37 

4 4 3 4 3 4 4 3 4 3 36 

3 3 4 3 4 3 3 4 3 4 34 

3 4 3 3 3 3 3 5 3 5 35 

4 4 3 4 3 4 4 3 4 3 36 

3 3 4 3 4 3 3 4 3 4 34 

3 3 3 3 3 3 3 3 3 3 30 

4 4 3 4 5 5 4 3 4 3 39 

5 5 5 5 5 5 5 5 5 5 50 

4 4 4 3 4 4 4 3 3 4 37 

5 5 4 5 5 5 4 5 5 4 47 

5 5 4 5 5 5 4 5 5 4 47 

3 4 4 4 3 4 4 4 4 4 38 

4 4 5 5 4 4 5 5 5 5 46 

4 4 4 4 4 4 4 4 4 4 40 

5 5 5 5 5 5 5 5 5 5 50 

5 4 4 5 5 4 4 5 5 4 45 

4 4 5 5 4 4 5 4 3 5 43 

3 4 4 5 3 4 4 5 5 4 41 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 4 4 4 4 4 4 40 

4 5 5 5 4 5 5 5 5 5 48 

4 4 4 4 4 4 4 4 4 4 40 

5 5 5 5 5 5 5 3 4 5 47 

4 4 4 4 4 4 4 4 4 4 40 

5 4 5 4 5 4 5 4 4 5 45 

4 4 5 4 4 4 5 4 4 5 43 

4 5 5 4 4 5 5 4 4 5 45 

5 5 4 5 5 5 4 5 5 4 47 

4 5 5 4 4 5 5 4 4 5 45 

5 5 5 5 5 5 5 5 4 5 49 

4 4 4 4 4 4 4 4 4 4 40 

5 5 5 5 5 5 5 4 4 4 47 

4 4 4 3 4 4 4 5 5 5 42 

5 5 4 5 5 5 4 3 3 3 42 

5 5 4 5 5 5 4 3 2 3 41 

3 4 4 4 3 4 4 3 4 3 36 

4 4 5 5 4 4 5 3 3 3 40 

4 4 4 4 4 4 4 3 3 3 37 

5 5 5 5 5 5 5 4 4 4 47 

5 4 4 5 5 4 4 4 4 4 43 
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4 4 5 5 4 4 5 3 3 3 40 

3 4 4 5 3 4 4 4 4 4 39 

4 4 4 4 4 4 4 3 3 3 37 

4 4 4 4 4 4 4 3 3 3 37 

4 3 4 3 4 4 3 4 4 4 37 

4 4 4 4 4 4 4 4 4 4 40 

3 3 2 5 4 5 4 3 4 4 37 

4 4 4 4 4 4 4 4 4 4 40 

4 4 3 4 3 4 4 3 4 3 36 

3 3 4 3 4 4 4 4 3 4 36 

3 3 3 3 4 4 3 4 4 3 34 

4 4 3 4 3 4 4 3 4 3 36 
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KINERJA KARYAWAN (Y) 

Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 TOTAL 

5 4 4 4 5 4 4 4 5 4 43 

5 4 4 4 5 4 4 4 5 4 43 

5 5 4 4 5 5 4 4 5 5 46 

5 5 4 5 5 5 4 5 5 5 48 

5 4 5 4 5 4 5 4 5 4 45 

5 5 5 5 5 5 5 5 5 5 50 

5 4 4 4 5 4 4 4 5 4 43 

4 4 4 4 4 4 4 4 4 4 40 

5 5 4 5 5 5 4 5 5 5 48 

5 5 5 5 5 5 5 5 5 5 50 

5 4 4 4 5 4 4 4 5 4 43 

4 4 4 4 4 4 4 4 4 4 40 

5 4 5 4 5 4 5 4 5 4 45 

5 5 5 5 5 5 5 5 5 5 50 

5 5 4 4 5 5 4 4 5 5 46 

5 5 4 4 5 5 4 4 5 5 46 

5 5 4 4 5 5 4 4 5 5 46 

5 5 4 5 5 5 4 5 5 5 48 

4 5 5 4 4 5 5 4 4 5 45 

5 5 5 5 5 5 5 5 5 5 50 

5 4 4 4 5 4 4 4 5 4 43 

4 4 4 4 4 4 4 4 4 4 40 

4 5 4 4 4 5 4 4 4 5 43 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 4 4 4 4 4 4 40 

4 4 3 4 4 4 3 4 4 4 38 

5 5 5 4 5 5 5 4 5 5 48 

4 5 4 4 4 5 4 4 4 5 43 

3 3 3 3 3 3 3 3 3 3 30 

4 4 4 4 4 4 4 4 4 4 40 

3 3 4 3 3 3 4 3 3 3 32 

3 4 4 3 3 4 4 3 3 4 35 

4 4 4 4 4 4 4 4 4 4 40 

4 3 4 4 4 3 4 4 4 3 37 

3 3 3 3 3 3 3 3 3 3 30 

3 4 4 4 3 4 4 4 3 4 37 

4 4 3 4 4 4 3 4 4 4 38 

4 3 3 3 4 3 3 3 4 3 33 

4 4 4 3 4 4 4 3 4 4 38 

3 3 4 4 3 3 4 4 3 3 34 

4 4 4 3 4 4 4 3 4 4 38 
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4 4 4 4 4 4 4 4 4 4 40 

3 4 4 4 3 4 4 4 3 4 37 

4 3 3 3 4 3 3 3 4 3 33 

3 3 3 4 3 3 3 4 3 3 32 

3 3 4 4 3 3 4 4 3 3 34 

3 3 4 5 3 3 4 5 3 3 36 

3 2 4 4 3 2 4 4 3 2 31 

4 4 3 3 4 4 3 3 4 4 36 

3 4 4 3 3 4 4 3 3 4 35 

4 3 4 3 4 3 4 3 4 3 35 

3 4 3 4 3 4 3 4 3 4 35 

4 4 4 3 4 4 4 3 4 4 38 

4 4 3 4 4 4 3 4 4 4 38 

3 3 4 3 3 3 4 3 3 3 32 

3 3 4 4 3 3 4 4 3 3 34 

4 4 4 4 4 4 4 4 4 4 40 

4 4 4 4 4 4 4 4 4 4 40 

3 3 3 3 3 3 3 3 3 3 30 

3 3 4 3 3 3 4 3 3 3 32 

4 4 3 4 4 4 3 4 4 4 38 

3 4 3 4 3 4 3 4 3 4 35 

3 4 3 4 3 4 3 4 3 4 35 

3 4 4 3 3 4 4 3 3 4 35 

4 4 3 4 4 4 3 4 4 4 38 

3 3 3 3 3 3 3 3 3 3 30 

3 3 3 3 3 3 3 3 3 3 30 

3 4 4 3 3 4 4 3 3 4 35 

3 4 3 4 3 4 3 4 3 4 35 

3 4 3 4 3 4 3 4 3 4 35 

3 4 3 4 3 4 3 4 3 4 35 

3 3 4 4 3 3 4 4 3 3 34 

4 4 4 3 4 4 4 3 4 4 38 

3 3 3 4 3 3 3 4 3 3 32 

3 3 3 3 3 3 3 3 3 3 30 

4 4 3 4 4 4 3 4 4 4 38 

4 3 3 4 4 3 3 4 4 3 35 

4 4 3 3 4 4 3 3 4 4 36 

3 3 4 4 3 3 4 4 3 3 34 

4 4 3 4 4 4 3 4 4 4 38 

3 3 4 4 3 3 4 4 3 3 34 

4 4 4 3 4 4 4 3 4 4 38 

3 3 3 4 3 3 3 4 3 3 32 

4 5 4 4 4 5 4 4 4 5 43 

3 3 3 4 3 3 3 4 3 3 32 

3 3 4 3 3 3 4 3 3 3 32 

4 4 4 3 4 4 4 3 4 4 38 

4 4 4 3 4 4 4 3 4 4 38 
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  3 3 3 4 3 3 3 4 3 3 32 

4 3 3 4 4 3 3 4 4 3 35 

3 3 3 3 3 3 3 3 3 3 30 

4 4 3 4 4 4 3 4 4 4 38 

4 3 3 4 4 3 3 4 4 3 35 

4 4 3 3 4 4 3 3 4 4 36 
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Uji Instrumen 

 

1. Uji Validitas 

 

a. Beban Kerja 

 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 

X1.1

0 

TOTALX

1 

X1.1 Pearson 

Correlatio

n 

1 
.782

** 

.548

** 

.711

** 

.868

** 

.811

** 

.649

** 

.532

** 

.584

** 

.474*

* 
.824** 

Sig. (2-

tailed) 
 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X1.2 Pearson 

Correlatio

n 

.782

** 
1 

.650

** 

.808

** 

.685

** 

.968

** 

.797

** 

.580

** 

.630

** 

.561*

* 
.881** 

Sig. (2-

tailed) 
.000  .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X1.3 Pearson 

Correlatio

n 

.548

** 

.650

** 
1 

.624

** 

.715

** 

.649

** 

.847

** 

.682

** 

.511

** 

.855*

* 
.843** 

Sig. (2-

tailed) 
.000 .000  .000 .000 .000 .000 .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X1.4 Pearson 

Correlatio

n 

.711

** 

.808

** 

.624

** 
1 

.626

** 

.772

** 

.760

** 

.651

** 

.699

** 

.460*

* 
.845** 

Sig. (2-

tailed) 
.000 .000 .000  .000 .000 .000 .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X1.5 Pearson 

Correlatio

n 

.868

** 

.685

** 

.715

** 

.626

** 
1 

.693

** 

.561

** 

.673

** 

.481

** 

.625*

* 
.824** 

Sig. (2-

tailed) 
.000 .000 .000 .000  .000 .000 .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 
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X1.6 Pearson 

Correlatio

n 

.811

** 

.968

** 

.649

** 

.772

** 

.693

** 
1 

.757

** 

.585

** 

.655

** 

.565*

* 
.881** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000  .000 .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X1.7 Pearson 

Correlatio

n 

.649

** 

.797

** 

.847

** 

.760

** 

.561

** 

.757

** 
1 

.538

** 

.605

** 

.710*

* 
.855** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000  .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X1.8 Pearson 

Correlatio

n 

.532

** 

.580

** 

.682

** 

.651

** 

.673

** 

.585

** 

.538

** 
1 

.866

** 

.831*

* 
.835** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000 .000  .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X1.9 Pearson 

Correlatio

n 

.584

** 

.630

** 

.511

** 

.699

** 

.481

** 

.655

** 

.605

** 

.866

** 
1 

.685*

* 
.805** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000  .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X1.10 Pearson 

Correlatio

n 

.474

** 

.561

** 

.855

** 

.460

** 

.625

** 

.565

** 

.710

** 

.831

** 

.685

** 
1 .811** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000 .000  .000 

N 96 96 96 96 96 96 96 96 96 96 96 

TOTALX

1 

Pearson 

Correlatio

n 

.824

** 

.881

** 

.843

** 

.845

** 

.824

** 

.881

** 

.855

** 

.835

** 

.805

** 

.811*

* 
1 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 96 96 96 96 96 96 96 96 96 96 96 

**. Correlation is significant at the 0.01 level (2-tailed). 
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b. Kerjasama Tim 

 

 
Correlations 

 X2.1 X2.2 X2.3 
X2.
4 X2.5 X2.6 X2.7 

X2.
8 

X2.
9 

X2.1
0 

TOTAL
X2 

X2.1 Pearson 
Correlati
on 

1 
.614*

* 
.436*

* 
.537

** 
1.00

0** 
.614*

* 
.436*

* 
.356

** 
.401

** 
.322

** 
.785** 

Sig. (2-
tailed) 

 .000 .000 .000 .000 .000 .000 .000 .000 .001 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X2.2 Pearson 
Correlati
on 

.614*

* 
1 

.513*

* 
.537

** 
.614*

* 
1.00

0** 
.513*

* 
.356

** 
.427

** 
.322

** 
.809** 

Sig. (2-
tailed) 

.000  .000 .000 .000 .000 .000 .000 .000 .001 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X2.3 Pearson 
Correlati
on 

.436*

* 
.513*

* 
1 

.435
** 

.436*

* 
.513*

* 
1.00

0** 
.270

** 
.332

** 
.740

** 
.762** 

Sig. (2-
tailed) 

.000 .000  .000 .000 .000 .000 .008 .001 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X2.4 Pearson 
Correlati
on 

.537*

* 
.537*

* 
.435*

* 
1 

.537*

* 
.537*

* 
.435*

* 
.663

** 
.479

** 
.226

* 
.718** 

Sig. (2-
tailed) 

.000 .000 .000  .000 .000 .000 .000 .000 .027 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X2.5 Pearson 
Correlati
on 

1.00
0** 

.614*

* 
.436*

* 
.537

** 
1 

.614*

* 
.436*

* 
.356

** 
.401

** 
.322

** 
.785** 

Sig. (2-
tailed) 

.000 .000 .000 .000  .000 .000 .000 .000 .001 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X2.6 Pearson 
Correlati
on 

.614*

* 
1.00

0** 
.513*

* 
.537

** 
.614*

* 
1 

.513*

* 
.356

** 
.427

** 
.322

** 
.809** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000  .000 .000 .000 .001 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X2.7 Pearson 
Correlati
on 

.436*

* 
.513*

* 
1.00

0** 
.435

** 
.436*

* 
.513*

* 
1 

.270
** 

.332
** 

.740
** 

.762** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000  .008 .001 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X2.8 Pearson 
Correlati
on 

.356*

* 
.356*

* 
.270*

* 
.663

** 
.356*

* 
.356*

* 
.270*

* 
1 

.809
** 

.471
** 

.642** 

Sig. (2-
tailed) 

.000 .000 .008 .000 .000 .000 .008  .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X2.9 Pearson 
Correlati
on 

.401*

* 
.427*

* 
.332*

* 
.479

** 
.401*

* 
.427*

* 
.332*

* 
.809

** 
1 

.513
** 

.676** 

Sig. (2-
tailed) 

.000 .000 .001 .000 .000 .000 .001 .000  .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 
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X2.10 Pearson 
Correlati
on 

.322*

* 
.322*

* 
.740*

* 
.226

* 
.322*

* 
.322*

* 
.740*

* 
.471

** 
.513

** 
1 .661** 

Sig. (2-
tailed) 

.001 .001 .000 .027 .001 .001 .000 .000 .000  .000 

N 96 96 96 96 96 96 96 96 96 96 96 

TOTAL
X2 

Pearson 
Correlati
on 

.785*

* 
.809*

* 
.762*

* 
.718

** 
.785*

* 
.809*

* 
.762*

* 
.642

** 
.676

** 
.661

** 
1 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 96 96 96 96 96 96 96 96 96 96 96 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

c. Kompensasi Finansial 

 
Correlations 

 X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 
X3.1

0 
TOTAL

X3 

X3.1 Pearson 
Correlati
on 

1 
.346

** 
.339

** 
.456

** 
.575** 

.251
* 

.053 
.375

** 
.363

** 
.575** .708** 

Sig. (2-
tailed) 

 .001 .001 .000 .000 .014 .605 .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X3.2 Pearson 
Correlati
on 

.346
** 

1 
.692

** 
.385

** 
.254* .143 .191 .158 .134 .254* .578** 

Sig. (2-
tailed) 

.001  .000 .000 .013 .163 .063 .123 .194 .013 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X3.3 Pearson 
Correlati
on 

.339
** 

.692
** 

1 
.277

** 
.265** .018 

.268
** 

.165 .049 .265** .541** 

Sig. (2-
tailed) 

.001 .000  .006 .009 .860 .008 .107 .635 .009 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X3.4 Pearson 
Correlati
on 

.456
** 

.385
** 

.277
** 

1 .246* .161 .065 
.295

** 
.352

** 
.246* .555** 

Sig. (2-
tailed) 

.000 .000 .006  .016 .116 .528 .004 .000 .016 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X3.5 Pearson 
Correlati
on 

.575
** 

.254
* 

.265
** 

.246
* 

1 
.534

** 
.364

** 
.238

* 
.273

** 
1.000

** 
.786** 

Sig. (2-
tailed) 

.000 .013 .009 .016  .000 .000 .019 .007 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X3.6 Pearson 
Correlati
on 

.251
* 

.143 .018 .161 .534** 1 
.378

** 
.211

* 
.335

** 
.534** .590** 

Sig. (2-
tailed) 

.014 .163 .860 .116 .000  .000 .039 .001 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 
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X3.7 Pearson 
Correlati
on 

.053 .191 
.268

** 
.065 .364** 

.378
** 

1 .173 .108 .364** .486** 

Sig. (2-
tailed) 

.605 .063 .008 .528 .000 .000  .092 .296 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X3.8 Pearson 
Correlati
on 

.375
** 

.158 .165 
.295

** 
.238* 

.211
* 

.173 1 
.469

** 
.238* .540** 

Sig. (2-
tailed) 

.000 .123 .107 .004 .019 .039 .092  .000 .019 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X3.9 Pearson 
Correlati
on 

.363
** 

.134 .049 
.352

** 
.273** 

.335
** 

.108 
.469

** 
1 .273** .545** 

Sig. (2-
tailed) 

.000 .194 .635 .000 .007 .001 .296 .000  .007 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X3.10 Pearson 
Correlati
on 

.575
** 

.254
* 

.265
** 

.246
* 

1.000
** 

.534
** 

.364
** 

.238
* 

.273
** 

1 .786** 

Sig. (2-
tailed) 

.000 .013 .009 .016 .000 .000 .000 .019 .007  .000 

N 96 96 96 96 96 96 96 96 96 96 96 

TOTAL
X3 

Pearson 
Correlati
on 

.708
** 

.578
** 

.541
** 

.555
** 

.786** 
.590

** 
.486

** 
.540

** 
.545

** 
.786** 1 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 96 96 96 96 96 96 96 96 96 96 96 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 

 

d. Motivasi Kerja 

 
Correlations 

 X4.1 X4.2 X4.3 X4.4 X4.5 X4.6 X4.7 X4.8 X4.9 
X4.1

0 
TOTALX

4 

X4.1 Pearson 
Correlatio
n 

1 
.627

** 
.513

** 
.426

** 
.793

** 
.658

** 
.558

** 
.357

** 
.487

** 
.391*

* 
.795** 

Sig. (2-
tailed) 

 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X4.2 Pearson 
Correlatio
n 

.627
** 

1 
.475

** 
.401

** 
.451

** 
.646

** 
.562

** 
.311

** 
.379

** 
.422*

* 
.719** 

Sig. (2-
tailed) 

.000  .000 .000 .000 .000 .000 .002 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X4.3 Pearson 
Correlatio
n 

.513
** 

.475
** 

1 
.410

** 
.508

** 
.404

** 
.721

** 
.436

** 
.320

** 
.700*

* 
.755** 

Sig. (2-
tailed) 

.000 .000  .000 .000 .000 .000 .000 .001 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X4.4 Pearson 
Correlatio
n 

.426
** 

.401
** 

.410
** 

1 
.439

** 
.479

** 
.527

** 
.289

** 
.417

** 
.205* .633** 
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Sig. (2-
tailed) 

.000 .000 .000  .000 .000 .000 .004 .000 .045 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X4.5 Pearson 
Correlatio
n 

.793
** 

.451
** 

.508
** 

.439
** 

1 
.540

** 
.509

** 
.437

** 
.328

** 
.450*

* 
.749** 

Sig. (2-
tailed) 

.000 .000 .000 .000  .000 .000 .000 .001 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X4.6 Pearson 
Correlatio
n 

.658
** 

.646
** 

.404
** 

.479
** 

.540
** 

1 
.585

** 
.286

** 
.463

** 
.355*

* 
.736** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000  .000 .005 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X4.7 Pearson 
Correlatio
n 

.558
** 

.562
** 

.721
** 

.527
** 

.509
** 

.585
** 

1 
.314

** 
.397

** 
.607*

* 
.790** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000  .002 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X4.8 Pearson 
Correlatio
n 

.357
** 

.311
** 

.436
** 

.289
** 

.437
** 

.286
** 

.314
** 

1 
.682

** 
.670*

* 
.668** 

Sig. (2-
tailed) 

.000 .002 .000 .004 .000 .005 .002  .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X4.9 Pearson 
Correlatio
n 

.487
** 

.379
** 

.320
** 

.417
** 

.328
** 

.463
** 

.397
** 

.682
** 

1 
.511*

* 
.692** 

Sig. (2-
tailed) 

.000 .000 .001 .000 .001 .000 .000 .000  .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

X4.10 Pearson 
Correlatio
n 

.391
** 

.422
** 

.700
** 

.205
* 

.450
** 

.355
** 

.607
** 

.670
** 

.511
** 

1 .735** 

Sig. (2-
tailed) 

.000 .000 .000 .045 .000 .000 .000 .000 .000  .000 

N 96 96 96 96 96 96 96 96 96 96 96 

TOTALX
4 

Pearson 
Correlatio
n 

.795
** 

.719
** 

.755
** 

.633
** 

.749
** 

.736
** 

.790
** 

.668
** 

.692
** 

.735*

* 
1 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 96 96 96 96 96 96 96 96 96 96 96 

**. Correlation is significant at the 0.01 level (2-tailed). 
*. Correlation is significant at the 0.05 level (2-tailed). 
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e. Kinerja Karyawan 

 
Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Y.7 Y.8 Y.9 Y.10 
TOTA

LY 

Y.1 Pearson 
Correlati
on 

1 
.689*

* 
.478*

* 
.429*

* 
1.00

0** 
.689*

* 
.478*

* 
.429*

* 
1.00

0** 
.689*

* 
.886** 

Sig. (2-
tailed) 

 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

Y.2 Pearson 
Correlati
on 

.689*

* 
1 

.459*

* 
.429*

* 
.689*

* 
1.00

0** 
.459*

* 
.429*

* 
.689*

* 
1.00

0** 
.875** 

Sig. (2-
tailed) 

.000  .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

Y.3 Pearson 
Correlati
on 

.478*

* 
.459*

* 
1 

.317*

* 
.478*

* 
.459*

* 
1.00

0** 
.317*

* 
.478*

* 
.459*

* 
.673** 

Sig. (2-
tailed) 

.000 .000  .002 .000 .000 .000 .002 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

Y.4 Pearson 
Correlati
on 

.429*

* 
.429*

* 
.317*

* 
1 

.429*

* 
.429*

* 
.317*

* 
1.00

0** 
.429*

* 
.429*

* 
.634** 

Sig. (2-
tailed) 

.000 .000 .002  .000 .000 .002 .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

Y.5 Pearson 
Correlati
on 

1.00
0** 

.689*

* 
.478*

* 
.429*

* 
1 

.689*

* 
.478*

* 
.429*

* 
1.00

0** 
.689*

* 
.886** 

Sig. (2-
tailed) 

.000 .000 .000 .000  .000 .000 .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

Y.6 Pearson 
Correlati
on 

.689*

* 
1.00

0** 
.459*

* 
.429*

* 
.689*

* 
1 

.459*

* 
.429*

* 
.689*

* 
1.00

0** 
.875** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000  .000 .000 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

Y.7 Pearson 
Correlati
on 

.478*

* 
.459*

* 
1.00

0** 
.317*

* 
.478*

* 
.459*

* 
1 

.317*

* 
.478*

* 
.459*

* 
.673** 

Sig. (2-
tailed) 

.000 .000 .000 .002 .000 .000  .002 .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

Y.8 Pearson 
Correlati
on 

.429*

* 
.429*

* 
.317*

* 
1.00

0** 
.429*

* 
.429*

* 
.317*

* 
1 

.429*

* 
.429*

* 
.634** 

Sig. (2-
tailed) 

.000 .000 .002 .000 .000 .000 .002  .000 .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 

Y.9 Pearson 
Correlati
on 

1.00
0** 

.689*

* 
.478*

* 
.429*

* 
1.00

0** 
.689*

* 
.478*

* 
.429*

* 
1 

.689*

* 
.886** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000  .000 .000 

N 96 96 96 96 96 96 96 96 96 96 96 
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Y.10 Pearson 
Correlati
on 

.689*

* 
1.00

0** 
.459*

* 
.429*

* 
.689*

* 
1.00

0** 
.459*

* 
.429*

* 
.689*

* 
1 .875** 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000  .000 

N 96 96 96 96 96 96 96 96 96 96 96 

TOTA
LY 

Pearson 
Correlati
on 

.886*

* 
.875*

* 
.673*

* 
.634*

* 
.886*

* 
.875*

* 
.673*

* 
.634*

* 
.886*

* 
.875*

* 
1 

Sig. (2-
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 96 96 96 96 96 96 96 96 96 96 96 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

2. Uji Realibilitas 

 

a. Beban Kerja 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.953 10 

 

b. Kerjasama Tim 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.910 10 

c. Kompensasi Finansial 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.816 10 

 

d. Motivasi Kerja 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.900 10 

 

e. Kinerja Karyawan 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.936 10 
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Uji Asumsi Klasik 

 

1. Uji Normalitas 

 
One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Residual 

N 96 

Normal Parametersa,b Mean .0000000 

Std. Deviation 4.07463018 

Most Extreme Differences Absolute .047 

Positive .047 

Negative -.039 

Test Statistic .047 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 

 

2. Uji Multikolinieritas 
Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 
-7.486 5.583  

-

1.341 
.183   

Beban Kerja .333 .115 .273 2.890 .005 .710 1.409 

Kerja Sama Tim .202 .100 .176 2.012 .047 .830 1.205 

Kompensasi 

Finansial 
.288 .121 .228 2.371 .020 .685 1.459 

Motivasi Kerja .314 .085 .303 3.717 .000 .953 1.049 

a. Dependent Variable: Kinerja Karyawan 
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3. Uji Heteroskedastisitas 

 

4. Uji Autokorelasi 

 
Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .851a .643 .726 4.163 1.967 

a. Predictors: (Constant), Motivasi Kerja, Kompensasi Finansial, Kerja Sama Tim, Beban 

Kerja 

b. Dependent Variable: Kinerja Karyawan 

 

 

5. Regresi Linier Berganda 

 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -.206 3.360  -.061 .951 

Beban Kerja .013 .069 .023 .186 .853 

Kerja Sama Tim .052 .060 .097 .855 .395 

Kompensasi Finansial -.023 .073 -.039 -.315 .754 

Motivasi Kerja .045 .051 .094 .883 .380 

a. Dependent Variable: RES2 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardize

d 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -7.486 5.583  -1.341 .183 

Beban Kerja .333 .115 .273 2.890 .005 

Kerja Sama Tim .202 .100 .176 2.012 .047 

Kompensasi 

Finansial 
.288 .121 .228 2.371 .020 

      

Motivasi Kerja .314 .085 .303 3.717 .000 

a. Dependent Variable: Kinerja Karyawan 
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Uji Hipotesis 

 

 

1. Uji F 

 

 

 

2. Uji Koefisien Determinasi 

 
Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .851a .643 .726 4.163 1.967 

a. Predictors: (Constant), Motivasi Kerja, Kompensasi Finansial, Kerja Sama Tim, Beban 

Kerja 

b. Dependent Variable: Kinerja Karyawan 

 

3. Uji-t 

 

 

 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 1161.742 4 290.435 16.757 .000b 

Residual 1577.248 91 17.332   

Total 2738.990 95    

a. Dependent Variable: Kinerja Karyawan 

b. Predictors: (Constant), Motivasi Kerja, Kompensasi Finansial, Kerja Sama Tim, Beban Kerja 

Sumber : Data diolah peneliti 2022 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) -7.486 5.583  -1.341 .183 

Beban Kerja .333 .115 .273 2.890 .005 

Kerja Sama Tim .202 .100 .176 2.012 .047 

Kompensasi Finansial .288 .121 .228 2.371 .020 

Motivasi Kerja .314 .085 .303 3.717 .000 

a. Dependent Variable: Kinerja Karyawan 

Sumber : Data diolah peneliti 2022 
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