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LAMPIRAN 

Lampiran 1 Kuesioner  

KUESIONER 

Pengaruh Motivasi, Kompetensi, dan Disiplin Kerja Terhadap 

Kinerja Pegawai Balai Riset Perikanan Budidaya Air Tawar dan 

Penyuluhan Perikanan Kota Bogor 

 

Data Responden 

Nama     : 

Umur     : 

Jenis Kelamin    :  1). Pria      2). Wanita 

Posisi Kerja/Jabatan   :   

Lama bekerja    : 

Pendidikan Terakhir  : a. SMP     b. SMA    c. D3   d. S1    e. S2    f. S3 

 

Petunjuk Pengisian 

Pilihlah jawaban pada kolom yang telah tersedia dengan memilih salah satu jawaban 

dengan pada kolom yang sesuai dengan penilaian anda. Keterangan alternatif jawaban 

sebagai berikut : 

• Sangat Tidak Setuju (STS) = Skor 1 

• Tidak Setuju (TS) = Skor 2 

• Kurang Setuju (KS) = Skor 3 

• Setuju (S) = Skor 4 

• Sangat Setuju (SS) = Skor 5 

 

 

 

 

 

 



 

 

 

1. Motivasi 

 

2. Kompetensi  

No. Pertanyaan SS S TS STS 

1. Dengan pengetahuan yang anda miliki, anda mampu 

memecahkan masalah pekerjaan dan dapat  

menyelesaikan tugas 

    

2. Saya memahami setiap pekerjaan yang diberikan dan 

siap melakukan pengembangan dengan kemampuan 

yang saya miliki 

    

3. Saya selalu bekerja dengan mengedepankan etika dan 

kode etik sebagai seorang pegawai 

    

4. Anda mampu berkomunikasi dengan baik terhadap 

sesama rekan kerja  

    

5. Saya diberikan kewenangan pekerjaan atas dasar 

keahlian yang saya miliki 

    

 

No Pertanyaan SS S TS STS 

1. Saya selalu mendapatkan dorongan dari atasan ataupun 

rekan kerja saya supaya bersemangat ingin mencapai 

kesuksesan dalam bekerja  

    

2.  Saya selalu berusaha sekuat tenaga dan fokus seperti yang di 

ajarkan atasan dalam mengerjakan tugas agar hasil yang 

dicapai sangat memuaskan dan optimal  

    

3. Apabila saya menemui masalah dalam bekerja saya tidak 

segan untuk bertanya keatasan ataupun rekan kerja supaya 

hasilnya memuaskan 

    

4.  saya selalu membuat hal-hal yang baru atau melakukan 

inovasi dalam bekerja agar lebih menantang  

    

5.  Tugas yang dibebankan kepada saya dianggap sebagai 

peluang untuk pengembangan karier saya  

    



 

 

63 5 4 5 4 5 23 

64 4 5 5 4 4 22 

65 4 4 4 4 5 21 

66 5 4 4 5 4 22 

67 5 4 5 4 4 22 

68 5 4 5 5 4 23 

69 4 5 4 5 4 22 

70 4 5 4 4 4 21 

 

B. Kompetensi (X2) 

No X2.1 X2.2 X2.3 X2.4 X2.5 TOTAL X2 

1 5 4 5 4 5 23 

2 3 3 3 4 5 18 

3 3 4 4 4 5 20 

4 5 5 5 5 5 25 

5 4 4 4 4 4 20 

6 5 5 5 5 5 25 

7 4 4 4 4 4 20 

8 4 4 4 4 4 20 

9 3 5 4 4 4 20 

10 5 4 4 4 4 21 

11 5 5 5 5 5 25 

12 4 4 4 4 4 20 

13 4 5 5 5 5 24 

14 5 5 5 5 4 24 

15 5 4 4 4 4 21 

16 5 5 5 5 5 25 

17 5 5 5 4 4 23 

18 5 5 5 5 5 25 



 

 

 

Lampiran 2. Tabulasi Penelitian  

A. Motivasi (X1) 

No X1.1 X1.2 X1.3 X1.4 X1.5 TOTAL X1 

1 4 4 5 4 5 22 

2 4 4 4 4 4 20 

3 4 4 5 5 4 22 

4 5 5 5 5 5 25 

5 5 5 5 5 4 24 

6 5 5 5 5 5 25 

7 3 4 4 4 4 19 

8 4 4 4 4 4 20 

9 5 5 5 5 4 24 

10 4 4 5 5 4 22 

11 5 5 5 5 5 25 

12 4 4 4 4 4 20 

13 4 4 5 4 5 22 

14 5 5 5 5 5 25 

15 4 4 5 4 5 22 

16 5 5 5 5 5 25 

17 4 4 5 4 4 21 

18 4 4 4 4 3 19 

19 5 5 5 5 5 25 

20 4 4 4 4 4 20 

21 4 4 5 4 4 21 

22 5 5 4 4 5 23 

23 4 4 5 5 4 22 

24 5 5 5 5 5 25 

25 3 3 3 3 4 16 

26 4 4 4 4 4 20 

27 5 5 5 5 5 25 

28 5 4 4 4 4 21 



 

 

29 4 4 4 4 4 20 

30 4 4 4 4 2 18 

31 5 5 5 5 5 25 

32 4 4 4 4 4 20 

33 5 5 5 5 5 25 

34 3 4 4 4 4 19 

35 3 4 4 4 4 19 

36 4 4 4 4 4 20 

37 4 4 5 5 5 23 

38 3 4 3 4 4 18 

39 5 5 5 5 5 25 

40 4 4 4 4 4 20 

41 4 4 4 4 4 20 

42 4 4 4 4 4 20 

43 4 4 4 4 4 20 

44 5 4 5 5 4 23 

45 4 4 4 4 4 20 

46 4 4 4 4 4 20 

47 4 4 4 4 4 20 

48 4 5 4 4 4 21 

49 5 4 4 4 4 21 

50 5 4 4 4 5 22 

51 4 4 4 4 5 21 

52 4 3 4 4 5 20 

53 5 5 5 5 4 24 

54 4 3 4 4 5 20 

55 4 4 4 4 4 20 

56 5 4 4 5 4 22 

57 3 3 2 3 3 14 

58 5 5 5 4 4 23 

59 5 5 5 5 4 24 

60 4 4 4 4 4 20 

61 2 2 3 2 3 12 

62 4 4 4 4 4 20 



 

 

19 5 5 5 5 5 25 

20 4 4 4 4 4 20 

21 4 4 4 4 4 20 

22 2 3 2 2 2 11 

23 4 5 5 4 4 22 

24 5 5 3 5 5 23 

25 4 4 4 4 4 20 

26 4 4 4 4 3 19 

27 5 5 5 5 5 25 

28 4 4 4 4 4 20 

29 4 4 4 3 3 18 

30 2 2 4 4 4 16 

31 4 4 5 5 5 23 

32 4 4 3 3 4 18 

33 5 5 5 5 5 25 

34 5 3 4 4 4 20 

35 3 4 5 4 4 20 

36 4 4 3 3 3 17 

37 5 5 5 5 5 25 

38 4 3 4 3 3 17 

39 3 3 4 4 4 18 

40 4 4 4 4 4 20 

41 4 3 4 4 4 19 

42 4 4 4 4 4 20 

43 4 4 4 4 4 20 

44 4 4 4 4 4 20 

45 5 4 4 4 4 21 

46 4 4 4 4 4 20 

47 4 3 3 4 4 18 

48 5 4 4 4 4 21 



 

 

49 4 5 5 5 4 23 

50 5 4 4 4 4 21 

51 4 4 4 4 4 20 

52 5 5 4 4 4 22 

53 4 4 4 4 4 20 

54 5 4 4 4 5 22 

55 4 3 3 4 4 18 

56 4 4 4 4 4 20 

57 5 4 4 5 5 23 

58 5 4 4 4 5 22 

59 5 4 4 5 5 23 

60 4 5 4 4 5 22 

61 5 4 4 5 4 22 

62 5 4 4 4 4 21 

63 4 4 4 4 4 20 

64 4 5 4 5 4 22 

65 4 4 4 4 4 20 

66 5 3 5 4 5 22 

67 4 5 4 4 4 21 

68 5 4 4 4 4 21 

69 4 3 3 4 4 18 

70 5 4 4 3 4 20 

 

 

 

 

 

 



 

 

C. Disiplin Kerja  

NO X3.1 X3.2 X3.3 X3.4 X3.5 TOTAL X3 

1 
5 5 5 4 4 23 

2 
5 4 4 4 4 21 

3 
2 4 4 5 4 19 

4 
3 4 4 5 5 21 

5 
5 5 4 5 4 23 

6 
4 4 4 5 5 22 

7 
4 4 4 4 5 21 

8 
4 4 4 4 4 20 

9 
3 4 4 5 5 21 

10 
5 5 5 5 5 25 

11 
5 5 5 5 5 25 

12 
5 4 4 5 4 22 

13 
5 4 5 5 4 23 

14 
4 5 5 4 5 23 

15 
5 3 5 5 3 21 

16 
5 4 4 5 4 22 

17 
5 5 5 4 5 24 

18 
4 4 5 4 4 21 

19 
5 5 5 5 5 25 

20 
4 4 4 4 4 20 

21 
5 4 5 4 5 23 

22 
5 4 4 4 2 19 

23 
4 4 5 5 4 22 

24 
5 5 5 5 5 25 

25 
3 4 4 4 3 18 

26 
4 3 3 3 3 16 

27 
5 5 5 4 5 24 

28 
4 3 4 4 4 19 



 

 

29 
4 3 3 3 4 17 

30 
5 2 4 3 3 17 

31 
5 5 4 5 5 24 

32 
4 4 4 4 5 21 

33 
5 5 5 5 5 25 

34 
5 5 4 4 4 22 

35 
5 3 4 4 3 19 

36 
5 4 4 4 3 20 

37 
5 4 5 5 5 24 

38 
4 4 3 4 4 19 

39 
3 5 4 4 3 19 

40 
5 5 4 3 4 21 

41 
4 4 4 4 4 20 

42 
4 5 5 4 4 22 

43 
4 4 4 4 4 20 

44 
4 4 4 4 4 20 

45 
4 5 4 4 4 21 

46 
4 4 4 4 4 20 

47 
4 4 4 4 4 20 

48 
3 4 3 4 4 18 

49 
4 5 4 4 4 21 

50 
4 5 4 4 5 22 

51 
5 5 5 4 4 23 

52 
4 5 4 5 5 23 

53 
5 5 4 5 5 24 

54 
4 4 4 4 5 21 

55 
5 5 4 4 4 22 

56 
5 5 4 3 5 22 

57 
4 4 4 5 4 21 

58 
4 4 5 4 5 22 



 

 

59 
5 4 4 5 5 23 

60 
4 4 4 4 4 20 

61 
4 3 3 3 3 16 

62 
4 4 4 4 4 20 

63 
4 4 4 4 4 20 

64 
4 4 4 5 5 22 

65 
4 4 4 3 4 19 

66 
5 4 5 5 5 24 

67 
4 4 4 3 4 19 

68 
5 5 5 4 4 23 

69 
5 5 5 4 4 23 

70 
4 4 4 3 4 19 

 

D. Kinerja Pegawai (Y1) 

NO Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 TOTAL Y 

1 
4 4 4 5 4 5 26 

2 
5 4 4 3 4 4 24 

3 
4 5 4 4 5 4 26 

4 
5 5 5 5 5 5 30 

5 
4 4 5 4 4 4 25 

6 
5 5 5 5 5 5 30 

7 
5 5 5 5 5 5 30 

8 
4 4 4 5 4 4 25 

9 
5 5 5 5 5 5 30 

10 
5 5 5 5 5 5 30 

11 
5 5 5 5 5 5 30 

12 
4 4 4 4 5 4 25 

13 
4 5 5 5 5 5 29 

14 
5 5 5 5 5 5 30 



 

 

15 
3 5 5 5 5 5 28 

16 
4 4 4 4 4 4 24 

17 
5 5 4 4 4 4 26 

18 
4 5 4 4 4 5 26 

19 
5 5 5 5 5 5 30 

20 
4 4 4 4 2 4 22 

21 
4 5 5 5 5 5 29 

22 
4 4 5 5 2 2 22 

23 
4 5 4 5 4 4 26 

24 
5 5 5 5 5 5 30 

25 
4 4 4 4 4 2 22 

26 
4 4 4 4 4 4 24 

27 
5 5 5 5 5 5 30 

28 
3 5 5 5 5 4 27 

29 
4 5 4 5 4 4 26 

30 
2 4 4 4 4 4 22 

31 
5 4 5 4 5 5 28 

32 
4 4 3 3 4 5 23 

33 
5 5 5 5 5 5 30 

34 
5 4 5 5 5 5 29 

35 
3 4 5 4 3 4 23 

36 
4 4 4 4 4 4 24 

37 
4 5 5 5 5 5 29 

38 
4 4 4 4 4 4 24 

39 
5 4 5 4 5 4 27 

40 
5 4 4 4 4 4 25 

41 
4 4 4 4 4 4 24 

42 
5 5 5 5 5 5 30 

43 
4 4 5 3 4 4 24 

44 
4 4 4 4 4 4 24 



 

 

45 
5 4 3 4 4 4 24 

46 
4 4 4 4 4 4 24 

47 
4 4 3 4 4 4 23 

48 
4 4 4 4 4 4 24 

49 
5 4 4 4 4 4 25 

50 
5 4 4 4 4 4 25 

51 
5 5 5 5 5 5 30 

52 
5 4 4 4 4 4 25 

53 
5 4 4 5 4 4 26 

54 
5 4 5 4 5 4 27 

55 
5 4 5 4 5 5 28 

56 
5 4 5 5 4 5 28 

57 
4 4 4 4 4 4 24 

58 
4 5 4 4 5 4 26 

59 
4 4 5 5 4 4 26 

60 
5 4 5 4 5 4 27 

61 
3 3 4 4 4 4 22 

62 
4 3 4 3 5 5 24 

63 
5 4 5 4 5 4 27 

64 
5 4 5 4 5 4 27 

65 
5 4 4 5 5 5 28 

66 
4 5 4 5 4 4 26 

67 
5 4 4 4 5 4 26 

68 
5 4 4 5 4 5 27 

69 
5 4 3 3 4 5 24 

70 
5 4 5 5 4 4 27 

 

 

 



 

 

 

Lampiran 3 : Hasil Output Uji SPSS 

A. Uji Instrumen  

1. Uji Validitas Variabel Motivasi ( X1) 

 

Correlations 

 X1.1 X1.2 X1.3 X1.4 X1.5 Motivasi 

X1.1 Pearson Correlation 1 .673** .660** .719** .452** .865** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 

N 70 70 70 70 70 70 

X1.2 Pearson Correlation .673** 1 .619** .708** .369** .825** 

Sig. (2-tailed) .000  .000 .000 .002 .000 

N 70 70 70 70 70 70 

X1.3 Pearson Correlation .660** .619** 1 .722** .470** .857** 

Sig. (2-tailed) .000 .000  .000 .000 .000 

N 70 70 70 70 70 70 

X1.4 Pearson Correlation .719** .708** .722** 1 .413** .871** 

Sig. (2-tailed) .000 .000 .000  .000 .000 

N 70 70 70 70 70 70 

X1.5 Pearson Correlation .452** .369** .470** .413** 1 .662** 

Sig. (2-tailed) .000 .002 .000 .000  .000 

N 70 70 70 70 70 70 

Motivasi Pearson Correlation .865** .825** .857** .871** .662** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 70 70 70 70 70 70 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 

 



 

 

2. Uji Validitas Variabel Kompetensi (X2) 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 Kompetensi 

X2.1 Pearson Correlation 1 .454** .422** .458** .448** .729** 

Sig. (2-tailed)  .000 .000 .000 .000 .000 

N 70 70 70 70 70 70 

X2.2 Pearson Correlation .454** 1 .559** .544** .386** .762** 

Sig. (2-tailed) .000  .000 .000 .001 .000 

N 70 70 70 70 70 70 

X2.3 Pearson Correlation .422** .559** 1 .625** .525** .796** 

Sig. (2-tailed) .000 .000  .000 .000 .000 

N 70 70 70 70 70 70 

X2.4 Pearson Correlation .458** .544** .625** 1 .730** .846** 

Sig. (2-tailed) .000 .000 .000  .000 .000 

N 70 70 70 70 70 70 

X2.5 Pearson Correlation .448** .386** .525** .730** 1 .777** 

Sig. (2-tailed) .000 .001 .000 .000  .000 

N 70 70 70 70 70 70 

Kompetensi Pearson Correlation .729** .762** .796** .846** .777** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 70 70 70 70 70 70 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 

 

 

 

 

 

 



 

 

3. Uji Validitas Variabel Disiplin Kerja (X3) 

Correlations 

 X3.1 X3.2 X3.3 X3.4 X3.5 

Disiplin 

Kerja 

X3.1 Pearson 

Correlation 

1 .229 .432** .105 .087 .553** 

Sig. (2-tailed)  .057 .000 .387 .473 .000 

N 70 70 70 70 70 70 

X3.2 Pearson 

Correlation 

.229 1 .423** .253* .445** .706** 

Sig. (2-tailed) .057  .000 .034 .000 .000 

N 70 70 70 70 70 70 

X3.3 Pearson 

Correlation 

.432** .423** 1 .384** .348** .751** 

Sig. (2-tailed) .000 .000  .001 .003 .000 

N 70 70 70 70 70 70 

X3.4 Pearson 

Correlation 

.105 .253* .384** 1 .414** .641** 

Sig. (2-tailed) .387 .034 .001  .000 .000 

N 70 70 70 70 70 70 

X3.5 Pearson 

Correlation 

.087 .445** .348** .414** 1 .699** 

Sig. (2-tailed) .473 .000 .003 .000  .000 

N 70 70 70 70 70 70 

Disiplin 

Kerja 

Pearson 

Correlation 

.553** .706** .751** .641** .699** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 70 70 70 70 70 70 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 

 

 



 

 

4. Uji Validitas Variabel Kinerja Pegawai (Y) 

Correlations 

 Y.1 Y.2 Y.3 Y.4 Y.5 Y.6 Kinerja 

Y.1 Pearson 

Correlation 

1 .141 .215 .148 .351** .309** .554** 

Sig. (2-tailed)  .243 .074 .221 .003 .009 .000 

N 70 70 70 70 70 70 70 

Y.2 Pearson 

Correlation 

.141 1 .384** .595** .415** .392** .695** 

Sig. (2-tailed) .243  .001 .000 .000 .001 .000 

N 70 70 70 70 70 70 70 

Y.3 Pearson 

Correlation 

.215 .384** 1 .516** .427** .268* .684** 

Sig. (2-tailed) .074 .001  .000 .000 .025 .000 

N 70 70 70 70 70 70 70 

Y.4 Pearson 

Correlation 

.148 .595** .516** 1 .246* .299* .674** 

Sig. (2-tailed) .221 .000 .000  .040 .012 .000 

N 70 70 70 70 70 70 70 

Y.5 Pearson 

Correlation 

.351** .415** .427** .246* 1 .574** .753** 

Sig. (2-tailed) .003 .000 .000 .040  .000 .000 

N 70 70 70 70 70 70 70 

Y.6 Pearson 

Correlation 

.309** .392** .268* .299* .574** 1 .706** 

Sig. (2-tailed) .009 .001 .025 .012 .000  .000 

N 70 70 70 70 70 70 70 

Kinerja Pearson 

Correlation 

.554** .695** .684** .674** .753** .706** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000  

N 70 70 70 70 70 70 70 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

 

 



 

 

5. Uji Reliabilitas Variabel Motivasi (X1) 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items N of Items 

.875 .875 5 

 

 

6. Uji Reliabilitas Variabel Kompetensi (X2) 

 

 

 

 

 

7. Uji Reliabilitas Variabel Disiplin Kerja (X3) 

 

 

 

 

 

8. Uji Reliabilitas Variabel Kinerja Pegawai (Y) 

 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items N of Items 

.761 .765 6 

 

 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items N of Items 

.837 .842 5 

Reliability Statistics 

Cronbach's 

Alpha 

Cronbach's 

Alpha Based on 

Standardized 

Items N of Items 

.687 .694 5 



 

 

 

B. Uji Asumsi Klasik 

1. Uji Normalitas 

2. Tests of Normality 

 

Kolmogorov-Smirnova Shapiro-Wilk 

Statistic df Sig. Statistic df Sig. 

Unstandardized Residual .090 70 .200* .976 70 .186 

*. This is a lower bound of the true significance. 

a. Lilliefors Significance Correction 

 

 

 

 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 70 

Normal Parametersa,b Mean .0000000 

Std. Deviation 1.84145315 

Most Extreme Differences Absolute .090 

Positive .090 

Negative -.066 

Test Statistic .090 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

 

d. This is a lower bound of the true significance. 

 

 

 

 

 



 

 

 

3. Uji Multikolinieritas 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Correlations 

Collinearity 

Statistics 

B 

Std. 

Error Beta 

Zero-

order Partial Part Tolerance VIF 

1 (Constant) 7.657 2.470  3.100 .003      

Motivasi .294 .109 .297 2.693 .009 .550 .315 .242 .666 1.501 

Kompetensi .245 .105 .248 2.322 .023 .505 .275 .209 .712 1.405 

Disiplin 

Kerja 

.340 .142 .295 2.393 .020 .599 .283 .215 .535 1.868 

a. Dependent Variable: Kinerja 

 

 

 

4. Uji Heteroskedastisitas 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 1.386 1.351  1.026 .309 

Motivasi .007 .060 .016 .110 .913 

Kompetensi -.110 .058 -.271 -1.915 .060 

Disiplin Kerja .108 .078 .227 1.390 .169 

a. Dependent Variable: Abs_Res 

 

 

 

 

 

 

 



 

 

 

5. Uji Autokorelasi 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .682a .465 .441 1.883 2.038 

a. Predictors: (Constant), Disiplin Kerja, Kompetensi, Motivasi 

b. Dependent Variable: Kinerja 

 

a. Predictors: (Constant), Disiplin kerja, Kompetensi, Motivasi 

 

C. Uji Kelayakan Model  

1. Uji F 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 203.396 3 67.799 19.125 .000b 

Residual 233.976 66 3.545   

Total 437.371 69    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Disiplin Kerja, Kompetensi, Motivasi 

 

 

2. Uji Koefisien Determinasi (R2) 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .682a .465 .441 1.883 2.038 

a. Predictors: (Constant), Disiplin Kerja, Kompetensi, Motivasi 

b. Dependent Variable: Kinerja 

 

 

 



 

 

 

3. Uji t 

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 7.657 2.470  3.100 .003 

Motivasi .294 .109 .297 2.693 .009 

Kompetensi .245 .105 .248 2.322 .023 

Disiplin Kerja .340 .142 .295 2.393 .020 

a. Dependent Variable: Kinerja 
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