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ABSTRAK
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Tugas Akhir

pensasi finansial,
disiplin kerja : n PT. Multikreasi
Senalaut Ser ini menggunakan
tehnik purpos ing Taro Yamane,
yang mana ) dengan tingkat
signifikansi 9 ini menggunakan
data primer d er yang disebarkan
kepada 104 © ggunakan analisis
regresi linear roduct and Service
Solution (SP ahwa kompensasi
finansial berg karyawan, disiplin
kerja berpe a karyawan dan
pengalaman terhadap kinerja

karyawen.
Kata kunci : Kerja dan Kinerja

Karyawan



ABSTRACT

THE EFFECT OF FINANCIAL COMPENSATION, WORK DISCIPLINE
AND WORK EXPERIENCE ON THE PERFORMANCE OF EMPLOYEES
OF PT. MULTI-CREATION SELAUT SERVICES, SOUTH JAKARTA

By . Fikri Mutalib

NPM :183112340250187

This stuc mpensation, work
discipline an yees of PT. Multi-
creation Sel this study used a
purposive sa pling calculation,
in which the ance level of 95%
and a stand data with data
collection me respondents. The
data analysis ysis and uses the
Statistical Pre ogram. The results
showed that jnificant effect on
employee pe gnificant effect on
employee per d significant effect

on employee |
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