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ABSTRAK 

 

PENGARUH KOMPENSASI FINANSIAL, DISIPLIN KERJA DAN 

PENGALAMAN KERJA TERHADAP KINERJA KARYAWAN PT. 

MULTIKREASI SENALAUT SERVICES JAKARTA SELATAN 

Oleh  : Fikri Mutalib 

NPM  : 183112340250187 

Tugas Akhir ini dibawah bimbingan Dr. Subur Karyatun, S.E., M.M. 

Penelitian ini bertujuan untuk mengetahui pengaruh kompensasi finansial, 

disiplin kerja dan pengalaman kerja terhadap kinerja karyawan PT. Multikreasi 

Senalaut Services Jakarta Selatan. Populasi pada penelitian ini menggunakan 

tehnik purposive sampling dibantu dengan perhitungan sampling Taro Yamane, 

yang mana populasi yang diambil berjumlah 104 orang dengan tingkat 

signifikansi 95% dan standar deviasi sebesar 25%. Penelitian ini menggunakan 

data primer dengan metode pengumpulan data melalui kuesioner yang disebarkan 

kepada 104 orang responden. Teknik analisis data dengan munggunakan analisis 

regresi linear berganda dan menggunakan program Statistical Product and Service 

Solution (SPSS) versi 26.0. Hasil penelitian menunjukkan bahwa kompensasi 

finansial berpengaruh positif dan signifikan terhadap kinerja karyawan, disiplin 

kerja berpengaruh positif dan signifikan terhadap kinerja karyawan dan 

pengalaman kerja berpengaruh secara positif dan signifikan terhadap kinerja 

karyawan.  

Kata kunci : Kompensasi Finansial, Disiplin Kerja, Pengalaman Kerja dan Kinerja 

Karyawan



 

 

ABSTRACT 

 

THE EFFECT OF FINANCIAL COMPENSATION, WORK DISCIPLINE 

AND WORK EXPERIENCE ON THE PERFORMANCE OF EMPLOYEES 

OF PT. MULTI-CREATION SELAUT SERVICES, SOUTH JAKARTA 

By    : Fikri Mutalib 

NPM  : 183112340250187 

Thesis, under supervised by Dr. Subur Karyatun, S.E., M.M. 

This study aims to determine the effect of financial compensation, work 

discipline and work experience on the performance of employees of PT. Multi-

creation Selaut Services, South Jakarta. The population in this study used a 

purposive sampling technique assisted by the Taro Yamane sampling calculation, 

in which the population taken was 104 people with a significance level of 95% 

and a standard deviation of 25%. This study uses primary data with data 

collection methods through questionnaires distributed to 104 respondents. The 

data analysis technique uses multiple linear regression analysis and uses the 

Statistical Product and Service Solution (SPSS) version 26.0 program. The results 

showed that financial compensation had a positive and significant effect on 

employee performance, work discipline had a positive and significant effect on 

employee performance and work experience had a positive and significant effect 

on employee performance.. 

Keywords: Financial Compensation, Work Dicipline, Work Experience, and 

Performance of Employees 
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