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ABSTRAK 
 

 

PENGARUH MOTIVASI, KOMPETENSI, PROFESIONALISME, DAN 

PENGEMBANGAN KARIR TERHADAP KINERJA PEGAWAI BIRO 

KEUANGAN DAN BIRO KEPEGAWAIAN KEMENTERIAN 

KETENAGAKERJAAN RI JAKARTA  

 
 

Oleh : 

Astri Sundari 

NPM : 193402416065 

 

Skripsi dibawah bimbingan Dr. Ir. Saharso, M.M : 

 

Penelitian ini bertujuan untuk menganalisis pengaruh motivasi, kompetensi, 

profesionalisme, dan pengembangan karir terhadap kinerja pegawai Biro Keuangan 

dan Biro Kepegawaian Kementerian Ketenagakerjaan RI Jakarta. Penelitian ini 

menggunakan   data primer dengan menyebarkan kuesioner sebanyak 100 responden. 

Data analisis menggunakan data primer yang diperoleh melalui penyebaran kuesioner 

dan diolah dengan SPSS 23. Hasil penelitian menunjukan variabel motivasi, 

kompetensi, profesionalisme, dan pengembangan karir memiliki pengaruh positif dan 

signifikan terhadap kinerja pegawai tergolong kuat. Variasi variabel terikat yaitu 

kinerja pegawai dapat dijelaskan oleh kombinasi variabel bebas yaitu, motivasi, 

kompetensi, profesionalisme, dan pengembangan karir dapat diprediksi mengenai naik 

turunnya kinerja pegawai. 

Kata Kunci : Motivasi, Kompetensi, Profesionalisme, Pengembangan Karir dan 

Kinerja Pegawai .



 

 

 

ABSTRACT 

THE INFLUENCE OF MOTIVATION, COMPETENCE, PROFESSIONALISM, 

AND CAREER DEVELOPMENT ON EMPLOYEE PERFORMANCE AT BIRO 

KEUANGAN And BIRO KEPEGAWAIAN KEMENTERIAN 

KETENAGAKERJAAN RI JAKARTA 

 

 

By : 

Astri Sundari 

NPM : 193402416065 

 

Thesis under the guidance of Dr. Ir. Saharso, M.M. : 

 

    This research aims to analyse the influence of motivation, competence, 

professionalism, and career development on employee performance at Biro Keuangan 

dan Biro Kepegawaian Kementerian Ketenagakerjaan RI. The study used primary data 

by distributing questionnaires to 100 responden. Data analysis uses descriptive and 

inferensial analysis. In the implementation of the study using primary data obtained 

through the dissemination of questionnaires and processed with SPSS 23. The results 

showed that variables in motivation, competence, professionalism and career 

development had a positive and significant influence on employee performance which 

was classified as strong. Variations in bound variables employee performance can be 

explained by a combination of free variations namely motivation, competence, 

professionalism and career development can be discounted about the ups and down of 

employee performance. 

 

Keywords : Motivation, Competence, Professionalism, career development and 

Employee Performance 
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