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ABSTRAK 
 

PENGARUH BUDAYA KAIZEN, DISIPLIN KERJA,LINGKUNGAN 

KERJA TERHADAP KINERJA KARYAWAN PT.SIGNIFY 

COMMERCIAL INDONESIA JAKARTA 

Oleh : 

Abdurrahman Hafidz 

193402416083 

Tugas Akhir dibawah bimbingan Dr. I Made Adnyana, S.E., M.M. 

Penelitian ini bertujuan untuk menganalisis pengaruh budaya kaizen, disiplin 

kerja dan lingkungan kerja terhadap kinerja karyawan PT.Signify Commercial 

Indonesia Jakarta. Metode analisis dalam penelitian ini dengan analisis deskriptif 

dan analisis inferensial. Adapun analisis data yang digunakan dalam pengujian 

yaitu uji instrument, uji asumsi klasik, uji kelayakan model, analisis regresi linear 

berganda dan pengujian hipotesis t, subjek penelitian ini adalah karyawan 

PT.Signify Commercial Indonesia Jakarta dengan total 122 karyawan dengan 

metode pengumpulan data melalui kuesioner. 

Hasil analisis regresi dalam penelitian ini menunjukan adanya pengaruh 

positif dan signifikan terhadap kinerja karyawan PT.Signify Commercial Indonesia 

Jakarta, yang diperlihatkan pada Tabel coefficient dalam model persamaan regresi. 

Hasil kesimpulan hipotesis dengan uji t diperoleh nilai signifikan pada variabel 

budaya kaizen, variabel disiplin kerja dan variabel lingkungan kerja, Maka dapat 

dinyatakan ke tiga variabel independent tersebut mempunyai pengaruh signifikan 

terhadap variabel dependent. 

 
Kata kunci : Budaya Kaizen, Disiplin Kerja, Lingkungan Kerja dan Kinerja 

Karyawan. 



ABSTRAK 

THE INFLUENCE OF KAIZEN CULTURE, WORK DISCIPLINE, WORK 

ENVIRONMENT ON EMPLOYEES PERFORMANCE AT PT. SIGNIFY 

COMMERCIAL INDONESIA JAKARTA 

Oleh : 

Abdurrahman Hafidz 

193402416083 

Final Project under the guidance of Dr. I Made Adnyana, S.E., M.M. 

This resarch aims to analyze the influence of kaizen culture, work discipline 

and work environment on the performance of PT.Signify Commercial Indonesia 

Jakarta employees. The method of analysis in this research is descriptive analysis 

and inferential analysis. As for the data analysis used in the test, namely instrument 

test, classical assumption test, model feasibility test, multiple linear regression 

analysis and hypothesis testing t, the subjects of this study were employees of 

PT.Signify Commercial Indonesia Jakarta with a total of 122 employees with the 

data collection method through a questionnaire. 

The results of the regression analysis in this study indicate that there is a 

positive and significant influence on the performance of PT. Signify Commercial 

Indonesia Jakarta employees, which is shown in the table of coefficients in the 

regression equation model. The conclusion of the hypothesis results with the t test 

obtained significant values on the kaizen culture variable, work discipline variable 

and work environment variable. It can be stated that the three independent 

variables have a significant influence on the dependent variable.a 

Keywords: Kaizen Culture, Work Discipline, Work Environment and Employee 

Performance. 
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