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ABSTRAK 

PENGARUH KOMPENSASI FINANSIAL, GAYA KEPEMIMPINAN 

SITUASIONAL DAN MOTIVASI KERJA TERHADAP KINERJA 

KARYAWAN PT DIESEL PRATAMA INDONESIA 

 

Oleh : 

Najmi Anjani 

Npm : 193402516320 

Skripsi dibawah bimbingan Dr. I Made Adnyana S.E., M.M 

 

Penelitian ini bertujuan sebagai pengetahuan dan menganalis pengaruh 

dari kompensasi finansial, gaya kepemimpinan situasional, dan motivasi kerja 

terhadap kinerja karyawan di PT. Diesel Pratama Indonesia yang berlokasikan di 

Jl. Peconongan No.3 Gambir, Jakarta Pusat. Jenis penelitian ini menggunakan 

deskripsi kuantitatif dan analisis inferensial memakai data primer dengan bentuk 

kuesioner tertutup terhadap 100 responden yaitu karyawan PT. Diesel Pratama 

Indonesia, dan data yang dianalisi memakai analisis Regresi Linear Berganda, Serta 

data yang sudah dipenuhi oleh uji validitas, uji reabilitas, uji asumsi klasik, dan uji 

kelayakan model, dan diperoleh persamaan regresi. 

 

Kata Kunci : Kompensasi Finansial, Gaya Kepemimpinan Situasional, 

Motivasi Kerja 

 

 

 

 

 

 

 



 
 

 

 

ABSTRACT 

THE INFLUENCE OF FINANCIAL COMPENSATION, SITUATIONAL 

LEADERSHIP STYLE, AND WORK MOTIVATION ON EMPLOYEE 

PERFORMANCE OF PT DIESEL PRATAMA INDONESIA 

 

Made by: 

Najmi Anjani 

NPM : 193402516320 

Thesis under the guidance of Dr. I Made Adnyana S.E., M.M. 

 

This study aims to gain knowledge and analyze the influence of financial 

compensation, situational leadership style, and work motivation on employee 

performance at PT Diesel Pratama Indonesia which is located on Jl. Peconongan 

No.3 Gambir, Central Jakarta. This type of research uses quantitative description 

and inferential analysis using primary data in the form of a closed questionnaire to 

100 respondents, namely employees of PT Diesel Pratama Indonesia, and the data 

analyzed using Multiple Linear Regression analysis, as well as data that has been 

fulfilled by validity tests, reliability tests, classical assumption tests, and model 

feasibility tests, and obtained regression equations. 

 

Keywords: Financial Compensation, Situational Leadership Style, Work 

Motivation  
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