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Kajian ini dilaksanakan agar bisa menganalisis Pengaruh Lingkungan Kerja 

Non Fisik, Motivasi Kerja Dan Disiplin Kerja Terhadap Kinerja Pegawai 

Pusdatin Kementerian Pertahanan RI Jakarta Selatan. Sampel pada kajian ini 

sebanyak 101 responden berdasarkan rumus Yamane. Data yang 

dimanfaatkan pada kajian ini berasal dari data primer yang dibantu oleh 

kuesioner yang telah disebarkan pada 101 orang responden. Terkait dengan 

penganalisisan datanya, kajian ini mempergunakan analisis inferensial 

dengan regresi linear berganda. Berdasarkan hasil penelitian ditemukan 

bahwa variabel Lingkungan Kerja Non Fisik memiliki pengaruh positif dan 

signifikan terhadap Kinerja Pegawai pada PUSDATIN Kementrian 

Pertahanan Republik Indonesia Jakarta Selatan. Dengan dibuktikan dengan 

hasil uji t yang memperoleh nilai t hitung sebesar 4,444 > t tabel sebesar 

1,9844 dengan tingkat signifikan sebesar 0.000 < 0.05. Semakin baik 

lingkungan kerja non fisik maka semakin tinggi tingkat kinerja pegawai 

PUSDATIN Kementrian Pertahanan Republik Indonesia Jakarta Selatan. 

Variabel Motivasi Kerja berpengaruh positif dan signifikan terhadap Kinerja 

Pegawai pada PUSDATIN Kementrian Pertahanan Republik Indonesia 

Jakarta Selatan. Dengan dibuktikan dengan hasil uji t yang memperoleh 

nilai t hitung sebesar 4,122 > t tabel sebesar 1,9844 dengan tingkat 

signifikan sebesar 0.008 < 0.05. Semakin baik motivasi kerja semakin tinggi 



 

 

vii 

 

tingkat kinerja pegawai PUSDATIN Kementrian Pertahanan Republik 

Indonesia Jakarta Selatan. Variabel Disiplin Kerja memiliki pengaruh positif 

dan signifikan terhadap Kinerja Pegawai pada PUSDATIN Kementrian 

Pertahanan Republik Indonesia Jakarta Selatan. Dengan dibuktikan dengan 

hasil uji t yang memperoleh nilai t hitung sebesar 4,131 > t tabel sebesar 

1,9844 dengan tingkat signifikan sebesar 0.000 < 0.05. Semakin baik 

disiplin kerja maka semakin tinggi tingkat kinerja pegawai PUSDATIN 

Kementrian Pertahanan Republik Indonesia Jakarta Selatan. 

 

 

Kata kunci: lingkungan kerja non fisik, motivasi kerja, disiplin kerja, 

kinerja pegawai 
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 ABSTRACT 

 

THE INFLUENCE OF NON-PHYSICAL WORK ENVIRONMENT, WORK 

MOTIVATION, AND WORK DISCIPLINE ON EMPLOYEE 

PERFORMANCE AT PUSDATIN MINISTRY OF DEFENSE OF THE 

REPUBLIC OF INDONESIA, JAKARTA SELATAN 

 

By: 

Muhammad Fasihul Umam  

NPM. 193402516205 

  
Thesis, under the guidance of  Dr. I Made Adnyana, S.E., M. M 

 

 

This study was carried out in order to be able to analyze the Influence of 

Non-Physical Work Environment, Work Motivation and Work Discipline on 

the Performance of Pusdatin Employees of the Ministry of Defense of the 

Republic of Indonesia, South Jakarta. The sample in this study was 101 

respondents based on the Yamane formula. The data used in this study 

comes from primary data assisted by questionnaires that have been 

distributed to 101 respondents. Regarding data analysis, this study uses 

inferential analysis with multiple linear regression. Based on the results of 

the study it was found that the Non-Physical Work Environment variable 

has a positive and significant influence on Employee Performance at the 

PUSDATIN of the Ministry of Defense of the Republic of Indonesia, South 

Jakarta. Evidenced by the results of the t test which obtained a t count value 

of 4.444 > t table of 1.9844 with a significant level of 0.000 <0.05. The 

better the non-physical work environment, the higher the performance level 

of PUSDATIN employees of the Ministry of Defense of the Republic of 

Indonesia, South Jakarta. Work Motivation Variable has a positive and 

significant effect on Employee Performance at PUSDATIN Ministry of 

Defense of the Republic of Indonesia, South Jakarta. Evidenced by the 

results of the t test which obtained a t count value of 4.122 > t table of 

1.9844 with a significant level of 0.008 <0.05. The better the work 

motivation, the higher the performance level of PUSDATIN employees of 

the Ministry of Defense of the Republic of Indonesia, South Jakarta. The 

Work Discipline Variable has a positive and significant influence on 

Employee Performance at the Ministry of Defense of the Republic of 

Indonesia South Jakarta PUSDATIN. Evidenced by the results of the t test 
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which obtained a t count value of 4.131 > t table of 1.9844 with a 

significant level of 0.000 <0.05. The better the work discipline, the higher 

the performance level of PUSDATIN employees of the Ministry of Defense 

of the Republic of Indonesia, South Jakarta. 

  

Keywords: Non-physical work environment, work motivation, work 

discipline, employee performance 
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