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ABSTRAK 

PENGARUH KOMUNIKASI, MOTIVASI DAN DISIPLIN KERJA TERHADAP 

KINERJA KARYAWAN PT. ACE ENGINEERING & CONSTRUCTION 

 

Oleh :  

Tri Cahyo Wahyu Prakoso 

NPM : 173112340250317  

 

Skripsi, dibawah bimbingan Atsari Sujud, S.E., M.M. 

 

Tujuan- Penelitian ini dilakukan untuk mengetahui dan menganalisis pengaruh komunikas i, 

motivasi dan disiplin kerja terhadap kinerja karyawan PT. Ace Engineering & Construction. 

Desain / metodologi / pendekatan- Metode penentuan sampel dalam penelitian ini 

menggunakan sampel jenuh, dimana responden berjumlah 100 orang. Alat analisis yang 

digunakan adalah analisis regresi linear berganda. 

Temuan- Hasil Penelitian ini menunjukan bahwa komunikasi (X1), motivasi (X2), dan disiplin 

kerja (X3) terhadap kinerja karyawan (Y). Hasil menyatakan bahwa secara parsial komunikas i 

berpengaruh positif dan signifikan terhadap kinerja karyawan, motivasi berpengaruh positif 

dan signifikan terhadap kinerja karyawan, dan disiplin kerja berpengaruh positif dan signifikan 

terhadap kinerja karyawan. 

Implikasi- Dalam upaya meningkatkan kinerja karyawan, perusahaan perlu memperhatikan 

dan mengetahui apa yang menjadi permasalahan sebagai dasar untuk mengoreks i kelemahan 

dan mempertahankan kekuatan melalui penerapan komunikasi, motivasi dan disiplin kerja 

dengan baik. 

Kata Kunci : Komunikasi, Motivasi dan Disiplin kerja Terhadap Kinerja Karyawan 

  



ABSTRACT 

EFFECT OF COMMUNICATION, MOTIVATION AND WORK DISCIPLINE ON 

EMPLOYEE PERFORMANCE OF PT. ACE ENGINEERING & CONSTRUCTION 

 

By : 

Tri Cahyo Wahyu Prakoso 

NPM : 173112340250317 

 

Thesis, under the guidance of Atsari Sujud, S.E., M.M. 

 

Objectives- This research was conducted to determine and analyze the effect of communication, 

motivation and work discipline on the performance of employees of PT. Ace Engineering & 

Construction. 

Design/methodology/approach- The method of determining the sample in this study uses a 

saturated sample, where the number of respondents is 100 people. The analytical tool used is 

multiple linear regression analysis. 

The findings- of this study indicate that communication (X1), motivation (X2), and work 

discipline (X3) on employee performance (Y). The results show that partially communication 

has a positive and significant effect on employee performance, motivation has a positive and 

significant effect on employee performance, and work discipline has a positive and significant  

effect on employee performance. 

Implications- In an effort to improve employee performance, companies need to pay attention 

and know what the problems are as a basis for correcting weaknesses and maintaining 

strengths through the application of good communication, motivation and work discipline. 

Keywords: Communication, Motivation and Work Discipline on Employee Performance 
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