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ABSTRAK 

 

Oleh: 

Mutiara Zakia Rahma 

NPM: 193402516305 

Tugas Akhir, dibawah bimbingan Bapak Dr. Eddy Guridno, S.E., M.Si.M. 

 

Penelitian ini bertujuan untuk menganalisis Pengaruh Motivasi Intrinsik, 

Kompensasi Non Finansial, dan Kepuasan Kerja terhadap Kinerja Karyawan pada 

PT. Virama Karya (Proyek Cimanggis-Cibitung). Data penelitian ini 

menggunakan data primer berupa kuesioner dengan 109 responden karyawan PT. 

Virama Karya (Proyek Cimanggis-Cibitung). Uji instrument pada penelitian ini 

diarahkan menggunakan uji validitas dan reabilitas. Teknik analisis pada data 

penelitian ini menggunakan analisis regresi linier berganda dan menggunakan 

program Statistical Product and Service Solution (SPSS) versi 23.0. Hasil analisis 

regresi linier berganda menunjukkan bahwa variabel Motivasi Intrinsik (X1), 

Kompensasi Non Finansial (X2), Kepuasan Kerja (X3) berpengaruh positif dan 

signifikan terhadap Kinerja Karyawan (Y). Hasil penelitian ini diharapkan PT. 

Virama Karya (Proyek Cimanggis-Cibitung) mampu memperhatikan Motivasi 

Intrinsik, Kompensasi Non Finansial, dan Kepuasan Kerja dalam rangka 

meningkatkan Kinerja Karyawan. 

 

 

Kata Kunci: Motivasi Intrinsik; Kompensasi Non Finansial; Kepuasan Kerja; 

 Kinerja Karyawan 

  



 

 
 

ABSTRACT 

 

By: 

Mutiara Zakia Rahma 

193402516305 

Thesis, under the guidance of Dr. Eddy Guridno, S.E., M.Si.M. 

 

This study aims to analyze the influence of Intrinsic Motivation, Non Financial 

Compensation, and Job Satisfaction on Employee Performance at PT. Virama 

Karya (Cimanggis-Cibitung Project). The research data used primary data in the 

form of questionnaire with 109 respondents from PT. Virama Karya (Cimanggis-

Cibitung Project). The instrument test in this study was directed to use validity 

and reliability tests. The analysis technique for this research data uses multiple 

linear regression analysis and uses the Statistical Product and Service Solution 

(SPSS) version 23.0 program. The results of multiple linear regression analysis 

show that the variables Intrinsic Motivation (X1), Non Financial Compensation 

(X2), Job Satisfaction (X3) have a positive and significant effect on Employee 

Performance (Y). The results of this study are expected that PT. Virama Karya 

(Cimanggis-Cibitung Project) is able to pay attention to Intrinsic Motivation, Non 

Financial Compensation and Job Satisfaction in order to improve Employee 

Performance. 

 

Keywords: Intrinsic Motivation; Non Financial Compensation; Job Satisfaction; 

Employee Performance
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