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D. Jumlah Halaman : 10 halaman pengantar, 105 halaman isi skripsi 

E. Isi Abstrak  : Pada dasarnya penyelesaian pesangon yang belum 

dibayarkan perusahaan merupakan objek perkara penyelesaian perselisihan 

hubungan industrial. Namun dalam praktik peradilan, terlihat cukup banyak 

perkara penyelesaian perselisihan uang pesangon yang belum dibayarkan 

oleh perusahaan diselesaikan dengan mengajukan permohonan pernyataan 

pailit melalui Pengadilan Niaga. Melihat fakta di atas tentunya menjadi 

persoalan karena adanya persinggungan jenis perkara yang belum diatur 

dalam undang-undang. Oleh karena itu penelitian ini membahas persoalan 

kedudukan uang pesangon yang dijadikan dasar permohonan pailit dan 

proses pengajuan permohonan pailit yang harus dilakukan pekerja agar sah 

dan dapat dikabulkan oleh pengadilan. Penelitian ini dilakukan dengan sifat 

penelitian normatif dengan pendekatan statute, conceptual, dan case study 

approach. Dalam upaya para pekerja mendapatkan haknya, uang pesangon 

dapat dijadikan dasar permohonan pailit sepanjang telah memenuhi unsur-

unsur yang terdapat dalam hukum kepailitan. Para pekerja dapat 

mengajukan permohonan pernyataan pailit apabila memang permohonan 

pernyataan pailit telah menjadi ultimum remedium dalam pranata hukum 

atau setidak-tidaknya telah dilakukannya penyelesaian melalui Putusan 

Pengadilan Hubungan Industrial yang berkekuatan hukum tetap dan 

terhadap putusan tersebut telah dilakukan eksekusi oleh Ketua Pengadilan 

Negeri pada tahap teguran aanmaning yang kedua. 
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E. Abstract Contents  : Basically, the settlement of severance pay that has 

not been paid by the company is the object of industrial relations dispute 

settlement case. However, in judicial practice, it can be seen that there are 

many of dispute settlement cases for severance pay that have not been paid 

by companies which have been resolved by filing a bankruptcy application 

through the Commercial Court. Seeing the facts above, of course it becomes 

a problem because there is an intersection of types of cases that have not 

been regulated in act. Therefore, this research discusses the position of 

severance pay which is used as the basis for a bankruptcy application and 

the process of filing a bankruptcy application that must be carried out by 

workers so that it is legal and can be granted by the court. This research was 

conducted with the nature of normative research with statutory, conceptual, 

and case study approaches. In workers effort to obtain their rights, 

severance pay can be used as the basis for a bankruptcy application as long 

as it fulfills the elements contained in bankruptcy law. Workers can apply 

for a bankruptcy declaration if indeed the application for bankruptcy 

declaration has become an ultimum remedium in the legal system or at least 

a settlement has been made through a Verdict of the Industrial Relations 

Court which has permanent legal force and against that verdict has been 

executed by the Head of the District Court at the second aanmaning 

reprimand stage. 
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