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ABSTRAK 

 
 

PENGARUH PENGEMBANGAN KARIR, STRES KERJA, 

KOMITMEN ORGANISASI, MOTIVASI INTRINSIK TERHADAP 

KINERJA PEGAWAI BADIKLAT PKN BPK RI KALIBATA 

Oleh : JHODY ARWAN PRADANA 

NPM : 193402426478 

 
Tugas akhir dibawah bimbingan Dr. Suryono Efendi, S.E., M.M 

 

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh 

Pengembangan Karir, Stres Kerja, Komitmen Organisasi, dan Motivasi Intrinsik 

Terhadap Kinerja Pegawai BADIKLAT PKN BPK RI KALIBATA. Penelitian 

ini menguji 120 sampel dengan menggunakan Metode Kuantitatif. Regresi linier 

berganda digunakan untuk menguji hipotesis. Hasil Penelitian ini menunjukan 

bahwa Pengembangan Karir (X1), Stres Kerja (X2), Komitmen Organisasi (X3), 

dan Motivasi Intrinsik (X4) terhadap Kinerja Pegawai (Y). Hasil menyatakan 

bahwa secara parsial pengembangan karirberpengaruh positif dan signifikan 

terhadap kinerja pegawai, stres kerja berpengaruh positif dan signifikan terhadap 

kinerja pegawai, komitmen organisasi berpengaruh positif dan signifikan 

terhadap kinerja pegawai dan motivasi intrinsik positif namun tidak terlalu 

signifikan terhadap kinerja pegawai. Dalam upaya meningkatkan kinerja 

pegawai, Badan Pendidikan dan Pelatihan PKN BPK RI Kalibata perlu 

memperhatikan dan mengetahui apa yang menjadi permasalahan sebagai dasar 

untuk mengoreksi kelemahan dan mempertahankan kekuatan melalui penerapan 

Pengembangan Karir, Stres Kerja, Komitmen Organisasi dan Motivasi Intrinsik. 

 

 
Kata Kunci : Pengembangan Karir, Stres Kerja, Komitmen Organisasi, dan 

Motivasi Intrinsik Terhadap Kinerja Pegawai. 



 

 

 

ABSTRACT 

 
THE EFFECT OF CAREER DEVELOPMENT, WORK STRESS, 

ORGANIZATIONAL COMMITMENT, INTRINSIC MOTIVATION ON 

EMPLOYEE PERFORMANCE 

 
By : Jhody Arwan Pradana 

NPM : 193402426478 

 
The final assignment under the guidance of Dr. Suryono Efendi, S.E., M.M 

 
This study aims to determine and analyze the effect of Career Development, 

Job Stress, Organizational Commitment, and Intrinsic Motivation on 

Employee Performance at BADIKLAT PKN BPK RI KALIBATA. This study 

tested 120 samples using the Quantitative Method. Multiple linear regression 

was used to test the hypothesis. The results of this study indicate that Career 

Development (X1), Job Stress (X2), Organizational Commitment (X3), and 

Intrinsic Motivation (X4) on Employee Performance (Y). The results state that 

partially career development has a positive and significant effect on 

employee performance, work stress has a positive and significant effect on 

employee performance, organizational commitment has a positive and 

significant effect on employee performance and intrinsic motivation is 

positive but not too significant on employee performance. In an effort to 

improve employee performance, the PKN BPK RI Kalibata Education and 

Training Agency needs to pay attention and know what the problems are as 

a basis for correcting weaknesses and maintaining strengths through the 

application of Career Development, Work Stress, Organizational 

Commitment and Intrinsic Motivation. 

 
Keywords: Career Development, Job Stress, Organizational Commitment, and 

Intrinsic Motivation on Employee Performance. 
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