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ABSTRAK 

PENGARUH KOMPENSASI LANGSUNG, LINGKUNGAN KERJA 

FISIK DAN DISIPLIN KERJA TERHADAP KINERJA KARYAWAN SHOPEE 

EXPRESS CABANG HUB KERAMAT JATI 

 

 

Oleh : IRFAN YULIANTO 

NPM : 193402416141 

 

 

Tugas akhir dibawah bimbingan Dr. Irma Setyawati Suryamartono, SE.,MM. 

 

 Penelitian ini bertujuan untuk menganalisis pengaruh parsial kompensasi 

langsung, lingkungan kerja fisik dan disiplin kerja terhadap kinerja karyawan Shopee 

Exress Cabang Hub Keramat Jati yang mengalami fluktuasi atau belum memenuhi 

target. Penelitian ini menggunakan analisis deskriptif dan interfensial. Dalam 

pelaksanaan penelitian ini menggunakan data premier yang diperoleh melalui 

penyebaran kuesioner dan diolah menggunakan SPSS 23. 

Hasil penelitian menunjukkan variabel kompensasi langsung, lingkungan 

kerja fisik dan disiplin kerja secara parsial mempunyai pengaruh positif dan 

signifikan terhadap kinerja pegawai. Berdasarkan hasil dari penelitian ini, maka 

diharapkan karyawan pada Shopee Express Cabang Hub Keramat Jati dapat 

meningkatkan kinerjanya karena faktor kompensasi langsung, lingkungan kerja fisik 

dan disiplin kerja. 

 

Kata kunci: Kompensasi Langsung, Lingkungan Kerja Fisik, Disiplin Kerja, Kinerja 

Karyawan 

 

 

 



 

ABSTRACT 

 

DIRECT COMPENSATION EFFECTS, ENVIRONMENT PHYSICAL WORK 

AND WORK DISCIPLINE ON THE PERFORMANCE OF SHOPEE EMPLOYEES 

EXPRESS BRANCH HUB KERAMAT JATI 

(PERIODE 2022-2023) 

 

By : IRFAN YULIANTO 

NPM : 193402416141 

 

The final assignment under the guidance of Dr. Irma Setyawati Suryamartono, SE., 

MM. 

 

 This study aims to analyze the effect of partially influencing direct, physical 

work environment and disciplining work on the performance of Shopee Exress 

employees at the Keramat Jati Hub Branch who experience fluctuations or have not 

met targets. This study uses descriptive and interventional analysis. In carrying out 

this study using primary data obtained through distributing questionnaires and 

processed using SPSS 23. 

 The results showed that direct compensation, work environment and work 

discipline partially had a positive and significant effect on employee performance. 

Based on the results of this study, it is expected that employees at the Shopee Express 

Hub Keramat Jati Branch can improve their performance due to direct risk factors, 

physical work environment and work discipline. 

 

Keyword: Direct Compensation, Environment Physical Work, Work Discipline, 

Employee Performance 
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