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ABSTRAK 

PENGARUH MOTIVASI INTRINSIK, LINGKUNGAN KERJA FISIK, DAN 

DISIPLIN KERJA TERHADAP KINERJA GURU 

SMK KOTA DEPOK 

Oleh : 

FARA HUMAINA 

NPM : 193402516200 

 

Tugas Akhir, dibawah bimbingan Beureukat, S.E., M.Si 

 

Penelitian ini bertujuan untuk mengetahui dan menganalisis  Pengaruh Motivasi 

Intrinsik, Lingkungan Kerja Fisik, Dan Disiplin Kerja Terhadap Kinerja Guru SMK Guru 

Smk Kota Depok. Data penelitian ini menggunakan data primer berupa kuesioner kepada 

103 responden SMK Kota Depok. Metode analisis data menggunakan analisis inferensial 

yaitu Regresi Linear Berganda . Hasil analisis Regresi Linear Berganda menunjukan bahwa 

variabel Motivasi Intrinsik 0,261, Lingkungan Kerja Fisik 0,333 dan Disiplin Kerja 0,267 

berpengaruh Positif dan Signifikan Terhadap Kinerja Guru Smk Kota Depok. Penelitian ini 

di harapkan 3 Sekolah SMK Kota Depok mampu memperhatikan Moivasi intrinsik, 

Lingkungan Kerja Fisik, dan Disiplin Kerja dalam rangka meningkatkan Kinerja Guru SMK 

Kota Depok. 

 

 

 

Kata kunci : Morivasi Intrinsik, Lingkungan Kerja Fisik,  Disiplin Kerja dan Kierja Gur



 

 
 

ABSTRACT 

THE INFLUENCE OF INTRINSIC MOTIVATION, PHYSICAL WORK 

ENVIRONMENT, AND WORK DISCIPLINE ON TEACHER PERFORMANCE 

DEPOK CITY VOCATIONAL SCHOOL 

 

 

By : 

FARA HUMAINA 

193402516200 

 

Thesis, under the guidance of Beureukat, S.E., M.Si.  

This study aims to determine and analyze the influence of intrinsic motivation, physical 

work environment, and work discipline on the performance of vocational school teachers in 

Depok City. The data for this study used primary data in the form of questionnaires to 103 

respondents from Depok City Vocational Schools. Methods of data analysis using inferential 

analysis, namely Multiple Linear Regression. The results of the Multiple Linear Regression 

analysis show that the variables Intrinsic Motivation 0.261, Physical Work Environment 

0.333 and Work Discipline 0.267 have a positive and significant effect on the performance 

of Depok City Vocational High School Teachers. In this research, it is hoped that 3 Depok 

City Vocational Schools will be able to pay attention to Intrinsic Motivation, Physical Work 

Environment, and Work Discipline in order to improve the Performance of Depok City 

Vocational School Teachers. 
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