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ABSTRAK 

 

PENGARUH PELATIHAN, STRES KERJA, DAN DISIPLIN KERJA 

TERHADAP KINERJA PEGAWAI DIREKTORAT BINA 

STANDARDISASI KOMPETENSI DAN PROGRAM PELATIHAN 

KEMENTERIAN KETENAGAKERJAAN REPUBLIK INDONESIA 

 

Oleh: 

Eliza Aprilyanti 

NPM: 193402516211 

 

Tugas Akhir, dibawah bimbingan Atsari Sujud, S.E., M.M. 

 

Penelitian ini bertujuan untuk menganalisis pengaruh Pelatihan, Stres Kerja, 

dan Disiplin Kerja terhadap Kinerja Pegawai Direktorat Bina Standardisasi 

Kompetensi Dan Program Pelatihan Kementerian Ketenagakerjaan Republik 

Indonesia. Data penelitian ini menggunakan data primer melalui kuesioner kepada 

62 responden Pegawai Direktorat Bina Standardisasi Kompetensi Dan Program 

Pelatihan Kementerian Ketenagakerjaan Republik. Metode analisis data dengan 

menggunakan analisis inferensial yaitu regresi linier berganda dan menggunakan 

program Statistical Product and Service Solution (SPSS) versi 23.0. Hasil analisis 

regresi linier berganda menunjukan bahwa variabel Pelatihan (X1) berpengaruh 

positif dan signifikan terhadap Kinerja Pegawai (Y), Stres Kerja (X2) berpengaruh 

negatif dan signifikan terhadap Kinerja Pegawai (Y), dan Disiplin Kerja (X3) 

berpengaruh positif dan signifikan terhadap Kinerja Pegawai (Y). Menurut temuan 

penelitian ini, instansi seharusnya dapat meningkatkan Pelatihan dan Disiplin 

Kerja, serta mengurangi Stres Kerja guna meningkatkan Kinerja Pegawai. 

 

Kata Kunci: Pelatihan, Stres Kerja, Disiplin Kerja, dan Kinerja Pegawai. 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

ABSTRACT 

 

THE EFFECT OF TRAINING, JOB STRESS, AND WORK DISCIPLINE ON 

EMPLOYEE JOB PERFORMANCE IN THE DIRECTORATE OF 

COMPETENCY MINISTRY OF MANPOWER REPUBLIC OF INDONESIA 

STANDARDIZATION DEVELOPMENT AND TRAINING PROGRAM 

 

By: 

Eliza Aprilyanti 

NPM: 193402516211 

 

Thesis, under the guidance of Atsari Sujud, S.E., M.M. 

 

This study aims to determine and analyze the effect of Training, Job Stress, 

and Work Discipline on Employee Job Performance in the Directorate of 

Competency Ministry of Manpower Republic of Indonesia Standardization 

Development and Training Program. The data of this study used primary data in 

the form of questionnaires to 62 respondents of Directorate of Competency Ministry 

of Manpower Republic of Indonesia Standardization Development and Training 

Program. The data analysis method used inferential analysis with multiple linier 

regression and used the Statistical Product and Service Solution (SPSS) program 

version 23.0. The results of multiple linier regression analysis show that the 

variables of Training (X1) have a positive and significant effect on Employee Job 

Performance (Y), variables of Job Stress (X2) have a negative and significant effect 

on Employee Job Performance (Y). and variables Work Discipline (X3) have a 

positive and significant effect on Employee Job Performance (Y). According to the 

findings of this study, agencies should be able to increase Training and Work 

Discipline, as well as reduce Job Stress in order to enhance Employee Job 

Performance. 

 

Keywords: Training, Job Stress, Work Discipline, and Employee Job Performance. 
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