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ABSTRAK 

 
 

PENGARUH PELATIHAN, MOTIVASI KERJA DAN LINGKUNGAN KERJA 

TERHADAP KINERJA PEGAWAI KANTOR DINAS PENDIDIKAN 

PROVINSI DKI JAKARTA BIDANG KEUANGAN 

 
Oleh : 

Fahriza Nugroho 

NPM : 193402516081 

 
Skripsi dibawah bimbingan Dr. Eddy Guridno. S.E., M.S.i.M : 

 
 

Penelitian ini bertujuan untuk menganalisis pengaruh Pelatihan, Motivasi Kerja 

Dan Lingkungan Kerja Terhadap Kinerja Pegawai Dinas Pendidikan Provinsi DKI 

Jakarta Bidang Keuangan Penelitian ini menggunakan data primer dengan 

menyebarkan kuesioner sebanyak 134 responden. Data analisis menggunakan data 

primer yang diperoleh melalui penyebaran kuesioner dan diolah dengan SPSS 23. 

Hasil penelitian menunjukkan variabel Pelatihan, Motivasi kerja Dan Lingkungan 

Kerja memiliki pengaruh positif dan signifikan terhadap kinerja pegawai yang 

tergolong kuat. Variasi variabel terikat yaitu kinerja pegawai dapat dijelaskan oleh 

kombinasi variabel bebas yaitu Pelatihan, Motivasi kerja, Dan Lingkungan Kerja 

diprediksi mengenai naik turunnya kinerja pegawai. 

 

 
 

Kata Kunci : Pelatihan. Motivasii Kerja , Dan Lingkungan Kerja 

Terhadap Kinerja Pegawai 



ABSTRACT 

 
 

EFFECT OF TRAINING, WORK MOTIVATION AND WORK ENVIRONMENT 

ON THE PERFORMANCE OF EDUCATION OFFICE EMPLOYEES 

DKI JAKARTA PROVINCE IN THE FINANCIAL SECTOR 

 
 

By : 

Fahriza Nugroho 

NPM : 193402516081 

 
Thesis under the guidance of Dr. Eddy Guridno. S.E., M.S.i.M : 

 

This study aims to analyze the influence of Work Facilities, Organizational Climate, 

Organizational Culture and Performance Discipline on the Performance of DKI 

Jakarta Provincial Education Office Employees in the Financial Sector. This 

research uses primary data by distributing questionnaires to 100 respondents. Data 

analysis used primary data obtained through distributing questionnaires and 

processed with SPSS 23. The results showed that the variables Training, Work 

Motivation and Work Environment had a positive and significant impact on 

employee performance which was classified as strong. Variation of the dependent 

variable, namely employee performance, can be explained by a combination of 

independent variables, namely training, work motivation, and work environment, 

which predict the ups and downs of employee performance. 

 
Keywords: Training. Work Motivation, And Work Environment 

Against Employee Performance 
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