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ABSTRAK 

 

PENGARUH SOFT COMPETENCY, LINGKUNGAN KERJA 

NON FISIK, KOMPENSASI FINANCIAL, DAN KOMITMEN 

ORGANISASI TERHADAP KINERJA PEGAWAI PADA 

KANTOR PUSAT PERUM BULOG JAKARTA 

 

Oleh : 

Sahla Khoirunnisa 

NPM : 193402516039 

 

Tugas Akhir dibawah bimbingan Dr. Suryono Efendi, S.E., M.M. : 

Penelitian ini bertujuan untuk menganalisis pengaruh parsial Soft Competency, 

Lingkungan Kerja Non Fisik, Kompensasi Finansial, dan Komitmen Organisasi 

terhadap Kinerja Pegawai Kantor Pusat Perum BULOG Jakarta.  Sumber data 

penelitian ini menggunakan data primer dalam bentuk kuesioner, data penelitian 

ini diberikan kepada 150 responden. Dalam proses pengambilan sampel pada 

penelitian ini menggunakan metode purposive sampling. Teknik analisis data 

yang digunakan pada penelitian ini adalah regresi linier berganda dan uji hipotesis 

menggunakan t-statistik yang sudah diolah melalui SPSS 25 untuk menguji 

koefisien regresi. Berdasarkan hasil penelitian secara parsial ditemukan bahwa 

Soft Competency terdapat pengaruh positif dan signifikan terhadap Kinerja 

Pegawai, Lingkungan Kerja Non Fisik terdapat pengaruh positif dan signifikan 

terhadap Kinerja Pegawai, Kompensasi Finansial terdapat pengaruh positif dan 

signifikan terhadap Kinerja Pegawai, dan Kompensasi Finansial terdapat pengaruh 

positif dan signifikan terhadap Kinerja Pegawai.  

 

Kata kunci : Soft Competency, Lingkungan Kerja Non Fisik, Kompensasi 

Finansial, Komitmen Organisasi.   
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ABSTRACT  

 

EFFECT OF SOFT COMPETENCY, AN UNPHYSICAL WORK 

ENVIRONMENT, FINANCIAL COMPENSATION, AND 

ORGANIZATIONAL COMMITMENT ON EMPLOYEE 

PERFORMANCE OF HEAD OFFICE OF PERUM BULOG 

JAKARTA 

 

By : 

Sahla Khoirunnisa 

NPM : 193402516039 

 

Thesis under guidance Dr. Suryono Efendi, S.E., M.M. : 

This study aims to analyze  the effect of partially Soft Competency, An Unphysical 

Work Environment, Financial Compensation, and Organizational Commitment on 

the Performance of Employees at the Head Office of Perum BULOG Jakarta. The 

data source for this research uses primary data in the form of a questionnaire, the 

research data is given to 150 respondents. In the process of taking samples in this 

study using purposive sampling method. The data analysis technique used in this 

study is multiple linear regression and hypothesis testing using t-statistics that 

have been processed through SPSS 25 to test the regression coefficients. Based on 

the results of the study partially it was found that Soft Competency has a positive 

and significant effect on Employee Performance, An Unphysical Work 

Environment has a positive and significant effect on Employee Performance, 

Financial Compensation has a positive and significant effect on Employee 

Performance, and Financial Compensation has a positive and significant effect on 

Employee Performance. 

 

Keywords: Soft Competency, An Unphysical Work Environment, Financial 

Compensation, Organizational Commitment. 
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