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    (NUMBER 11 OF 2020 CONCERNING   
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                                                       PT XYZ Research Study at Jakarta  

Jumlah Halaman : Halaman Pengantar viii, Hal Isi ; 95 : 2023 

C. Abstrak : 

D. Abuse of employment stamps is detrimental to many parties, one of which is the workers 

themselves, due to the emergence of a decline in the public's interest in working from the 

contract period until they can be appointed as permanent employees, the lack of 

supervision in the labor service system, many private companies and state-owned 

companies looking for loopholes to harm workers, In fact, he has worked for years and 

has not been appointed as a permanent employee, especially with Law No. 11 of 2020 

which is considered formally flawed. Based on Constitutional Court Decision No 

91/PUU-XVIII/2020, in which a worker in one of the companies I studied experienced 

injustice in the employment system, one of which was a change in the status of a contract 

employee who turned into an intern employee with a lower salary and did not receive 

insurance. in the fifth year of the contract based on the jurisprudence of the Constitutional 

Court decision 7/PUU-XII/2014, the Panel of Judges stated that if a company implements 

a contract repeatedly for a long period of time, then the contract worker according to law 

becomes a permanent worker and according to law No. 11 in 2020 where contract 

employees are regulated in detail in PP No. 35 of 2021 concerning PKWT, what if in 

article 8 of PP no 35 of 2021, contract workers can be allowed immediately 10 years, what 

if after 10 years they are still working at the company, then there is the obligation for 

companies to legally convert contract employees to permanent employees. The writer of 

the thesis is based on the research results of the writer using the results of normative 

juridical research which is descriptive in nature with the problem approach method based 

on the results of field interviews, normative juridical analysis methods by collecting data 

using library research (library research) and field research (filed research). 
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E. Abstrak : 

Penyalahgunaan Setem Ketenagaskerjaan Perbutan Merugikan Banyak Pihak Salah 

satunya pekerja itus sendri, akibat menimbul penokan minat masyarakat utuk bekerja dari 

masa kontrak sampai bisa di anggkat penjadi pegawai tetap berkurang , minimnya 

pengawasan pada system dinas ketenagakerjaan, bayaknya perusahan swasta dan Bumn 

Mencari celah untuk merugikan pekerja , bahkan sudah bekerja bertahun belum diangkat 

menjadi pegawai tetap, apa lagi dengan adanya undang-undang No 11 tahun 2020 yang 

dinggap cacat formil. Berdasarkan Putusan Mahkamah Konstitusi No 91/PUU- 

XVIII/2020, yang dimana seorang pekerja disalaah satu perusahan saya teliti Megalami 

ketidak adilan dalam system ketengakerjaan salah satunya adalah perubahan status 

karyawan kontrak yang berubah menjadi karyawan mangang denga gaji lebih kecil dan 

tidak mendapatkan asuransi.bahwa ditahun kelima kontrak berdasarkan yudrisprudensi 

putusan makamah konstitusi 7/PUU-XII/2014, Majelis Hakim Menyatakan Bahwa 

Apabila Perusahaan Mnerapkan Kontrak Berkali-kali dalam jangka waktu lama , maka 

pekerja kontrak itu menurut undang-undang menjadi pekerja tetap dan dalam undang- 

undang No 11 tahun 2020 dimana karyawan kontrak diataur secara terperinci pada PP No 

35 tahun 2021 tentang PKWT , apa bila dalam pasal 8 PP no 35 tahun 2021 , pekerja 

kontrak dapat di perbolehkan langsung 10 tahun , apa bila setelah 10 tahun masih bekerja 

di perusahan tersebut , maka ada kewajiban bagi perusahaan untuk men gakat demi hukum 

karyawan kotrak mejadi pegawai tetap. Penulis Tesis bedasarkan hasil penelitian penulis 

mengunakan hasil penelitian yuridis normative yang besifat deskriptif dengan metode 

pendakatan masalah berdasarkan hasil wawancara lapangan, metode analisis yuridis 

normative dengan pengumpulan data mengunakan penelitian perpustakaan ( library 

research ) dan penelitian lapangan ( filed research ). 
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