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ABSTRAK 

 

PENGARUH LINGKUNGAN KERJA, DISIPLIN KERJA DAN 

KOMPENSASI TERHADAP KINERJA KARYAWAN (STUDI KASUS 

KARYAWAN PT. RAJAWALI CITRA TELEVISI INDONESIA) 

 

Oleh : Alfiansyah Arbani  

NPM : 193402516057 

 

Tugas akhir dibawah bimbingan Nunu Nurjaya, S.E.,M.Si.M. 

Penelitian ini bertujuan untuk mengetahui Pengaruh Lingkungan kerja (X1), 
Disiplin kerja (X2), dan Kompensasi (X3) terhadap Kinerja Karyawan Pada PT. 
Rajawali Citra Televisi Indonesia. Metode menggunakan pendekatan kuantitatif. 
Pengambilan sampel yang dipilih sebanyak 100 orang. Hasil penelitian 
menunjukkan bahwa lingkungan kerja, disiplin kerja, dan kompensasi berpengaruh 
positif terhadap kinerja sebesar 42%. Peneliti menyarankan agar perusahaaan lebih 
mendisiplinkan karyawan agar karyawan lebih memiliki kesadaran yang tinggi 
terhadap peraturan serta tugas dan tanggung jawab karyawan dalam bekerja 
sehingga kinerja karyawan meningkat.  

 

Kata Kunci : Lingkungan kerja, Disiplin kerja, kompensasi, dan kinerja 

karyawan.



ABSTRACT 

 

THE INFLUENCE OF WORK ENVIRONMENT, WORK 

DISCIPLINE AND COMPENSATION ON EMPLOYEE PERFORMANCE 

(CASE STUDY OF EMPLOYEES OF PT. RAJAWALI CITRA TELEVISION 

INDONESIA) 

 

By : Alfiansyah Arbani 

NPM : 193402516057 

The final assignment under the guidance of  Nunu Nurjaya, S.E.,M.Si.M.  

 

This study aims to determine the effect of work environment (X1), work discipline 
(X2), and compensation (X3) on employee performance at PT. Rajawali Citra 
Television Indonesia. The method uses a quantitative approach. Sampling selected 
as many as 100 people. The results showed that the work environment, work 
discipline, and compensation had a positive effect on performance by 42%. 
Researchers suggest that the company disciplines employees more so that 
employees have more awareness of regulations and the duties and responsibilities 
of employees at work so that employee performance increases. 

 

Keywords: Work environment, work discipline, compensation, and employee 
performance.
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