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ABSTRAK 

PENGARUH SISTEM REKRUTMEN, BUDAYA ORGANISASI, 

KOMPENSASI FINANSIAL DAN DISIPLIN KERJA TERHADAP 

KINERJA PEGAWAI BADAN PENDAPATAN DAERAH DKI JAKARTA 

Oleh : 

Nabilla 

193402516354 

Tugas akhir di bawah bimbingan Dr. Ir. Saharso, M. M 

 

 Penelitian ini bertujuan untuk menganalisis Pengaruh Sistem Rekrutmen, 

Budaya Organisasi, Kompensasi Finansial Dan Disiplin Kerja Terhadap Kinerja 

Pegawai Badan Pendapatan Daerah DKI Jakarta. Metode analisis dalam penelitian 

ini dengan analisis deskriptif dan analisis inferensial. Analisis data beberapa 

pengujian yaitu uji instrument, uji asumsi klasik, uji kelayakan model, analisis 

linear berganda dan pengujian hipotesis t, subjek penelitian ini adalah karyawan 

Badan Pendapatan Daerah DKI Jakarta dengan total 105 karyawan dengan metode 

pengumpulan data melalui kuesioner. Hasil analisis regresi dalam penelitian ini 

menunjukan adanya pengaruh yang positif dan signifikan terhadap kinerja, yang 

diperlihatkan pada tabel coefficient dalam model persamaan regresi. Hasil 

kesimpulan hipotesis dengan uji t diperoleh nilai signifikan pada variabel system 

rekrutmen, variabel budaya organisasi, dan variabel kompensasi finansial. 

Sedangkan pada variabel disiplin kerja hasil uji t diperoleh tidak memiliki nilai 

yang signifikan. Maka dapat dinyatakan ke tiga variabel independent tersebut 

mempunyai pengaruh secara signifikan terhadap variabel dependent, dan satu 

variabel independent tidak mempunyai pengaruh yang signifikan terhadap variabel 

dependent. 

 

Kata Kunci : Sistem Rekrutmen, Budaya Oeganisasi, Kompensasi Finansial, 

Disiplin Kerja, Kinerja Pegawai 
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ABSTRACT  

THE EFFECT OF RECRUITMENT SYSTEM, ORGANIZATIONAL 

CULTURE, FINANCIAL COMPENSATION AND WORK DISCIPLINE ON 

EMPLOYEE PERFORMANCE AT JAKARTA REGIONAL REVENUE 

AGENCY 

By : 

Nabilla 

193402516354 

The Final Project Under Supervision of  Dr. Ir. Saharso, M. M 

 

 This study aims to analyze the influence of the Recruitment System, 

Organizational Culture, Financial Compensation and Work Discipline on the 

Performance of DKI Jakarta Regional Revenue Agency Employees. The method of 

analysis in this research is descriptive analysis and inferential analysis. Data 

analysis was carried out using several tests, namely instrument test, classical 

assumption test, model feasibility test, multiple linear analysis and hypothesis 

testing t. The subjects of this study were DKI Jakarta Regional Revenue Agency 

employees with a total of 105 employees. Data collection methods were 

questionnaires. The results of the regression analysis in this study indicate that 

there is a positive and significant influence on performance, which is shown in the 

coefficient table in the regression equation model. The results of the conclusion of 

the hypothesis with the t test obtained significant values in the recruitment system 

variable, organizational culture variable, and financial compensation variable. 

Whereas in the work discipline variable the results of the t test obtained did not 

have a significant value. So it can be stated that the three independent variables 

have a significant influence on the dependent variable, and one independent 

variable has no significant effect on the dependent variable. 

 

Keywords : Recruitment System, Organizational Culture, Financial 

Compensation, Work Discipline, Employee Performance 
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