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LAMPIRAN 
 

 

A. Kuesioner 
 

KUESIONER PENELITIAN 

 
 

Kepada Yth Bapak/Ibu/karyawan PT Kopi dibawahtangga Jakarta, 

Perkenalkan nama saya Anggita Pusparini Salsabilah mahasiswi Universitas 

Nasional Fakultas Ekonomi dan Bisnis Program Studi Manajemen, dalam rangka 

menunjang kegiatan penelitian yang dilakukan untuk menyelesaikan tugas akhir 

berupa skripsi dengan judul penelitian “PENGARUH GAYA 

KEPEMIMPINAN TRANSAKSIONAL, STRES KERJA DAN MOTIVASI 

KERJA TERHADAP KINERJA KARYAWAN PT KOPI 

DIBAWAHTANGGA JAKARTA”. Oleh karena itu, saya memohon kesediaan 

dan partisipasi karyawan dari PT Kopi dibawahtangga Jakarta untuk memberi 

pendapat dan informasi terkait kinerja karyawan sebagai data penelitian dalam 

rangka penyusunan skripsi. Atas waktu dan kesediaan anda dalam mengisi 

kuesioner, saya mengucapkan banyak terima kasih. 

Petunjuk Pengisian Kuesioner. 

 
Berilah tanda check list pada kolom yang menyangkut pada pendapat 

bapak/ibu. Jawaban di nyatakan dalam skala 1s/d 5 yang memiliki makna 

 

keterangan kategori Nilai skala 

Sangat Setuju SS 5 

Sejutu S 4 

Netral N 3 

Tidak Setuju TS 2 

Sangat Tidak Setuju STS 1 
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Skala penilaian memiliki makna sebagai berikut: 

1= Sangat Tidak Setuju (STS) 

2= Tidak Setuju (TS) 

3= Netral (N) 

4= Setuju (S) 

5= Sangat Setuju (SS) 

 
B. Identitas responden 

Istilah keterangan dibawah ini dengan memberikan tanda check list 

dengan data yang relavan pada yang tersedia setiap pernyataan yang ada hanya 

memerlukan satu jawaban saja 

Nama : 

Jenis kelamin : 

□ Laki-laki 

□ Perempuan 

Usia : 

□ 17-21 Tahun 

□ 21-25 Tahun 

□ 25-29 Tahun 

□ >29 Tahun 

Pendidikan terakhir : 

□ SMA/SMK 

□ Diploma 

□ Sarjana 

Masa kerja : 

□ 1-3 Tahun 

□ 3-6 Tahun 

□ 6-9 Tahun 

□ >9 Tahun 
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Gaya Kepemimpinan Transaksional 
 

GAYA KEPEMIMPINAN TRANSAKSIONAL Jawaban 

Indikator No Pernyataan SS S N TS STS 

 

 
Contingent 

Reward 

1 
Pimpinan memberikan arahan 

prosedur tugas 

     

2 
Pimpinan memberikan imbalan 

ketika mencapai target 

     

3 
Pimpinan memberikan pujian 

atas hasil kerja 

     

 

 

 
Active 

Management 

by Exception 

 
4 

Pimpinan selalu mengawasi 

proses kerja 

     

 
5 

Pimpinan selalu mengkoreksi 

setiap kesalahan dalam proses 

kerja 

     

 
6 

Pimpinan mengarahkan 

kesalahan agar Kembali sesuai 

standar 

     

 

 

 
Passive 

Management 

by Exception 

 
7 

Pimpinan memberikan 

peringatan Ketika pekerjaan 

tidak sesuai target 

     

 
8 

Pimpinan memberikan sanksi 

ketika pekerjaan tidak sesuai 

target 

     

 
9 

Pimpinan sangat percaya pada 

“jika sesuatu tidak rusak, 

jangan diperbaiki” 
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Stres Kerja 
 

 
Stres Kerja (X2) 

 
Jawaban 

Indikator No Pernyataan SS S N TS STS 

 

 

Tuntutan Tugas 

 
1 

Pekerjaan  yang diberikan 

sesuai keterampilan dan 

kemampuan 

     

2 
Sering mendapatkan waktu 

istirahat yang kurang 

     

3 Tuntutan tugas terlalu tinggi      

 

 

 
Tuntutan antar 

Pribadi 

4 
Melakukan pekerjaan yang 

diluar tugas saya 

     

 
5 

Memiliki banyak 

tanggungjawab dalam 

pekerjaan 

     

 
6 

Sulit mengendalikan diri ketika 

terjadi selisih paham dengan 

atasan 

     

 

 
Struktur 

Organisasi 

7 
Merasa Job Description tidak 

sesuai dengan posisi 

     

8 
Ada kejelasan wewenang 

terhadap pekerjaan 

     

9 
Adanya tanggungjawab 

terhadap pekerjaan 

     

 

 

 
Kepemimpinan 

Organisasi 

 
10 

Belum merasa puas dengan 

pola hubungan dan dukungan 

dari pimpinan 

     

11 
Saya merasa kurangnya 

kesempatan untuk maju 

     

 
12 

Saya terhindar dari stres kerja 

karena sikap pimpinan adil dan 

wajar 

     



8 
 

 

 

 

Motivasi Kerja 
 

 
Motivasi Kerja (X3) 

 
Jawaban 

Indikator No Pernyataan SS S N TS STS 

 

 

Gaji 

1 
Gaji  yang  di  terima  sesuai 

dengan beban tugas 

     

2 
Gaji yang diterima dapat 

menjamin kebutuhan keluarga 

     

3 
Upah  yang  diberikan  sesuai 

dengan tingkat UMR saat ini 

     

 

 

 
Bonus 

 
4 

Perusahaan tempat saya 

bekerja saat ini memberikan 

bonus yang adil 

     

5 
Bonus yang saya terima sesuai 

dengan yang diharapkan 

     

6 
Bonus diberikan sesuai dengan 

prestasi kerja karyawan 

     

 

 

 

Jaminan 

Kesejahteraan 

Karyawan 

 
7 

Saya merasa aman dengan 

adanya asuransi yang diberikan 

     

 
8 

Perusahaan tempat saya 

bekerja memberikan dana 

pensiun 

     

 

9 

Perusahaan memberikan 

tunjangan (THR) yang 

membantu memenuhi kebutuhan 

     

 

 

 

 
Promosi 

 

10 

Perusahaan memberikan 

kesempatan untuk mendapatkan 

jabatan yang lebih tinggi 

     

11 
Pihak perusahaan peduli  atas 

prestasi kerja yang dicapai 

     

 
12 

Meningkatkan kreativitas dan 

keahlian kerja agar dapat 

dipromosikan oleh pimpinan 
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Kinerja Karyawan 
 

 
Kinerja Karyawan (Y) 

 
Jawaban 

Indikator No Pernyataan SS S N TS STS 

 

 

 

 
Prestasi kerja 

1 
Saya   memberikan   pelayanan 

yang terbaik 

     

 

2 

Pujian dan penghargaan atas 

prestasi kerja yang diberikan 

oleh perusahaan mendorong 

saya lebih giat bekerja 

     

 
3 

Penilaian kinerja 

mencerminkan kualitas 

pekerjaan saya 

     

 

 

 

Pencapaian 

target 

 
4 

Pekerjaan yang saya hasilkan 

sesuai dengan target yang telah 

ditetapkan perusahaan 

     

 
5 

Saya bisa menyelesaikan 

pekerjaan sesuai dengan 

ketentuan perusahaan 

     

 
6 

Saya biasa lembur agar 

pekerjaan terselesaikan dengan 

tepat waktu 

     

 

 

 

 

 
 

Inisiatif 

 

7 

Saya mempunyai inisiatif 

dalam melakukan pekerjaan 

tanpa menunggu perintah dari 

atasan 

     

 

8 

Saya mampu menyelesaikan 

pekerjaan melampaui target 

yang ditentukan oleh 

perusahaan 

     

 

9 

Saya mampu menggunakan 

waktu dengan efisien dalam 

melaksanakan tugas pekerjaan 

yang dibebankan kepada saya 

     

 

 

 

 

 
On time 

 

 
10 

Untuk menghasilkan pekerjaan 

yang praktis dan efektif, saya 

mencari tata kerja baru yang 

ebih efektif dan efisien dalam 

penyelesaian pekerjaan 

     

 
11 

Saya mengerjakan suatu 

pekerjaan dengan cekatan dan 

tidak menunda-nunda 

     

 
12 

Berdasarkan data absen, saya 

datang dan pulang kantor tepat 

waktu 
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C. Lampiran Tanggapan Responden 

 
Variabel Gaya Kepemimpinan Transaksional 

 

GAYA KEPEMIMPINAN TRANSAKSIONAL 

X1.1 X1.2 X1.3 X1.4 X1.5 X1.6 X1.7 X1.8 X1.9 TOTAL 

2 2 2 2 2 3 2 2 2 19 

2 2 2 3 3 3 3 3 3 24 

3 3 3 3 4 4 3 3 3 29 

4 3 4 4 3 3 3 3 3 30 

4 3 3 3 4 3 4 4 3 31 

4 4 3 3 4 3 3 4 3 31 

2 2 2 3 3 3 3 3 3 24 

3 4 4 4 3 4 3 3 3 31 

3 3 3 3 4 4 3 3 3 29 

3 4 4 4 3 3 3 3 3 30 

3 4 4 4 4 4 4 4 2 33 

4 3 4 3 3 3 4 4 4 32 

3 4 4 4 3 3 3 4 4 32 

4 3 3 3 4 4 4 4 4 33 

4 4 2 4 4 3 4 4 4 33 

2 2 2 2 2 3 3 3 3 22 

2 2 2 3 3 3 3 3 3 24 

3 3 3 3 4 4 3 3 3 29 

4 4 4 4 4 4 4 4 3 35 

4 4 3 3 3 3 3 3 3 29 

4 4 3 3 4 3 3 4 3 31 

3 3 2 3 3 3 3 3 3 26 

2 3 3 2 3 3 3 2 2 23 

3 4 4 4 4 3 4 5 4 35 

2 2 2 3 4 2 4 4 5 28 

3 3 2 2 2 2 2 2 2 20 

4 2 2 4 2 4 3 4 4 29 

3 2 2 4 3 3 2 2 3 24 

3 3 3 4 4 3 4 4 3 31 

2 3 4 4 4 3 4 3 4 31 

2 4 4 4 5 3 3 4 4 33 

5 5 4 5 4 2 4 3 4 36 

3 5 4 3 4 4 5 4 5 37 

2 3 3 3 3 3 2 2 2 23 

3 4 4 4 3 3 3 3 3 30 

3 4 4 4 4 3 4 4 3 33 

4 3 4 3 3 3 4 4 3 31 

3 3 3 3 3 3 3 3 3 27 

4 3 3 3 4 3 3 4 3 30 
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4 3 3 3 4 3 4 4 4 32 

4 3 4 4 3 3 4 3 4 32 

4 3 3 4 4 4 4 2 5 33 

4 3 3 3 4 4 3 3 4 31 

4 4 3 3 4 5 3 3 4 33 

3 4 4 4 3 4 4 3 3 32 

3 4 3 4 3 3 3 4 4 31 

4 4 3 3 3 3 3 3 3 29 

3 3 3 3 4 4 4 4 4 32 

5 3 4 4 3 3 4 4 3 33 

4 3 3 3 5 5 4 4 4 35 

3 3 4 4 4 4 4 4 4 34 

3 4 4 4 3 3 3 3 4 31 

4 4 4 4 3 3 3 5 5 35 

4 3 3 3 3 4 4 4 4 32 

4 4 4 3 3 3 3 4 4 32 

3 3 4 3 3 3 4 4 4 31 

3 3 3 3 3 4 4 4 4 31 

3 4 4 4 4 3 3 3 3 31 

3 3 3 3 3 4 4 4 4 31 

4 3 4 3 4 2 4 4 4 32 

3 4 3 3 3 4 3 3 3 29 

5 5 5 4 4 3 3 4 4 37 

3 3 4 3 4 4 4 2 2 29 

4 4 3 3 3 5 4 4 4 34 

4 3 3 4 4 4 3 4 4 33 

3 3 3 3 4 4 4 4 4 32 

4 3 3 4 5 4 4 4 4 35 

3 3 3 3 3 3 3 3 3 27 

3 2 2 4 4 5 4 4 4 32 

4 4 3 3 3 3 3 3 3 29 

3 4 4 4 4 3 4 4 4 34 

3 4 4 4 3 3 3 3 4 31 

4 3 3 3 3 3 3 3 3 28 

3 3 4 4 5 4 4 3 3 33 

4 3 3 3 3 3 4 3 4 30 

3 3 3 3 3 3 3 4 3 28 

3 3 3 3 3 3 3 3 3 27 

4 5 5 4 4 4 4 4 4 38 

3 3 3 3 3 3 4 3 3 28 

3 3 2 4 4 4 4 4 4 32 

5 3 3 3 3 2 2 2 3 26 

3 3 3 3 3 4 3 3 3 28 

4 4 4 4 3 3 4 3 4 33 
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3 3 4 4 4 4 3 4 3 32 

4 3 3 3 3 3 3 3 3 28 

4 3 3 4 4 3 4 4 4 33 

4 4 4 4 3 3 3 3 3 31 

4 3 3 2 2 3 3 3 3 26 

3 3 3 3 4 3 3 4 3 29 

3 3 3 3 3 3 3 3 4 28 

2 2 2 2 2 3 3 2 2 20 

4 4 4 3 3 3 3 4 4 32 

3 3 4 3 3 3 4 4 4 31 

2 3 4 3 3 3 3 3 3 27 

2 3 3 3 3 3 3 4 3 27 

2 2 3 3 3 3 4 3 3 26 

4 3 4 4 3 3 3 4 4 32 

3 3 3 3 3 3 3 3 4 28 

3 3 4 3 3 4 3 3 3 29 

3 3 2 2 3 3 2 2 3 23 

2 4 4 3 4 5 4 4 4 34 

2 2 3 3 3 3 3 3 3 25 

3 3 2 2 4 4 3 2 4 27 

2 3 3 3 4 4 4 4 3 30 

2 2 2 2 2 3 3 3 3 22 

2 3 2 2 2 3 3 3 2 22 

2 2 2 3 3 3 3 4 3 25 

4 4 4 4 4 3 3 3 3 32 

2 2 2 2 2 2 2 3 3 20 

3 4 3 3 3 3 3 3 3 28 

 

Varibel Stres Kerja 
 

STRES KERJA 

X2. X2. X2. X2. X2. X2. X2. X2. X2. X2.1 X2.1 X2.1 TOTA 

1 2 3 4 5 6 7 8 9 0 1 2 L 

4 4 4 4 4 4 4 4 4 4 4 4 48 

3 4 4 3 4 4 3 3 4 1 3 4 40 

3 3 4 4 3 3 3 3 3 3 3 3 38 

3 3 3 3 4 4 4 4 4 3 3 4 42 

2 1 3 3 3 1 2 1 1 1 2 1 21 

3 4 4 4 4 3 4 4 4 3 4 4 45 

4 4 4 4 4 4 4 4 4 4 4 4 48 
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4 4 4 4 4 4 4 4 4 4 4 4 48 

3 3 3 3 3 3 3 3 3 3 3 3 36 

4 4 3 3 4 4 3 3 3 4 4 3 42 

3 3 3 3 4 4 3 3 3 3 4 3 39 

3 3 3 3 4 4 3 3 3 3 3 3 38 

3 4 3 4 3 4 4 3 3 4 4 3 42 

3 3 3 3 4 4 3 3 3 3 4 3 39 

3 3 3 3 4 4 3 3 3 3 4 3 39 

4 3 4 4 3 3 4 4 4 4 4 4 45 

3 3 3 3 4 4 3 3 3 4 4 3 40 

4 3 4 3 4 3 4 4 4 3 4 4 44 

3 3 3 3 4 4 3 3 3 3 4 3 39 

4 4 3 3 4 3 3 4 3 4 3 3 41 

4 3 3 4 4 3 3 4 4 4 3 4 43 

3 4 4 4 3 4 4 4 4 3 3 4 44 

3 3 3 3 4 4 3 3 3 3 3 3 38 

3 4 4 4 3 4 4 4 4 3 3 4 44 

3 4 4 4 3 4 4 4 4 3 4 4 45 

4 3 4 3 3 3 4 4 4 3 3 4 42 

3 4 4 4 3 3 3 4 4 3 3 4 42 

4 3 3 3 4 4 4 1 3 3 3 3 38 

4 4 3 3 4 4 3 3 3 4 4 3 42 

4 4 3 3 3 3 3 3 4 4 3 4 41 

3 3 4 4 3 3 3 4 4 3 3 4 41 

3 3 4 4 4 4 3 3 4 4 4 4 44 

4 4 3 3 4 4 4 3 3 3 4 3 42 

3 3 3 3 4 4 3 3 3 3 4 3 39 

4 4 3 3 3 4 4 4 4 3 3 4 43 

4 4 4 4 3 3 3 3 4 4 4 4 44 

3 3 3 3 4 4 3 3 3 3 4 3 39 

3 3 4 4 4 3 3 4 4 4 4 4 44 
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4 3 3 3 4 4 4 4 4 3 3 4 43 

4 4 4 4 4 3 4 4 4 3 3 4 45 

3 3 3 3 4 4 3 3 3 3 4 3 39 

4 3 3 3 4 4 4 4 3 3 3 3 41 

4 4 3 3 3 4 3 4 4 4 4 4 44 

3 4 4 4 3 3 3 4 4 4 3 4 43 

4 3 3 3 4 4 3 3 4 4 4 4 43 

4 4 4 3 3 4 4 4 4 3 3 4 44 

4 4 4 4 3 3 4 4 3 3 3 3 42 

3 3 3 3 4 4 3 3 3 3 3 3 38 

3 3 4 4 4 3 3 4 4 3 3 4 42 

3 3 3 3 4 4 3 3 3 3 4 3 39 

4 4 3 4 4 4 4 4 4 2 3 4 44 

3 4 4 3 4 3 4 3 3 2 4 3 40 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 3 3 3 3 3 3 3 3 3 3 3 36 

4 4 4 4 4 4 4 4 4 4 4 4 48 

3 3 3 3 3 4 3 3 4 4 3 4 40 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 3 3 3 3 3 3 3 3 4 3 3 37 

4 4 4 4 4 4 4 4 3 3 3 3 44 

3 3 4 4 4 4 4 4 4 4 4 4 46 

2 4 4 4 4 4 4 4 4 4 4 4 46 

3 1 3 3 1 3 1 3 1 1 1 1 22 

4 3 4 4 4 4 3 3 4 3 4 4 44 

4 3 3 3 3 4 4 3 3 4 3 3 40 

4 4 3 4 4 4 3 3 4 3 3 4 43 

4 3 3 4 4 4 4 3 3 3 4 3 42 

3 4 4 3 4 4 4 4 4 4 4 4 46 

3 3 3 3 3 4 3 3 3 2 3 3 36 

3 4 3 2 3 4 4 3 3 2 3 3 37 



15 
 

 

 

 

3 3 4 2 4 4 3 4 4 4 3 4 42 

4 4 4 4 4 4 4 4 4 4 4 4 48 

3 3 3 3 3 3 4 3 3 3 3 3 37 

3 3 3 4 3 3 4 3 3 3 3 3 38 

3 3 3 4 3 3 4 3 3 3 3 3 38 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 4 4 4 4 4 4 4 4 4 4 4 47 

4 4 3 4 4 4 4 4 4 3 4 4 46 

4 4 3 4 4 4 4 4 4 3 4 4 46 

3 4 3 4 4 4 4 4 4 4 4 4 46 

3 3 3 3 3 3 3 3 3 2 3 3 35 

3 3 3 3 3 3 3 3 3 2 3 3 35 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 3 4 4 4 3 3 3 3 3 3 3 39 

3 3 4 4 4 4 4 4 4 2 4 4 44 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 3 4 3 4 3 3 4 4 4 4 4 43 

3 3 4 3 4 3 3 4 4 4 4 4 43 

3 4 4 4 4 4 3 4 4 2 4 4 44 

3 3 3 4 4 3 3 4 4 4 4 4 43 

3 3 4 3 4 3 3 4 4 4 4 4 43 

3 4 3 4 4 3 4 3 4 3 3 4 42 

3 3 3 3 3 4 3 3 3 4 3 3 38 

4 4 4 4 4 4 4 4 4 3 3 4 46 

4 4 4 4 4 4 4 4 4 1 4 4 45 

4 4 4 4 4 4 4 4 4 4 4 4 48 

4 4 4 4 4 4 4 4 4 1 4 4 45 

4 4 4 4 4 4 4 4 4 1 4 4 45 
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4 4 4 4 4 4 4 4 4 1 3 4 44 

4 4 4 4 4 4 4 4 4 4 3 4 47 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 3 3 3 3 3 3 3 3 3 3 3 36 

4 4 4 4 4 4 4 4 4 4 4 4 48 

3 4 3 3 4 4 3 4 4 4 4 4 44 

3 4 4 3 4 4 4 3 3 2 3 3 40 

3 3 4 3 3 3 3 3 4 4 3 4 40 

3 3 3 3 3 3 4 4 4 4 3 4 41 

 

Variabel Motivasi Kerja 
 

MOTIVASI KERJA 

X3. 

1 

X3. 

2 

X3. 

3 

X3. 

4 

X3. 

5 

X3. 

6 

X3. 

7 

X3. 

8 

X3. 

9 

X3.1 

0 

X3.1 

1 

X3.1 

2 
TOTA 
L 

4 3 4 4 3 3 4 4 4 4 4 4 45 

3 3 3 3 4 4 3 3 3 4 4 5 42 

5 3 4 3 4 3 5 4 3 4 3 3 44 

3 3 3 3 4 4 3 3 3 3 3 3 38 

4 4 3 3 4 3 3 4 3 4 5 5 45 

4 3 3 4 4 3 3 4 4 4 4 4 44 

3 4 4 4 3 4 4 4 4 3 3 3 43 

3 3 3 3 4 4 3 3 3 3 4 3 39 

3 4 4 4 3 4 4 4 4 3 4 4 45 

3 4 4 4 3 4 4 4 4 3 4 3 44 

4 3 4 3 3 3 4 4 4 3 3 4 42 

3 4 4 4 3 3 3 4 4 3 3 4 42 

4 3 3 3 4 4 4 1 3 3 4 4 40 

4 4 3 3 4 4 3 3 3 4 3 4 42 

4 4 3 3 3 3 3 3 4 4 5 4 43 

3 3 4 4 3 3 3 4 4 3 3 3 40 

3 3 4 4 4 4 3 3 4 4 2 2 40 

4 4 3 3 4 4 4 3 3 3 5 2 42 

3 3 3 3 4 4 3 3 3 3 4 4 40 

4 4 3 3 3 4 4 4 4 3 4 2 42 

4 4 4 4 3 3 3 3 4 4 4 4 44 

3 3 3 3 4 4 3 3 3 3 4 4 40 

3 3 4 4 4 3 3 4 4 4 2 2 40 

4 3 3 3 4 4 4 4 4 3 4 4 44 

4 4 4 4 4 3 4 4 4 3 5 5 48 
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3 3 3 3 4 4 3 3 3 3 3 3 38 

4 3 3 3 4 4 4 4 3 3 4 4 43 

4 4 3 3 3 4 3 4 4 4 3 3 42 

3 4 4 4 3 3 3 4 4 4 3 3 42 

4 3 3 3 4 4 3 3 4 4 4 4 43 

4 4 4 3 3 4 4 4 4 3 3 3 43 

4 4 4 4 3 3 4 4 3 3 4 4 44 

3 3 3 3 4 4 3 3 3 3 3 5 40 

3 3 4 4 4 3 3 4 4 3 4 3 42 

3 3 3 3 4 4 3 3 3 3 4 4 40 

4 4 3 4 4 4 4 4 4 2 5 5 47 

3 4 4 3 4 3 4 3 3 2 3 3 39 

3 3 3 3 3 3 3 3 3 3 5 3 38 

3 3 3 3 3 3 3 3 3 3 4 3 37 

4 4 4 4 4 4 4 4 4 4 4 4 48 

4 4 4 4 4 5 5 4 5 2 5 4 50 

2 5 5 4 4 4 4 4 4 4 4 4 48 

4 4 4 4 4 4 4 4 4 4 4 4 48 

3 3 3 4 4 3 3 2 3 3 3 3 37 

3 4 4 3 3 3 2 4 4 4 3 3 40 

3 3 5 5 5 5 3 3 3 5 3 3 46 

5 5 4 4 4 4 4 4 4 3 3 3 47 

4 3 3 4 3 3 4 4 4 3 3 3 41 

4 3 4 4 4 4 4 4 4 5 5 4 49 

5 3 5 5 4 5 5 5 5 4 4 5 55 

4 3 4 4 4 4 4 4 4 4 4 4 47 

4 4 4 4 4 4 4 4 4 4 4 4 48 

3 3 3 3 3 3 4 3 3 3 4 5 40 

3 3 3 3 4 3 3 3 3 3 3 5 39 

4 3 3 3 3 3 3 3 3 3 4 4 39 

3 4 3 5 5 4 4 4 4 4 4 3 47 

5 5 4 5 4 5 5 4 5 3 3 3 51 

4 4 3 4 2 4 4 4 4 4 4 3 44 

4 3 4 4 4 4 4 4 4 4 3 3 45 

4 4 4 4 4 4 4 4 4 4 4 4 48 

3 3 4 3 3 3 3 3 3 4 4 4 40 

4 3 4 3 3 4 4 3 3 4 1 1 37 

3 3 3 3 2 2 3 2 3 3 3 4 34 

4 3 1 3 4 3 3 4 4 2 4 3 38 

3 3 3 3 3 4 3 4 4 4 3 3 40 

4 3 4 4 3 4 4 4 3 4 3 4 44 

3 3 2 3 3 2 3 3 3 3 4 4 36 

4 4 4 3 3 4 4 4 3 3 2 3 41 

2 4 2 3 2 2 2 3 4 2 2 3 31 

4 3 4 4 4 4 3 3 3 4 4 3 43 

4 3 3 4 3 4 3 3 3 3 4 4 41 
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3 4 3 2 3 3 3 2 3 3 3 3 35 

3 3 3 2 3 3 2 3 3 3 3 3 34 

2 2 3 3 2 2 2 3 3 3 3 3 31 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 2 3 3 1 4 3 3 2 3 3 3 33 

4 4 3 3 4 4 4 3 4 3 3 3 42 

4 4 3 3 4 3 3 3 3 3 3 3 39 

3 3 2 4 4 3 2 3 3 3 4 4 38 

3 3 2 3 3 3 2 3 3 3 3 4 35 

3 3 3 3 3 3 3 3 3 3 3 4 37 

4 4 4 4 3 3 4 4 4 3 4 4 45 

3 3 3 1 2 3 3 3 2 3 2 3 31 

3 3 3 4 3 2 3 3 4 3 2 3 36 

3 3 3 3 2 3 3 3 3 3 3 3 35 

4 3 3 4 3 3 3 4 3 3 3 3 39 

4 4 3 3 3 3 3 2 3 3 2 4 37 

3 3 4 2 3 3 3 4 2 4 3 3 37 

3 3 3 4 4 3 4 4 3 4 4 4 43 

3 3 3 3 3 3 3 3 3 3 4 4 38 

4 4 3 3 3 3 3 3 4 4 2 4 40 

3 3 3 4 4 4 3 4 3 3 4 4 42 

3 3 3 3 3 3 3 3 3 3 4 4 38 

2 5 4 4 4 4 4 4 3 3 3 3 43 

3 2 2 3 3 3 4 3 3 3 4 3 36 

3 3 2 2 3 3 3 2 2 3 3 3 32 

3 3 3 4 4 4 3 3 4 4 1 4 40 

4 4 4 5 4 4 4 4 3 3 4 4 47 

3 3 3 3 4 3 3 4 3 3 1 4 37 

3 3 3 3 5 5 5 4 4 4 1 4 44 

3 4 4 3 3 3 2 4 4 4 1 3 38 

4 4 4 4 4 3 3 3 5 3 4 3 44 

3 3 4 4 3 3 4 4 3 3 3 3 40 

4 3 4 4 4 5 2 3 3 3 3 3 41 

3 3 3 3 5 3 4 4 4 3 3 3 41 

3 3 3 4 4 4 4 4 4 4 4 4 45 

3 3 3 3 3 3 3 3 2 3 4 4 37 

5 5 4 4 4 3 4 5 3 5 2 3 47 

4 4 4 3 3 3 4 4 4 4 4 3 44 

4 3 4 3 3 4 4 3 3 4 4 3 42 
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Variabel Kinerja Karyawan 
 

KINERJA KARYAWAN 

Y1. 

1 

Y1. 

2 

Y1. 

3 

Y1. 

4 

Y1. 

5 

Y1. 

6 

Y1. 

7 

Y1. 

8 

Y1. 

9 

Y1. 

10 

Y1. 

11 

Y1. 

12 

TOT 

AL 

2 2 2 2 4 4 4 4 4 4 4 4 40 

5 4 3 4 4 3 4 4 4 4 5 4 48 

5 4 4 3 3 3 3 3 3 3 3 3 40 

3 3 3 3 3 3 4 4 3 3 3 4 39 

5 5 5 5 5 5 5 4 3 5 5 5 57 

4 3 4 4 3 3 4 3 3 4 4 4 43 

4 5 5 4 3 3 3 3 3 3 3 3 42 

3 3 3 3 4 3 3 4 4 4 3 3 40 

5 3 4 3 4 3 5 4 3 4 4 5 47 

3 3 3 3 4 4 3 3 4 4 3 3 40 

4 4 4 4 5 5 4 4 4 3 4 3 48 

4 3 4 4 4 3 3 3 3 3 4 3 41 

5 3 5 3 4 5 4 4 3 4 4 4 48 

5 3 4 4 4 4 4 4 4 3 4 3 46 

4 4 2 3 3 4 3 3 4 5 4 3 42 

3 3 3 3 3 3 3 4 4 3 3 4 39 

4 5 5 4 4 4 5 3 4 2 2 2 44 

2 2 2 5 4 2 5 2 5 5 2 2 38 

3 3 3 2 2 2 3 3 4 4 4 4 37 

4 4 3 4 2 4 2 4 2 4 2 4 39 

4 3 4 4 4 4 4 4 4 4 4 4 47 

3 3 2 4 2 3 3 4 4 4 4 4 40 

2 2 3 3 3 2 2 3 3 2 2 3 30 

5 4 4 4 4 4 4 4 4 4 4 4 49 

2 5 4 4 4 3 4 3 4 5 5 5 48 

3 3 3 3 3 3 2 2 3 3 3 3 34 
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4 4 4 4 2 4 4 2 4 4 4 4 44 

3 3 3 3 3 4 3 4 3 3 3 2 37 

4 4 4 4 3 3 3 3 3 3 3 3 40 

4 4 4 4 4 4 4 4 4 4 4 4 48 

3 3 3 4 4 4 5 2 3 3 3 5 42 

4 4 4 3 4 4 4 4 4 4 4 4 47 

5 5 5 5 3 3 3 4 3 3 5 5 49 

5 5 4 4 4 4 4 4 3 4 3 4 48 

3 4 4 4 4 4 4 4 4 4 4 3 46 

5 4 5 5 4 5 5 5 5 5 5 5 58 

4 4 5 4 4 3 4 3 4 3 3 4 45 

4 5 3 4 3 3 3 3 3 5 3 3 42 

4 4 3 2 3 3 3 3 2 4 3 3 37 

4 4 3 3 3 3 3 3 4 4 4 4 42 

4 4 4 4 4 5 5 4 5 5 4 4 52 

2 5 5 4 4 4 4 4 4 4 4 4 48 

4 4 4 4 4 4 4 4 4 4 4 4 48 

3 3 3 4 4 4 5 2 3 3 3 5 42 

3 4 4 3 3 3 2 4 4 3 3 3 39 

5 3 5 3 3 3 3 3 3 3 3 3 40 

5 5 4 4 4 3 4 3 4 3 3 3 45 

4 3 3 4 3 3 4 4 4 3 3 3 41 

4 4 4 4 4 4 4 4 4 5 4 4 49 

5 5 5 5 4 5 5 5 5 4 5 5 58 

4 3 4 4 4 4 4 4 4 4 4 4 47 

4 4 4 4 4 4 4 4 4 4 4 4 48 

3 4 5 4 4 5 4 3 4 4 5 5 50 

5 5 3 5 4 3 3 4 4 3 5 5 49 

4 3 3 4 3 5 4 3 4 4 4 5 46 

3 3 3 3 3 4 3 3 4 4 3 4 40 

3 3 3 3 3 3 3 3 3 3 3 5 38 
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3 3 3 3 3 3 3 3 3 4 3 4 38 

4 4 4 4 4 4 4 4 3 3 3 4 45 

3 3 4 4 4 4 4 4 4 4 4 4 46 

2 4 4 4 4 4 4 4 4 4 4 3 45 

3 1 3 3 1 3 1 3 1 1 1 3 24 

4 3 4 4 4 4 3 3 4 3 4 3 43 

4 3 3 3 3 4 4 3 3 4 3 4 41 

4 4 3 4 4 4 3 3 4 3 3 5 44 

4 3 3 4 4 4 4 3 3 3 4 4 43 

3 4 4 3 4 4 4 4 4 4 4 4 46 

3 3 3 3 3 4 3 3 3 2 3 4 37 

3 4 3 2 3 4 4 3 3 2 3 4 38 

3 3 4 2 4 4 3 4 4 4 3 4 42 

4 4 4 4 4 4 4 4 4 4 4 3 47 

3 3 3 3 3 3 4 3 3 3 3 4 38 

3 3 3 4 3 3 4 3 3 3 3 4 39 

3 3 3 4 3 3 4 3 3 3 3 5 40 

3 3 3 3 3 3 3 3 3 3 3 4 37 

3 3 3 3 3 3 3 3 3 3 3 4 37 

3 3 3 3 3 3 3 3 3 3 3 5 38 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 4 4 4 4 4 4 4 4 4 4 4 47 

4 4 3 4 4 4 4 4 4 3 4 5 47 

4 4 3 4 4 4 4 4 4 3 4 5 47 

3 4 3 4 4 4 4 4 4 4 4 5 47 

3 3 3 3 3 3 3 3 3 2 3 5 37 

3 3 3 3 3 3 3 3 3 2 3 4 36 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 3 4 4 4 3 3 3 3 3 3 3 39 

3 3 4 4 4 4 4 4 4 2 4 4 44 

3 3 3 3 3 3 3 3 3 3 3 5 38 
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3 3 4 3 4 3 3 4 4 4 4 5 44 

3 3 4 3 4 3 3 4 4 4 4 4 43 

3 4 4 4 4 4 3 4 4 2 4 3 43 

3 3 3 4 4 3 3 4 4 4 4 3 42 

3 3 4 3 4 3 3 4 4 4 4 3 42 

3 4 3 4 4 3 4 3 4 3 3 3 41 

3 3 3 3 3 4 3 3 3 4 3 3 38 

4 4 4 4 4 4 4 4 4 3 3 3 45 

4 4 4 4 4 4 4 4 4 1 4 4 45 

4 4 4 4 4 4 4 4 4 4 4 5 49 

4 4 4 4 4 4 4 4 4 1 4 4 45 

4 4 4 4 4 4 4 4 4 1 4 3 44 

4 4 4 4 4 4 4 4 4 1 3 4 44 

4 4 4 4 4 4 4 4 4 4 3 5 48 

3 3 3 3 3 3 3 3 3 3 3 3 36 

3 3 3 3 3 3 3 3 3 3 3 4 37 

3 3 3 3 3 3 3 3 3 3 3 3 36 

4 4 4 4 4 4 4 4 4 4 4 2 46 

3 4 3 3 4 4 3 4 4 4 4 4 44 

3 4 4 3 4 4 4 3 3 2 3 4 41 

3 3 4 3 3 3 3 3 4 4 3 4 40 

3 3 3 3 3 3 4 4 4 4 3 3 40 
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D. Lampiran Hasil Rekapitulasi Responden 

 
Variabel Gaya Kepemimpinan Transaksional 
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Variabel Stres kerja 
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Variabel Motivasi Kerja 
 



26 
 

 

 

 

Variabel Kinerja Karyawan 
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E. Lampiran Uji Validitas dan Uji Reliabilitas 
 

Correlations 

  

 
X1.1 

 

 
X1.2 

 

 
X1.3 

 

 
X1.4 

 

 
X1.5 

 

X1. 

6 

 

X1. 

7 

 

 
X1.8 

 

 
X1.9 

GAYA_KEP 

EMIMPINAN 

_TRANSAK 

SIONAL 

 

 
X1.1 

Pearson 

Correlation 
1 

.449 
** .347

**
 .358

**
 .216

*
 .023 .176 .224

*
 
.321 
** .575

**
 

Sig. (2- 

tailed) 

 
.000 .000 .000 .023 .814 .066 .019 .001 .000 

N 110 110 110 110 110 110 110 110 110 110 

 

 

X1.2 

Pearson 

Correlation 

.449 
** 

 

1 .666
**

 .452
**

 .311
**

 

 

.084 
.193 
* 

.247
*
 

* 

.242 
* .661

**
 

Sig. (2- 

tailed) 
.000 

 
.000 .000 .001 .385 .043 .009 .011 .000 

N 110 110 110 110 110 110 110 110 110 110 

 

 

X1.3 

Pearson 

Correlation 

.347 
** 

.666 
** 

 

1 .557
**

 .312
**

 

 

.054 
.338 
** 

.303
*
 

* 

.229 
* .686

**
 

Sig. (2- 

tailed) 
.000 .000 

 
.000 .001 .573 .000 .001 .016 .000 

N 110 110 110 110 110 110 110 110 110 110 

 

 

X1.4 

Pearson 

Correlation 

.358 
** 

.452 
** .557

**
 

 

1 .455
**

 

 

.104 
.338 
** 

.360
*
 

* 

.375 
** .705

**
 

Sig. (2- 

tailed) 
.000 .000 .000 

 
.000 .282 .000 .000 .000 .000 

N 110 110 110 110 110 110 110 110 110 110 

 

 

X1.5 

Pearson 

Correlation 

.216 
* 

.311 
** .312

**
 .455

**
 

 

1 
.385 
** 

.484 
** 

.382
*
 

* 

.353 
** .677

**
 

Sig. (2- 

tailed) 
.023 .001 .001 .000 

 
.000 .000 .000 .000 .000 

N 110 110 110 110 110 110 110 110 110 110 

 

 
X1.6 

Pearson 

Correlation 
.023 .084 .054 .104 .385

**
 1 

.354 
** .185 

.196 
* .401

**
 

Sig. (2- 

tailed) 
.814 .385 .573 .282 .000 

 
.000 .052 .040 .000 

N 110 110 110 110 110 110 110 110 110 110 

 

 

X1.7 

Pearson 

Correlation 

 

.176 
.193 
* .338

**
 .338

**
 .484

**
 
.354 
** 

 

1 
.531

*
 

* 

.480 
** .666

**
 

Sig. (2- 

tailed) 
.066 .043 .000 .000 .000 .000 

 
.000 .000 .000 

N 110 110 110 110 110 110 110 110 110 110 

 

 
X1.8 

Pearson 

Correlation 

.224 
* 

.247 
** .303

**
 .360

**
 .382

**
 .185 

.531 
** 1 

.512 
** .652

**
 

Sig. (2- 

tailed) 
.019 .009 .001 .000 .000 .052 .000 

 
.000 .000 

N 110 110 110 110 110 110 110 110 110 110 

 

 

X1.9 

Pearson 

Correlation 

.321 
** 

.242 
* .229

*
 .375

**
 .353

**
 
.196 
* 

.480 
** 

.512
*
 

* 

 

1 .647
**

 

Sig. (2- 

tailed) 
.001 .011 .016 .000 .000 .040 .000 .000 

 
.000 

N 110 110 110 110 110 110 110 110 110 110 

 
GAYA_KEPEMIMPIN 

AN_TRANSAKSIONA 

L 

Pearson 

Correlation 

.575 
** 

.661 
** .686

**
 .705

**
 .677

**
 
.401 
** 

.666 
** 

.652
*
 

* 

.647 
** 

 

1 

Sig. (2- 

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000 .000 

 

N 110 110 110 110 110 110 110 110 110 110 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Reliability Statistics 

Cronbac 

h's 

Alpha 

 
N of Items 

.808 9 
 

Correlations 

 
X2.1 X2.2 X2.3 X2.4 X2.5 

X2. 

6 

X2. 

7 
X2.8 X2.9 

X2.1 

0 
X2.11 X2.12 

STRES_ 

KERJA 

 

 
X2.1 

Pearson 

Correlation 
1 

.456 
** 

.158 .272
**

 .257
**

 
.343 
** 

.433 
** 

.329
*
 

* 

.355 
** 

.097 .193
*
 .355

**
 .530

**
 

Sig. (2- 

tailed) 

 
.000 .099 .004 .007 .000 .000 .000 .000 .314 .044 .000 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X2.2 

Pearson 

Correlation 

.456 
** 

1 .381
**

 .409
**

 .367
**

 
.472 
** 

.620 
** 

.513
*
 

* 

.605 
** 

.146 .412
**

 .605
**

 .759
**

 

Sig. (2- 

tailed) 
.000 

 
.000 .000 .000 .000 .000 .000 .000 .128 .000 .000 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X2.3 

Pearson 

Correlation 
.158 

.381 
** 

1 .517
**

 .238
*
 .065 

.341 
** 

.541
*
 

* 

.551 
** 

.023 .258
**

 .551
**

 .573
**

 

Sig. (2- 

tailed) 
.099 .000 

 
.000 .012 .500 .000 .000 .000 .813 .006 .000 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X2.4 

Pearson 

Correlation 

.272 
** 

.409 
** .517

**
 1 .228

*
 .096 

.407 
** 

.447
*
 

* 

.459 
** 

.049 .268
**

 .459
**

 .573
**

 

Sig. (2- 

tailed) 
.004 .000 .000 

 
.017 .317 .000 .000 .000 .615 .005 .000 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X2.5 

Pearson 

Correlation 

.257 
** 

.367 
** .238

*
 .228

*
 1 

.484 
** 

.345 
** 

.265
*
 

* 

.417 
** 

.136 .629
**

 .417
**

 .603
**

 

Sig. (2- 

tailed) 
.007 .000 .012 .017 

 
.000 .000 .005 .000 .156 .000 .000 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X2.6 

Pearson 

Correlation 

.343 
** 

.472 
** 

.065 .096 .484
**

 1 
.398 
** 

.261
*
 

* 

.332 
** 

.081 .445
**

 .332
**

 .542
**

 

Sig. (2- 

tailed) 
.000 .000 .500 .317 .000 

 
.000 .006 .000 .402 .000 .000 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X2.7 

Pearson 

Correlation 

.433 
** 

.620 
** .341

**
 .407

**
 .345

**
 
.398 
** 

1 
.461

*
 

* 

.498 
** 

.062 .326
**

 .498
**

 .677
**

 

Sig. (2- 

tailed) 
.000 .000 .000 .000 .000 .000 

 
.000 .000 .517 .001 .000 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X2.8 

Pearson 

Correlation 

.329 
** 

.513 
** .541

**
 .447

**
 .265

**
 
.261 
** 

.461 
** 1 

.725 
** .221

*
 .312

**
 .725

**
 .742

**
 

Sig. (2- 

tailed) 
.000 .000 .000 .000 .005 .006 .000 

 
.000 .020 .001 .000 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X2.9 

Pearson 

Correlation 

.355 
** 

.605 
** .551

**
 .459

**
 .417

**
 
.332 
** 

.498 
** 

.725
*
 

* 
1 

.334
*
 

* .459
**

 1.000
**

 .867
**

 

Sig. (2- 

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000 

 
.000 .000 .000 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X2.10 

Pearson 

Correlation 
.097 .146 .023 .049 .136 .081 .062 .221

*
 
.334 
** 1 .342

**
 .334

**
 .415

**
 

Sig. (2- 

tailed) 
.314 .128 .813 .615 .156 .402 .517 .020 .000 

 
.000 .000 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X2.11 

Pearson 

Correlation 

.193 
* 

.412 
** .258

**
 .268

**
 .629

**
 
.445 
** 

.326 
** 

.312
*
 

* 

.459 
** 

.342
*
 

* 
1 .459

**
 .657

**
 

Sig. (2- 

tailed) 
.044 .000 .006 .005 .000 .000 .001 .001 .000 .000 

 
.000 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X2.12 

Pearson 

Correlation 

.355 
** 

.605 
** .551

**
 .459

**
 .417

**
 
.332 
** 

.498 
** 

.725
*
 

* 

1.00 

0
** 

.334
*
 

* .459
**

 1 .867
**

 

Sig. (2- 

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

 
.000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
STRES_KERJA 

Pearson 

Correlation 

.530 
** 

.759 
** .573

**
 .573

**
 .603

**
 
.542 
** 

.677 
** 

.742
*
 

* 

.867 
** 

.415
*
 

* .657
**

 .867
**

 1 

Sig. (2- 

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Reliability Statistics 

Cronbach's Alpha N of Items 

.870 12 

 
 

Correlations 

 
X3.1 X3.2 X3.3 X3.4 X3.5 X3.6 X3.7 X3.8 X3.9 

X3.1 
0 

X3.11 X3.12 
MOTI 
VASI_ 

 

 
X3.1 

Pearson 
Correlation 

1 .301
**

 .255
**

 .256
**

 .191
*
 .305

**
 

.485
*
 

* 

.300
*
 

* 
.317

**
 
.221 
* .190

*
 .069 .583

**
 

Sig. (2- 
tailed) 

 
.001 .007 .007 .045 .001 .000 .001 .001 .020 .046 .474 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X3.2 

Pearson 
Correlation .301

**
 1 .374

**
 .275

**
 .151 .162 

.296
*
 

* 

.326
*
 

* 
.411

**
 .057 .039 -.028 .492

**
 

Sig. (2- 
tailed) 

.001 
 

.000 .004 .115 .092 .002 .001 .000 .551 .688 .769 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X3.3 

Pearson 
Correlation .255

**
 .374

**
 1 .489

**
 .158 .350

**
 

.406
*
 

* 

.443
*
 

* 
.335

**
 
.421 
** 

-.012 -.063 .612
**

 

Sig. (2- 
tailed) 

.007 .000 
 

.000 .100 .000 .000 .000 .000 .000 .902 .513 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X3.4 

Pearson 
Correlation .256

**
 .275

**
 .489

**
 1 .370

**
 .347

**
 

.354
*
 

* 

.463
*
 

* 
.524

**
 
.240 
* .188

*
 .103 .696

**
 

Sig. (2- 
tailed) 

.007 .004 .000 
 

.000 .000 .000 .000 .000 .012 .049 .286 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X3.5 

Pearson 
Correlation .191

*
 .151 .158 .370

**
 1 .476

**
 

.297
*
 

* 
.197

*
 .251

**
 
.204 
* 

.132 .172 .549
**

 

Sig. (2- 
tailed) 

.045 .115 .100 .000 
 

.000 .002 .039 .008 .033 .168 .073 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X3.6 

Pearson 
Correlation .305

**
 .162 .350

**
 .347

**
 .476

**
 1 

.449
*
 

* 
.226

*
 .242

*
 

.218 
* 

.111 .028 .590
**

 

Sig. (2- 
tailed) 

.001 .092 .000 .000 .000 
 

.000 .017 .011 .022 .250 .769 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X3.7 

Pearson 
Correlation .485

**
 .296

**
 .406

**
 .354

**
 .297

**
 .449

**
 1 

.464
*
 

* 
.360

**
 .108 .203

*
 .074 .682

**
 

Sig. (2- 
tailed) 

.000 .002 .000 .000 .002 .000 
 

.000 .000 .260 .033 .440 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X3.8 

Pearson 
Correlation .300

**
 .326

**
 .443

**
 .463

**
 .197

*
 .226

*
 

.464
*
 

* 
1 .493

**
 
.270 
** 

.070 .039 .637
**

 

Sig. (2- 
tailed) 

.001 .001 .000 .000 .039 .017 .000 
 

.000 .004 .465 .686 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X3.9 

Pearson 
Correlation .317

**
 .411

**
 .335

**
 .524

**
 .251

**
 .242

*
 

.360
*
 

* 

.493
*
 

* 
1 .145 .094 .030 .624

**
 

Sig. (2- 
tailed) 

.001 .000 .000 .000 .008 .011 .000 .000 
 

.130 .330 .753 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X3.10 

Pearson 
Correlation .221

*
 .057 .421

**
 .240

*
 .204

*
 .218

*
 .108 

.270
*
 

* 
.145 1 -.075 .003 .404

**
 

Sig. (2- 
tailed) 

.020 .551 .000 .012 .033 .022 .260 .004 .130 
 

.434 .975 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X3.11 

Pearson 
Correlation .190

*
 .039 -.012 .188

*
 .132 .111 .203

*
 .070 .094 

- 
.075 

1 .383
**

 .406
**

 

Sig. (2- 
tailed) 

.046 .688 .902 .049 .168 .250 .033 .465 .330 .434 
 

.000 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
X3.12 

Pearson 
Correlation 

.069 -.028 -.063 .103 .172 .028 .074 .039 .030 .003 .383
**

 1 .305
**

 

Sig. (2- 
tailed) 

.474 .769 .513 .286 .073 .769 .440 .686 .753 .975 .000 
 

.001 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

MOTI 

VASI 

_KER 

JA 

Pearson 
Correlation .583

**
 .492

**
 .612

**
 .696

**
 .549

**
 .590

**
 

.682
*
 

* 

.637
*
 

* 
.624

**
 
.404 
** .406

**
 .305

**
 1 

Sig. (2- 
tailed) 

.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .001 
 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Reliability Statistics 

 

Cronbach's Alpha 
 

N of Items 

.780 12 

 
 

Correlations 

  

Y1.1 

 

Y1.2 

 

Y1.3 

 

Y1.4 

 

Y1.5 

 

Y1.6 

 

Y1.7 

 

Y1.8 

 

Y1.9 

 

Y1.10 

 

Y1.11 

 

Y1.12 

KINE 

RJA_ 

KAR 

YAW 

 

 
Y1.1 

Pearson 

Correlation 
1 .463

**
 .445

**
 .411

**
 .213

*
 .323

**
 .279

**
 .304

**
 .072 .072 .337

**
 .118 .557

**
 

Sig. (2-tailed) 
 

.000 .000 .000 .026 .001 .003 .001 .453 .456 .000 .221 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
Y1.2 

Pearson 

Correlation 
.463

**
 1 .510

**
 .477

**
 .385

**
 .349

**
 .335

**
 .308

**
 .297

**
 .161 .429

**
 .136 .662

**
 

Sig. (2-tailed) .000 
 

.000 .000 .000 .000 .000 .001 .002 .092 .000 .158 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
Y1.3 

Pearson 

Correlation 
.445

**
 .510

**
 1 .395

**
 .436

**
 .395

**
 .325

**
 .362

**
 .222

*
 .034 .375

**
 .058 .613

**
 

Sig. (2-tailed) .000 .000 
 

.000 .000 .000 .001 .000 .020 .728 .000 .550 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
Y1.4 

Pearson 

Correlation 
.411

**
 .477

**
 .395

**
 1 .428

**
 .323

**
 .481

**
 .257

**
 .368

**
 .111 .405

**
 .147 .645

**
 

Sig. (2-tailed) .000 .000 .000 
 

.000 .001 .000 .007 .000 .246 .000 .124 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
Y1.5 

Pearson 

Correlation 
.213

*
 .385

**
 .436

**
 .428

**
 1 .491

**
 .603

**
 .428

**
 .546

**
 .172 .499

**
 .105 .703

**
 

Sig. (2-tailed) .026 .000 .000 .000 
 

.000 .000 .000 .000 .072 .000 .276 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
Y1.6 

Pearson 

Correlation 
.323

**
 .349

**
 .395

**
 .323

**
 .491

**
 1 .500

**
 .413

**
 .326

**
 .157 .423

**
 .233

*
 .661

**
 

Sig. (2-tailed) .001 .000 .000 .001 .000 
 

.000 .000 .001 .102 .000 .014 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
Y1.7 

Pearson 

Correlation 
.279

**
 .335

**
 .325

**
 .481

**
 .603

**
 .500

**
 1 .235

*
 .472

**
 .239

*
 .403

**
 .259

**
 .695

**
 

Sig. (2-tailed) .003 .000 .001 .000 .000 .000 
 

.014 .000 .012 .000 .006 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
Y1.8 

Pearson 

Correlation 
.304

**
 .308

**
 .362

**
 .257

**
 .428

**
 .413

**
 .235

*
 1 .444

**
 .170 .502

**
 .126 .600

**
 

Sig. (2-tailed) .001 .001 .000 .007 .000 .000 .014 
 

.000 .076 .000 .189 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
Y1.9 

Pearson 

Correlation 
.072 .297

**
 .222

*
 .368

**
 .546

**
 .326

**
 .472

**
 .444

**
 1 .347

**
 .531

**
 .050 .621

**
 

Sig. (2-tailed) .453 .002 .020 .000 .000 .001 .000 .000 
 

.000 .000 .602 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
Y1.10 

Pearson 

Correlation 
.072 .161 .034 .111 .172 .157 .239

*
 .170 .347

**
 1 .383

**
 .113 .433

**
 

Sig. (2-tailed) .456 .092 .728 .246 .072 .102 .012 .076 .000 
 

.000 .240 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
Y1.11 

Pearson 

Correlation 
.337

**
 .429

**
 .375

**
 .405

**
 .499

**
 .423

**
 .403

**
 .502

**
 .531

**
 .383

**
 1 .380

**
 .773

**
 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

.000 .000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

 

 
Y1.12 

Pearson 

Correlation 
.118 .136 .058 .147 .105 .233

*
 .259

**
 .126 .050 .113 .380

**
 1 .389

**
 

Sig. (2-tailed) .221 .158 .550 .124 .276 .014 .006 .189 .602 .240 .000 
 

.000 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

KINE 

RJA_ 

KAR 

YAW 

AN 

Pearson 

Correlation .557
**

 .662
**

 .613
**

 .645
**

 .703
**

 .661
**

 .695
**

 .600
**

 .621
**

 .433
**

 .773
**

 .389
**

 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 
 

N 110 110 110 110 110 110 110 110 110 110 110 110 110 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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Reliability Statistics 

 
Cronbach's Alpha 

 
N of Items 

.840 12 

 

Hasil Uji Normalitas 

One Sample Kolmogorov-Smirnov Test 
 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized Residual 

N 110 

Normal 

Parametersa,b 

Mean .0000000 

Std. Deviation 432.051.185 

 
Most Extreme 

Differences 

Absolute .064 

Positive .064 

Negative -.048 

Test Statistic .064 

Asymp. Sig. (2-tailed) .200c,d 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. This is a lower bound of the true significance. 

 
 

Hasil Uji Multikolineritas 
 

Coefficients
a
 

 

 
 

Model 

 
Unstandardized 

Coefficients 

Standard 

ized 

Coeffici 

ents 

 

 
 

t 

 

 
 

Sig. 

 
Collinearity 

Statistics 

B 
Std. 

Error 
Beta 

Toler 

ance 
VIF 

 

 

 

 

 

1 

 

(Constant) 
 

-6.159 
 

4.930 
  

-1.249 
 

.214 
  

 

GAYA_KEPEMI 

MPINAN_TRANS 

AKSIONAL 

 

 
.286 

 

 
.098 

 

 
.218 

 

 
2.930 

 

 
.004 

 

 
.976 

 

 
1.025 

STRES_KERJA .619 .092 .504 6.704 .000 .952 1.050 

MOTIVASI_KERJ 

A 
.384 .086 .333 4.471 .000 .971 1.030 

a. Dependent Variable: KINERJA_KARYAWAN 
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Hasil Uji Heterokedastisitas 
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Hasil Analisis Regresi Linier Berganda 
 

Coefficientsa 

 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

 

t 

 

Sig. 

B 
Std. 

Error 
Beta 

 

 

1 

(Constant) -6.159 4.930  -1.249 .214 

GAYA_KEPEMIMP 

INAN_TRANSAKSI 

ONAL 

 
.286 

 
.098 

 
.218 

 
2.930 

 
.004 

STRES_KERJA .619 .092 .504 6.704 .000 

MOTIVASI_KERJA .384 .086 .333 4.471 .000 

a. Dependent Variable: KINERJA_KARYAWAN 

 
Hasil Uji Simultan (Uji F) 

 

ANOVAa 

Model 
Sum of 

Squares 
df 

Mean 

Square 
F Sig. 

 
1 

Regression 1.250.609 3 416.870 28.273 .000b 

Residual 1.548.144 105 14.744   

Total 2.798.752 108    

a. Dependent Variable: Kinerja_Karyawan 

b. Predictors: (Constant), Motivasi_Kerja, 

Gaya_Kepemimpinan_Transaksional, Stres_Kerja 

 
Hasil Uji Parsial (Uji t) 

 

Coefficients
a
 

 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

 

t 

 

Sig. 

B 
Std. 

Error 
Beta 

 

 
1 

(Constant) -6.159 4.930  -1.249 .214 

GAYA_KEPEMIMPINAN 

_TRANSAKSIONAL 
.286 .098 .218 2.930 .004 

STRES_KERJA .619 .092 .504 6.704 .000 

MOTIVASI_KERJA .384 .086 .333 4.471 .000 

a. Dependent Variable: KINERJA_KARYAWAN 

 
 

Hasil Koefisien Determinasi (R2) 
 

Model Summary
b
 

 
Model 

 
R 

 
R Square 

Adjusted 

R Square 

Std. Error of 

the Estimate 

1 .668
a
 .447 .431 3.840 

a. Predictors: (Constant), MOTIVASI_KERJA, 

GAYA_KEPEMIMPINAN_TRANSAKSIONAL, 

MOTIVASI_KERJA 

b. Dependent Variable: KINERJA_KARYAWAN 
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