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Lampiran 1 

Kuesioner Penelitian 

I. Petunjuk Pengisian 

1. Isilah data diri Bapak/Ibu pada bagian responden; 

2. Pilihlah salah satu jawaban yang menurut anda paling tepat dan atau 

sesuai dengan yang anda rasakan. Pilihlah jawaban dengan 

memberikan tanda ceklis (√) pada kolom alternatif jawaban. 

3. Diharapkan untuk tidak menjawab lebih dari satu pilihan jawaban. 

4. Pada bagian III, keterangan alternatif pilihan jawaban yang tersedia 

adalah : 

a. SS : Sangat Setuju  = Skor 5 

b. S : Setuju   = Skor 4 

c. N : Netral  = Skor 3 

d. TS : Tidak Setuju   = Skor 2 

e. STS : Sangat Tidak Setuju = Skor 1 

II. Identitas Responden  

Berilah tanda (√) pada kolom dibawah ini. 

Jenis kelamin   :  Laki-Laki  Perempuan  

 

Usia  : 20 – 30 Tahun  31 – 40 Tahun  

>40 Tahun  

 

Pendidikan terakhir  : SMA   D3  

     S1   S2 

 

Masa kerja   : 1 – 5 Tahun  6 – 10 Tahun 

     >10 Tahun 

 

Gaya Kepemimpinan Karismatik (X1) 

Indikator Pertanyaan SS 

5 

 

S 

4 

 

N 

3 

TS 

2 

STS 

1 

Daya Tarik Pemimpin mampu menunjukkan 

pemimpin yang berkarisma. 

     

Insprirasi Pemimpin menghargai dan 

memuji kemampuan anda dalam 

menyelesaikan pekerjaan. 

     

Keberanian Pemimpin dan bawahan sama-

sama bertanggung jawab terhadap 

     



 

 

 

 

pekerjaan. 

Keyakinan 

Teguh  

Pemimpin memiliki sikap percaya 

diri yang tinggi. 

     

Motivasi Intrinsik (X2) 

Indikator Pertanyaan SS 

5 

S 

4 

N 
3 

TS 
2 

STS 
1 

Tanggung 

Jawab 

Selalu bertanggung jawab atas 

pekerjaan yang saya lakukan. 

     

Prestasi  Saya bersungguh-sungguh dalam 

bekerja. 

     

Pekerjaan Itu 

Sediri 

Pekerjaan yang saya kerjakan saat 

ini sesuai dengan minat saya. 

     

Penghargaan  Saya merasa kebijakan dalam 

instansi memberikan motivasi 

dalam bentuk pelatihan kerja. 

     

Kesempatan 

Berkembang 

Saya dapat mengembangkan diri 

dalam instansi. 

     

Lingkungan Kerja Non fisik (X3) 

Indikator Pertanyaan SS 

5 

S 

4 

N 

3 

TS 

2 

STS 

1 

Suasana Kerja  Pemberian arahan serta bimbingan 

dari pemimpin dapat 

mempengaruhi kerja. 

     

Sistem 

Pemberian 

Imbalan 

Sistem pemberian imbalan pada 

setiap unit kerja diberikan secara 

adil. 

     

Perlakuan Pemimpin selalu memperhatikan 

hasil pekerjaan pegawai. 

     

Ada Rasa 

Aman 

Saya merasa aman dari bentuk 

intimidasi dari pegawai lain. 

     

Hubungan 

Serasi 

Saya selalu menjaga kekompakan 

dalam bekerja. 

     

Kinerja Pegawai (Y) 

Indikator Pertanyaan SS 

5 

S 

4 

N 
3 

TS 

2 

STS 

1 

Kualitas Saya dapat menyelesaikan 

pekerjaan dengan baik dan teliti. 

     

Kuantitas Saya mampu mencapai target yang 

ditetapkan pemimpin. 

     

Pelaksanaan 

Tugas 

Saya mampu menyelesaikan 

pekerjaan dengan tepat waktu. 

     



 

 

 

 

Tanggung 

Jawab  

Saya mampu menyelesaian 

pekerjaan dengan penuh tanggung 

jawab. 

     

 

  



 

 

 

 

LAMPIRAN 2 

TABULASI JAWABAN RESPONDEN 

No  
Tabulasi Jawaban Responden Gaya Kepemimpinan Karismatik (X1)    

1 2 3 4 Jumlah  

1 5 4 3 5 17 

2 3 4 4 5 16 

3 4 5 3 4 16 

4 5 4 3 5 17 

5 3 4 3 5 15 

6 4 3 5 4 16 

7 2 4 4 3 13 

8 4 4 4 4 16 

9 4 3 5 5 17 

10 4 4 4 5 17 

11 3 4 4 4 15 

12 4 4 3 3 14 

13 3 3 4 4 14 

14 5 4 4 5 18 

15 5 4 4 4 17 

16 4 4 4 4 16 

17 4 4 4 4 16 

18 4 2 3 3 12 

19 5 4 3 3 15 

20 5 3 4 4 16 

21 3 3 5 4 15 

22 4 4 4 5 17 

23 4 4 4 4 16 

24 4 5 3 4 16 

25 5 4 4 3 16 

26 5 4 4 5 18 

27 4 4 4 4 16 

28 4 4 4 4 16 

29 5 3 4 4 16 

30 5 3 4 4 16 

31 4 3 4 4 15 

32 5 4 3 3 15 

33 5 4 4 5 18 

34 4 4 4 4 16 

35 4 3 5 5 17 

36 3 4 4 5 16 



 

 

 

 

37 5 3 3 2 13 

38 4 5 3 4 16 

39 5 2 3 3 13 

40 5 3 4 4 16 

41 5 3 4 4 16 

42 5 2 4 3 14 

43 5 3 4 4 16 

44 5 3 5 4 17 

45 4 3 3 5 15 

46 5 3 4 4 16 

47 4 5 3 5 17 

48 4 5 3 4 16 

49 5 4 4 5 18 

50 4 4 3 5 16 

51 4 5 3 4 16 

52 4 4 5 3 16 

53 5 3 4 4 16 

54 5 3 4 3 15 

55 4 5 3 4 16 

56 4 5 5 4 18 

57 4 3 5 5 17 

58 5 3 4 3 15 

59 4 4 5 2 15 

60 5 3 4 3 15 

61 5 3 4 4 16 

62 5 4 3 3 15 

63 5 3 3 4 15 

64 5 3 4 4 16 

65 4 3 4 5 16 

66 3 3 3 3 12 

67 3 4 3 4 14 

68 4 4 5 5 18 

69 5 5 5 4 19 

70 4 4 5 4 17 

71 4 5 5 5 19 

72 5 5 5 5 20 

73 3 4 4 4 15 

74 4 4 3 4 15 

75 3 4 3 3 13 

76 5 4 3 3 15 

77 4 4 3 5 16 



 

 

 

 

78 4 4 3 5 16 

79 3 4 5 4 16 

80 3 4 5 4 16 

81 4 5 4 5 18 

82 5 5 5 5 20 

83 5 5 4 5 19 

84 5 5 5 5 20 

85 5 5 5 5 20 

86 5 5 5 5 20 

87 5 5 5 5 20 

88 5 5 5 5 20 

89 5 5 5 5 20 

90 5 5 5 5 20 

91 4 5 5 5 19 

92 5 5 5 5 20 

93 4 4 3 5 16 

94 5 5 5 5 20 

95 4 4 4 5 17 

96 5 5 5 5 20 

97 4 3 4 3 14 

98 5 5 5 5 20 

99 4 4 3 3 14 

100 3 4 4 4 15 

101 5 5 4 5 19 

102 3 4 3 4 14 

103 5 5 5 5 20 

104 5 5 4 5 19 

105 5 5 5 5 20 

106 5 5 5 5 20 

107 5 5 5 5 20 

108 4 4 5 5 18 

109 4 5 5 4 18 

110 5 5 5 5 20 

111 4 4 5 5 18 

112 5 5 5 5 20 

113 4 5 5 4 18 

114 5 5 5 5 20 

115 5 5 5 5 20 

116 5 5 5 5 20 

117 4 4 5 4 17 

118 3 3 4 4 14 



 

 

 

 

119 3 3 3 3 12 

120 5 5 5 5 20 

121 4 4 4 4 16 

122 4 4 5 4 17 

123 4 4 4 4 16 

124 5 3 4 4 16 

125 4 4 4 4 16 

 

  



 

 

 

 

No  
Tabulasi Jawaban Responden Motivasi Intrinsik (X2)    

1 2 3 4 5 Jumlah  

1 4 4 4 4 5 21 

2 4 4 4 5 5 22 

3 4 5 4 4 4 21 

4 4 4 5 4 4 21 

5 4 4 5 4 5 22 

6 4 4 4 4 4 20 

7 4 4 4 4 3 19 

8 4 4 4 4 4 20 

9 4 4 5 4 4 21 

10 5 4 4 5 5 23 

11 5 4 4 4 4 21 

12 5 4 4 4 4 21 

13 4 4 4 4 4 20 

14 5 2 3 3 5 18 

15 2 3 3 4 4 16 

16 5 4 5 3 4 21 

17 5 4 4 4 4 21 

18 5 5 3 4 4 21 

19 5 4 3 3 4 19 

20 4 4 5 3 3 19 

21 5 4 4 4 4 21 

22 4 4 4 4 4 20 

23 4 5 3 4 4 20 

24 5 5 3 4 4 21 

25 4 3 4 3 5 19 

26 3 5 4 4 3 19 

27 4 4 4 5 3 20 

28 5 4 4 4 5 22 

29 4 4 4 4 5 21 

30 4 4 4 4 5 21 

31 4 5 5 4 3 21 

32 5 4 4 5 4 22 

33 5 3 4 3 3 18 

34 5 4 4 4 3 20 

35 5 4 3 5 4 21 

36 5 5 3 4 2 19 

37 3 5 4 4 5 21 

38 5 4 4 5 5 23 

39 5 4 4 5 4 22 



 

 

 

 

40 3 5 5 4 4 21 

41 5 4 4 3 4 20 

42 5 4 5 4 3 21 

43 5 3 5 4 4 21 

44 5 4 3 5 4 21 

45 4 4 5 3 4 20 

46 5 3 4 5 4 21 

47 5 4 4 5 3 21 

48 5 5 4 3 5 22 

49 3 3 4 5 4 19 

50 4 4 5 3 4 20 

51 5 4 4 3 5 21 

52 4 4 5 3 4 20 

53 5 5 3 4 4 21 

54 5 4 4 5 5 23 

55 4 5 3 5 4 21 

56 4 3 5 4 5 21 

57 4 4 5 3 4 20 

58 5 4 4 3 5 21 

59 4 5 4 3 5 21 

60 5 4 5 4 5 23 

61 3 5 5 4 4 21 

62 3 5 4 4 5 21 

63 5 3 5 5 4 22 

64 5 3 4 5 4 21 

65 5 4 3 5 4 21 

66 4 4 4 4 4 20 

67 3 4 5 4 3 19 

68 5 5 4 5 5 24 

69 5 4 4 4 4 21 

70 5 4 4 4 4 21 

71 4 4 4 4 5 21 

72 5 5 4 4 5 23 

73 4 3 3 4 4 18 

74 3 3 4 4 3 17 

75 3 4 4 4 3 18 

76 4 4 3 5 4 20 

77 4 4 3 5 5 21 

78 4 3 4 5 4 20 

79 4 5 3 5 4 21 

80 4 3 4 5 4 20 



 

 

 

 

81 5 5 5 5 4 24 

82 5 5 5 5 5 25 

83 4 5 5 4 4 22 

84 5 5 5 5 5 25 

85 5 5 5 5 5 25 

86 5 4 4 5 5 23 

87 4 5 5 5 5 24 

88 5 5 5 5 5 25 

89 5 5 5 5 5 25 

90 5 5 5 5 5 25 

91 5 5 5 5 5 25 

92 5 5 5 5 5 25 

93 4 4 5 4 5 22 

94 5 5 5 5 5 25 

95 3 4 4 4 4 19 

96 5 5 5 5 5 25 

97 3 4 4 3 4 18 

98 5 5 5 5 4 24 

99 4 4 3 3 4 18 

100 4 4 4 4 4 20 

101 5 5 5 5 5 25 

102 3 4 2 4 3 16 

103 5 5 5 5 5 25 

104 5 5 5 5 4 24 

105 5 4 5 5 5 24 

106 5 5 5 5 5 25 

107 5 5 5 5 5 25 

108 5 5 5 5 5 25 

109 5 5 5 5 5 25 

110 5 5 5 5 5 25 

111 5 5 5 4 5 24 

112 5 5 5 5 5 25 

113 5 5 4 5 4 23 

114 5 5 5 5 5 25 

115 5 5 5 5 5 25 

116 5 5 5 5 5 25 

117 5 5 5 4 4 23 

118 4 4 4 4 4 20 

119 4 4 4 4 3 19 

120 5 5 5 5 5 25 

121 5 5 5 5 5 25 



 

 

 

 

122 4 5 5 5 4 23 

123 5 4 4 3 4 20 

124 3 5 4 4 4 20 

125 5 4 4 5 4 22 

 

  



 

 

 

 

 

No  

Tabulasi Jawaban Responden Lingkungan Kerja Non 

Fisik (X3)    

1 2 3 4 5 Jumlah  

1 4 4 4 4 4 20 

2 4 4 4 4 4 20 

3 4 4 4 4 4 20 

4 4 3 4 5 4 20 

5 3 3 4 4 4 18 

6 4 4 4 4 5 21 

7 5 3 4 4 5 21 

8 3 5 4 4 5 21 

9 5 4 4 4 5 22 

10 3 4 4 3 4 18 

11 4 4 5 4 4 21 

12 4 4 5 3 4 20 

13 4 5 4 4 4 21 

14 4 4 5 5 4 22 

15 4 3 4 5 4 20 

16 4 4 3 4 4 19 

17 3 3 3 4 5 18 

18 5 3 4 4 5 21 

19 4 4 3 5 5 21 

20 4 4 5 3 3 19 

21 4 4 5 3 4 20 

22 5 3 4 3 4 19 

23 5 3 4 4 5 21 

24 5 3 4 4 5 21 

25 5 4 3 5 5 22 

26 5 3 4 4 5 21 

27 5 3 4 4 5 21 

28 5 3 4 4 5 21 

29 5 3 4 5 3 20 

30 3 5 4 4 5 21 

31 5 4 3 5 5 22 

32 5 3 4 4 5 21 

33 5 4 5 5 4 23 

34 2 5 5 4 2 18 

35 3 4 4 5 4 20 

36 5 3 4 5 3 20 



 

 

 

 

37 3 4 5 5 3 20 

38 4 5 3 3 4 19 

39 5 4 4 5 3 21 

40 3 5 4 4 2 18 

41 5 5 4 5 4 23 

42 5 5 4 5 4 23 

43 5 3 4 4 5 21 

44 4 5 4 4 5 22 

45 5 4 5 4 3 21 

46 5 3 4 4 5 21 

47 5 4 5 3 4 21 

48 4 5 4 5 4 22 

49 4 5 3 4 4 20 

50 5 4 4 5 3 21 

51 5 4 4 4 5 22 

52 5 4 5 3 5 22 

53 5 3 4 4 5 21 

54 4 3 5 4 4 20 

55 5 3 4 4 5 21 

56 5 4 5 4 4 22 

57 5 3 4 4 5 21 

58 4 5 3 4 5 21 

59 4 4 5 3 4 20 

60 2 4 4 5 3 18 

61 3 5 4 5 3 20 

62 3 5 4 5 4 21 

63 4 5 3 4 5 21 

64 5 5 3 4 5 22 

65 5 3 4 5 4 21 

66 4 4 4 3 4 19 

67 4 4 3 4 3 18 

68 4 5 5 4 4 22 

69 4 4 4 4 5 21 

70 4 5 4 4 4 21 

71 4 5 4 4 4 21 

72 5 5 4 4 5 23 

73 3 4 4 4 4 19 

74 3 4 4 4 3 18 

75 3 3 3 3 4 16 

76 4 4 3 5 4 20 

77 4 3 4 4 5 20 



 

 

 

 

78 5 4 4 3 4 20 

79 4 3 4 5 5 21 

80 4 4 5 3 4 20 

81 5 5 5 4 5 24 

82 5 5 5 5 5 25 

83 5 5 5 5 5 25 

84 5 5 5 5 5 25 

85 5 5 5 5 5 25 

86 5 5 5 5 5 25 

87 5 5 5 5 5 25 

88 5 5 5 5 5 25 

89 5 5 5 5 4 24 

90 5 5 5 5 5 25 

91 4 5 5 5 5 24 

92 5 5 5 5 5 25 

93 4 2 3 4 4 17 

94 5 5 5 5 5 25 

95 3 4 4 4 3 18 

96 5 5 5 5 5 25 

97 4 3 5 3 4 19 

98 5 5 5 5 5 25 

99 3 4 4 4 4 19 

100 3 4 4 2 4 17 

101 5 5 4 5 5 24 

102 4 3 3 4 2 16 

103 5 5 5 5 5 25 

104 5 5 5 5 5 25 

105 5 5 5 5 5 25 

106 5 5 5 5 5 25 

107 5 5 5 5 5 25 

108 5 4 5 5 5 24 

109 5 5 5 5 5 25 

110 5 5 5 4 5 24 

111 4 4 5 5 5 23 

112 5 5 5 5 5 25 

113 4 5 4 4 5 22 

114 5 5 5 5 5 25 

115 5 4 5 5 5 24 

116 5 5 5 5 5 25 

117 5 4 4 5 5 23 

118 4 4 4 5 4 21 



 

 

 

 

119 3 3 3 3 3 15 

120 5 5 5 5 5 25 

121 5 5 5 5 5 25 

122 4 4 4 5 5 22 

123 5 3 4 4 5 21 

124 5 4 4 5 3 21 

125 4 3 4 4 4 19 
 

  



 

 

 

 

No  
Tabulasi Jawaban Responden Kinerja Pegawai (Y)  

1 2 3 4 Jumlah 

1 4 4 4 4 16 

2 4 4 4 4 16 

3 5 4 4 4 17 

4 3 4 3 4 14 

5 5 3 4 4 16 

6 3 4 4 4 15 

7 3 3 3 5 14 

8 4 4 4 4 16 

9 3 4 4 4 15 

10 4 3 3 4 14 

11 3 5 4 3 15 

12 5 4 4 5 18 

13 4 5 3 4 16 

14 4 4 4 5 17 

15 4 4 4 4 16 

16 4 4 3 4 15 

17 4 4 4 4 16 

18 2 3 3 5 13 

19 3 4 3 5 15 

20 5 3 4 5 17 

21 5 3 4 4 16 

22 5 3 3 4 15 

23 3 5 4 5 17 

24 5 3 4 4 16 

25 4 3 5 4 16 

26 5 3 4 4 16 

27 5 4 4 3 16 

28 5 3 4 4 16 

29 5 4 3 4 16 

30 4 5 5 3 17 

31 4 5 3 4 16 

32 5 4 4 5 18 

33 5 3 4 4 16 

34 3 4 4 5 16 

35 4 4 5 3 16 

36 4 4 5 3 16 

37 4 4 5 3 16 

38 5 4 4 5 18 

39 5 4 4 3 16 



 

 

 

 

40 2 5 4 3 14 

41 4 5 3 4 16 

42 4 4 5 4 17 

43 4 4 5 3 16 

44 5 4 4 5 18 

45 3 4 4 5 16 

46 5 3 4 4 16 

47 5 4 5 4 18 

48 4 5 4 5 18 

49 5 3 3 5 16 

50 3 5 4 4 16 

51 5 5 4 4 18 

52 4 4 5 3 16 

53 5 4 4 5 18 

54 5 3 4 4 16 

55 5 4 3 4 16 

56 5 3 4 4 16 

57 4 5 3 4 16 

58 4 5 3 5 17 

59 5 4 2 3 14 

60 5 3 4 4 16 

61 5 5 4 4 18 

62 5 4 4 5 18 

63 5 4 3 5 17 

64 5 3 5 5 18 

65 5 4 4 5 18 

66 3 4 3 4 14 

67 5 4 4 4 17 

68 4 4 5 5 18 

69 4 4 4 4 16 

70 5 4 4 4 17 

71 4 4 4 4 16 

72 5 4 4 4 17 

73 3 3 3 3 12 

74 4 3 3 3 13 

75 4 4 4 4 16 

76 5 3 4 4 16 

77 4 3 5 4 16 

78 5 4 5 4 18 

79 5 4 4 3 16 

80 4 4 3 5 16 



 

 

 

 

81 4 5 5 4 18 

82 5 5 5 5 20 

83 5 5 5 5 20 

84 5 5 5 5 20 

85 5 5 5 5 20 

86 5 5 5 5 20 

87 5 5 5 5 20 

88 5 5 5 5 20 

89 5 5 5 5 20 

90 5 5 5 5 20 

91 5 5 5 5 20 

92 5 5 5 5 20 

93 4 4 5 5 18 

94 5 4 4 5 18 

95 3 4 4 4 15 

96 5 5 5 5 20 

97 3 4 4 3 14 

98 5 5 5 5 20 

99 3 4 4 3 14 

100 2 3 3 3 11 

101 5 5 5 5 20 

102 4 4 5 5 18 

103 5 5 5 5 20 

104 5 5 5 5 20 

105 5 5 5 5 20 

106 5 5 5 5 20 

107 5 5 5 5 20 

108 5 5 5 5 20 

109 4 5 5 5 19 

110 5 5 5 5 20 

111 5 5 5 5 20 

112 5 5 5 5 20 

113 5 5 5 5 20 

114 5 5 5 5 20 

115 5 5 5 5 20 

116 5 5 5 5 20 

117 5 5 5 5 20 

118 4 4 5 4 17 

119 3 3 3 3 12 

120 4 4 4 4 16 

121 5 5 5 4 19 



 

 

 

 

122 4 4 4 4 16 

123 2 4 5 3 14 

124 5 4 4 5 18 

125 5 4 5 4 18 

 

  



 

 

 

 

LAMPIRAN 3 

GAYA KEPEMIMPINAN KARISMATIK (X1) 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.618 4 

 

 

 

 

Correlations 

 X1.1 X1.2 X1.3 X1.4 

Gaya Kepemimpinan 

Karismatik 

X1.1 Pearson Correlation 1 .133 .208* .175 .536** 

Sig. (2-tailed)  .139 .020 .051 .000 

N 125 125 125 125 125 

X1.2 Pearson Correlation .133 1 .315** .491** .727** 

Sig. (2-tailed) .139  .000 .000 .000 

N 125 125 125 125 125 

X1.3 Pearson Correlation .208* .315** 1 .386** .702** 

Sig. (2-tailed) .020 .000  .000 .000 

N 125 125 125 125 125 

X1.4 Pearson Correlation .175 .491** .386** 1 .757** 

Sig. (2-tailed) .051 .000 .000  .000 

N 125 125 125 125 125 

Gaya Kepemimpinan Karismatik Pearson Correlation .536** .727** .702** .757** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 125 125 125 125 125 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

X1.1 125 2 5 4.32 .725 

X1.2 125 2 5 4.03 .813 

X1.3 125 3 5 4.11 .775 

X1.4 125 2 5 4.25 .769 

Valid N (listwise) 125     



 

 

 

 

 

LAMPIRAN 4 

MOTIVASI INTRINSIK (X2) 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.634 5 

 

Correlations 

 X2.1 X2.2 X2.3 X2.4 X2.5 Motivasi Intrinsik 

X2.1 Pearson Correlation 1 .186* .188* .292** .305** .622** 

Sig. (2-tailed)  .038 .035 .001 .001 .000 

N 125 125 125 125 125 125 

X2.2 Pearson Correlation .186* 1 .310** .296** .255** .636** 

Sig. (2-tailed) .038  .000 .001 .004 .000 

N 125 125 125 125 125 125 

X2.3 Pearson Correlation .188* .310** 1 .172 .310** .626** 

Sig. (2-tailed) .035 .000  .055 .000 .000 

N 125 125 125 125 125 125 

X2.4 Pearson Correlation .292** .296** .172 1 .264** .636** 

Sig. (2-tailed) .001 .001 .055  .003 .000 

N 125 125 125 125 125 125 

X2.5 Pearson Correlation .305** .255** .310** .264** 1 .667** 

Sig. (2-tailed) .001 .004 .000 .003  .000 

N 125 125 125 125 125 125 

Motivasi Intrinsik Pearson Correlation .622** .636** .626** .636** .667** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 125 125 125 125 125 125 

*. Correlation is significant at the 0.05 level (2-tailed). 

**. Correlation is significant at the 0.01 level (2-tailed). 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

X2.1 125 2 5 4.44 .712 

X2.2 125 2 5 4.29 .682 

X2.3 125 2 5 4.26 .717 



 

 

 

 

 

 
 

 

 

 

 

  

X2.4 125 3 5 4.29 .705 

X2.5 125 2 5 4.28 .691 

Valid N (listwise) 125     



 

 

 

 

LAMPIRAN 5 

LINGKUNGAN KERJA NON FISIK (X3) 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.631 5 

 

 

 
 

Correlations 

 X3.1 X3.2 X3.3 X3.4 X3.5 

Lingkungan Kerja 

Non Fisik 

X3.1 Pearson 

Correlation 

1 .052 .297** .302** .511** .684** 

Sig. (2-tailed)  .566 .001 .001 .000 .000 

N 125 125 125 125 125 125 

X3.2 Pearson 

Correlation 

.052 1 .356** .322** .153 .602** 

Sig. (2-tailed) .566  .000 .000 .089 .000 

N 125 125 125 125 125 125 

X3.3 Pearson 

Correlation 

.297** .356** 1 .214* .169 .617** 

Sig. (2-tailed) .001 .000  .017 .060 .000 

N 125 125 125 125 125 125 

X3.4 Pearson 

Correlation 

.302** .322** .214* 1 .195* .629** 

Sig. (2-tailed) .001 .000 .017  .029 .000 

N 125 125 125 125 125 125 

X3.5 Pearson 

Correlation 

.511** .153 .169 .195* 1 .650** 

Sig. (2-tailed) .000 .089 .060 .029  .000 

N 125 125 125 125 125 125 

Lingkungan Kerja 

Non Fisik 

Pearson 

Correlation 

.684** .602** .617** .629** .650** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000  

N 125 125 125 125 125 125 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 



 

 

 

 

 

 

 
 

  

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

X3.1 125 2 5 4.35 .775 

X3.2 125 2 5 4.14 .807 

X3.3 125 3 5 4.25 .668 

X3.4 125 2 5 4.30 .710 

X3.5 125 2 5 4.36 .777 

Valid N (listwise) 125     



 

 

 

 

LAMPIRAN 6 

KINERJA PEGAWAI (Y) 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.645 4 

 

 

Correlations 

 Y1 Y2 Y3 Y4 Kinerja Pegawai 

Y1 Pearson Correlation 1 .146 .324** .382** .689** 

Sig. (2-tailed)  .105 .000 .000 .000 

N 125 125 125 125 125 

Y2 Pearson Correlation .146 1 .431** .346** .672** 

Sig. (2-tailed) .105  .000 .000 .000 

N 125 125 125 125 125 

Y3 Pearson Correlation .324** .431** 1 .267** .723** 

Sig. (2-tailed) .000 .000  .003 .000 

N 125 125 125 125 125 

Y4 Pearson Correlation .382** .346** .267** 1 .705** 

Sig. (2-tailed) .000 .000 .003  .000 

N 125 125 125 125 125 

Kinerja Pegawai Pearson Correlation .689** .672** .723** .705** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 125 125 125 125 125 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

Descriptive Statistics 

 N Minimum Maximum Mean Std. Deviation 

Y1 125 2 5 4.36 .827 

Y2 125 3 5 4.16 .723 

Y3 125 2 5 4.20 .751 

Y4 125 3 5 4.29 .716 

Valid N (listwise) 125     

 
 



 

 

 

 

LAMPIRAN 7 

UJI REGRESI LINEAR BERGANDA 

 

 

 

Coefficientsa 

Model 

Unstandardized Coefficients Standardized Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) .570 1.186  .481 .632 

Gaya Kepemimpinan Karismatik .213 .089 .213 2.384 .019 

Motivasi Intrinsik .305 .081 .324 3.747 .000 

Lingkungan Kerja Non Fisik .295 .085 .333 3.457 .001 

 

LAMPIRAN 8 

Uji Normalitas 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 125 

Normal Parametersa,b Mean .0000000 

Std. Deviation 1.29156642 

Most Extreme Differences Absolute .077 

Positive .066 

Negative -.077 

Test Statistic .077 

Asymp. Sig. (2-tailed)c .063 

Monte Carlo Sig. (2-tailed)d Sig. .062 

99% Confidence Interval Lower Bound .056 

Upper Bound .068 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

d. Lilliefors' method based on 10000 Monte Carlo samples with starting seed 2000000. 

 

 

 



 

 

 

 

Uji Multikolinearitas 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) .570 1.186  .481 .632   

Gaya 

Kepemimpinan 

Karismatik 

.213 .089 .213 2.384 .019 .388 2.574 

Motivasi Intrinsik .305 .081 .324 3.747 .000 .417 2.397 

Lingkungan Kerja 

Non Fisik 

.295 .085 .333 3.457 .001 .335 2.982 

a. Dependent Variable: Kinerja Pegawai 

 

Uji heteroskedastisitas 

 

 

Uji Auto Korelasi 

 

 
  

Coefficientsa 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 1.287 .097  13.322 .000 

dX1 .014 .058 .032 .251 .802 

dX2 .037 .053 .087 .700 .485 

dX3 .004 .049 .012 .089 .929 

a. Dependent Variable: ABS2 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate Durbin-Watson 

1 .789a .623 .614 1.307 1.785 

a. Predictors: (Constant), Lingkungan Kerja Non Fisik, Motivasi Intrinsik, Gaya 

Kepemimpinan Karismatik 

b. Dependent Variable: Kinerja Pegawai 



 

 

 

 

LAMPIRAN 9 

Uji Kelayakan F 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 342.142 3 114.047 66.714 .000b 

Residual 206.850 121 1.710   

Total 548.992 124    

a. Dependent Variable: Kinerja Pegawai 

b. Predictors: (Constant), Lingkungan Kerja Non Fisik, Motivasi Intrinsik, Gaya Kepemimpinan 

Karismatik 

 
Uji Determinasi(R2) 

 

 
 

 

Uji t 

 

 
 

Model Summaryb 

Model R R Square 

Adjusted R 

Square Std. Error of the Estimate 

1 .789a .623 .614 1.307 

a. Predictors: (Constant), Lingkungan Kerja Non Fisik, Motivasi Intrinsik, Gaya 

Kepemimpinan Karismatik 

b. Dependent Variable: Kinerja Pegawai 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) .570 1.186  .481 .632 

Gaya Kepemimpinan 

Karismatik 

.213 .089 .213 2.384 .019 

Motivasi Intrinsik .305 .081 .324 3.747 .000 

Lingkungan Kerja Non Fisik .295 .085 .333 3.457 .001 

a. Dependent Variable: Kinerja Pegawai 
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