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ABSTRAK 
 

PENGARUH GAYA KEPEMIMPINAN KARISMATIK, MOTIVASI 

INTRINSIK DAN LINGKUNGAN KERJA NON FISIK TERHADAP 

KINERJA PEGAWAI DI BADAN PENGELOLAAN PENDAPATAN 

DAERAH KABUPATEN BOGOR 

Oleh : 

Faiza Nur Lutfia Maharani  

NPM : 193402516345 

Tugas Akhir, dibawah bimbingan Dr.Ir.Edi Sugiono, S.E., M.M 

 

 

Penelitian ini bertujuan untuk menganalisis Pengaruh Gaya Kepemimpinan 

Karismatik, Motivasi Intrinsik, Dan Lingkungan Kerja Non Fisik Terhadap Kinerja 

Pegawai di Badan Pengelolaan Pendapatan Daerah Kabupaten Bogor. Data 

penelitian ini menggunakan data primer melalui kuesioner kepada 125 responden 

pegawai  Badan Pengelolaan Pendapatan Daerah Kabupaten Bogor. Teknik analisis 

data dengan menggunakan  Program Statistical Product And Service Solution 

(SPSS) Versi 27. Hasil analisis regresi linear berganda menunjukkan bahwa 

variabel gaya kepemimpinan karismatik(X1), motivasi intrinsik (X2), dan 

lingkungan kerja non fisik (X3) berpengauh positif dan signifikan terhadap 

peningkatan kinerja pegawai (Y) Badan Pengelolaan Pendapatan Daerah 

Kabupaten Bogor. hasil penelitian ini diharapkan mampu menjadikan acuan dalam 

mencapai tujuan perusahaan dengan peningkatan yang terjadi pada instansi ini.  
 

Kata kunci : Gaya Kepmimpinan Karismatik, Motivasi Intrinsik, Lingkungan 

Kerja Non Fisik, dan Kinerja Pegawai. 

 

 

 

 

 

 

 

 

 

 



 

 

 

ABSTRACT 

 

THE INFLUENCE OF CHARISMATIC LEADERSHIP STYLE, INTRINSIC 

MOTIVATION AND NON-PHYSICAL WORK ENVIRONMENT ON 

EMPLOYEE PERFORMANCE IN BOGOR REGIONAL REVENUE 

MANAGEMENT AGENCY 

By : 

Faiza Nur Lutfia Maharani  

NPM : 193402516345 

Thesis, under the guidance Dr.Ir.Edi Sugiono, S.E., M.M 
 

 

This study aims to analyze the influence of Charismatic Leadership Style, 

Intrinsic Motivation, and Non-Physical Work Environment on Employee 

Performance at the Regional Revenue Management Board of Bogor Regency. The 

data for this study used primary data through questionnaires to 125 respondents 

from the Regional Revenue Management Board of Bogor Regency. The data 

analysis technique used the Statistical Product and Service Solution (SPSS) Version 

27. The results of multiple linear regression analysis showed that charismatic 

leadership style (X1), intrinsic motivation (X2), and non-physical work environment 

(X3) had a positive and significant impact on improving employee performance (Y) 

Regional Revenue Management Board of Bogor Regency. The results of this study 

are expected to be able to make a reference in achieving company goals with the 

increase that occurs in this agency. 

 

Keywords: Charismatic Leadership Style, Intrinsic Motivation, Non-Physical Work 

Environment, and Employee Performance. 
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