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ABSTRAK 

 
Nama   : Maria Plasida Nazu  

Program Studi  : Administrasi Publik  

Judul    : 

 

  

Kata kunci: 

Implementasi, Disiplin 

Pegawai, Pengaruh 

Impementasi Aplikasi 

Presensi. 

 

 

Disiplin adalah suatu proses yang digunakan untuk 

menghadapi permasalhan kinerja, proses ini 

melibatkan manajer dalam mengidentifikasikan dan 

mengkomunikasikan masalah-masalah kinerja 

kepada para pegawai. Penelitian ini bertujuan untuk 

menganalisis apakah ada pengeruh Implemetasi 

Aplikasi Presensi Kominfo Terhadap Disiplin 

Pegawai Di Bagian Biro Kepegawaian Kementerian 

Komunikasi Dan Informatika Jakarta Pusat Tahun 

2022. Penelitian ini menggunakan metode 

penelitian kuantitatif deskriptif adapun sumber data 

yang digunakan adalah data primer dan data 

sekunder, landasan teori yang digunakan adalah 

implementasi aplikasi presensi kominfo dan disiplin 

pegawai, Teknik pengambilan sampel yang 

berjumlah sebanyak 80 responden yang sedang 

berada di kementriuan komomikasi dan 

infortmatika jakarta pusat di bagain biro 

kepegawaian. Dari hasil uji hipotesis berupa uji 

korelasi pearson produk momen, uji analisis regresi 

linear sederhana, uji T, uji koefisien determinasi 

didapat hasil bahwa hasil pengolahan data langsung 

dalam penelitian penulis dapat diterima dengan 

hipotesis yang berbunyi HO di tolak dan Ha di 

terima yang artinya terdapat pengaruh antara 

implementasi aplikasi presensi kominfo terhadap 

disiplin pegawai dan di peroleh nilai koofesien 

Determinasi jadi pengaruh X dan Y sebesar 18,9% 

disiplin pegawai di pengaruhi oleh implemtasi 

aplikasi presensi kominfo dan sisanya merupakan 

faktor lain diluar penelitian ini. 

Pembimbing Prof.Dr Lijan Poltak Sinambela M.M 

 

Pengaruh Impementasi Aplikasi Presensi Kominfo 

Terhadap Disiplin Pegawai di Biro kepegawaian 

Kementerian Komunikasi dan Informatika Jakarta 

Pusat Tahun 2022 
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ABSTRACT 

 
Name   : Maria Plasida Nazu 

Study program  : Publik Administration  

Thesis Title   : Against Employee Discipline at the Personnel Bureau of  

 the Ministry of Communication and Information  

 Technology, Central Jakarta in 2022. 

Keyword: 

Implementation, Employee 

Discipline, Effect of 

Attendance Application 

Implementation. 

Discipline is a process used to deal with 

performance problems, this process involves 

managers in identifying and communicating 

performance problems to employees. This study 

aims to analyze whether there is an effect on the 

implementation of the Kominfo presence 

application on employee discipline in the 

Personnel Bureau of the Ministry of 

Communication and Information, Central 

Jakarta in 2022. This research uses descriptive 

quantitative research methods while the data 

sources used are primary data and secondary 

data, the theoretical basis used is the 

implementation of the Communication and 

Information Technology attendance application 

and employee discipline, the sampling technique 

is 80 respondents who are at the Ministry of 

Communications and Information Technology, 

Central Jakarta. in the personnel bureau. From 

the results of the hypothesis test in the form of the 

Pearson correlation test of the moment product, 

the simple linear regression analysis test, the T 

test, the coefficient of determination test, the 

result is that the results of direct data processing 

in the author's research can be accepted with the 

hypothesis that says HO is rejected and Ha is 

accepted, which means that there is an influence. 

between the implementation of the 

Communication and Information Technology 

presence application on employee discipline and 

the coefficient value obtained. Determination so 

the influence of X and Y of 18.9% of employee 

discipline is influenced by the implementation of 

the Communication and Information Technology 

presence application and the rest are other 

factors outside of this study. 

Supervisor Prof.Dr Lijan Poltak Sinambela M.M 
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