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ABSTRAK

PENGARUH MOTIVASI KERJA, LINGKUNGAN KERJA, DAN
KEPUASAN KERJA SEKETARIAT JENDRAL DPR RI BAGIAN
KEPEGAWAIAN TERHADAP KINERJA KARYAWAN

Oleh : Ahmad Ade Irawan
NPM :183112340250222

Tugas Akhir, dibawah bimbingan Dr. Irma Setyawati Suryamartono, SE., MM.,
CPF., CRP

Penelitian ini bertujuan untuk mengetahui pengaruh Motivasi Kerja,
Lingkungan Kerja, dan Kepuasan Kerja Seketariat Jendral DPR RI Bagian
kepegawaian. Populasi penelitian ini menggunakan teknik sampling Slovin yang
mana populasi yang diambil berjumtah 81 orang. penelitian ini menggunakan data
primer dengan metode pengumpulan serta melalui kuesioner yang di sebarkan
kepada 81 orang responden. teknik analisis dengan regresi linear berganda dan
menggunakan program Statistical Product and Service Solution (SPSS) versi 26.0

Berdasarkan hasil penelitian secara parsial ditemukan bahwa pengaruh
Motivasi Kerja tidak berpengaruh signifikan terhadap kinerja Karyawan,
Lingkungan Kerja berpengaruh positif dan signifikan terhadap kinerja pegawai,
Kepuasan Kerja berpengaruh positif dan signifikan terhadap kinerja pegawai.

Kata kunci : Pengaruh Motivasi Kerja, Lingkungan Kerja, dan Kepuasan Kerja
Terhadap Kinerja Karyawan



ABSTRACT

EFFECT OF JOB MOTIVATION, WORK ENVIRONMENT, AND JOB
SATISFACTION OF THE SECRETARY GENERAL OF THE DPR RI
DAPARTEMENT OF EMPLOYEES ON EMPLOYEE PERFORMANCE

By : Ahmad Ade Irawan

NPM :183112340250222

Final Project, under guidance Dr. Irma Setyawati Suryamartono, SE., MM.,
CPF., CRP

This study aims to determine the effect of work motivation, work
environment, and job satisfaction at the Secretariat General of teh House of
Representatives of the Republic of Indonesia for the personnel section. The
population of this study used the Slovin sampling technique where the population
taken was 81 people. This study uses primary data with the method of collecection
and through guestionnaires distributed to 81 respondents. Analysis technique with
multiple linier regression and using the Statistical Product and Service Solution
(SPSS) version 26.0. program

Based on the result of the partial study, it was found that the effect on
employee performance, the work environment had a positive and significant effect
on employee performance, and job satisfaction had a positive and significant effect

on employee performance.

Keywords: The Influence of Work Motivation, Work Environment, and Job
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