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Lampiran 1 Kuesioner penelitian 

SURAT PERMOHONAN PENGISIAN KUESIONER PENELITIAN 

Assalamualaikum. WR. WB 

Saya Alfie Fahreza Ramadhan, Mahasiswa dari jurusn Manajemen Fakultas 

Ekonomi di Universitas Nasional, Jakarta. Saat ini saya sedang menyusun tugas 

akhir dengan judul Pengaruh Beban Kerja, Lingkungan Kerja Fisik, Motivasi 

Kerja, Disiplin Kerja dan Kompensasi terhadap kinerja karyawan PT DIPO 

MANUNGGAL JAYA. 

 Untuk mendukung penelitian ini, diharap Bapak/Ibu bersedia untuk 

mengisi daftar pertanyaan yang saya ajukan dibawah ini. Hasil kuisioner yang 

telah diisi oleh Bapak/Ibu sekalian akan saya gunakan untuk penelitian saya. Atas 

perhatian dan ketersediaan dalam mengisi kuisioner ini saya uccapkan terima 

kasih. 

 

Hormat saya, 

 

Alfie Fahreza Ramadhan 
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KUESIONER PENELITIAN 

Sebelum mengisi kuesioner, dimohon untuk memberikan data-data dibawah ini: 

1. IDENTITAS RESPONDEN 

A. Nama Responden : 

B. Usia : 

C. Jenis Kelamin : 

D. Pendidikan Terakhir : 

E. Lama Bekerja : 

 

2. PETUNJUK PENGISIAN 

A. Mohon memberi centang (√) pada jawaban yang Bapak/Ibu anggap 

paling sesuai. 

B. Setelah mengisi kuesioner ini mohon Bapak/Ibu dapat memberikan 

kembali kepada yang menyerahkan kuesioner ini pertama kali. 

 

STS : Sangat Tidak Setuju 

TS : Tidak Setuju 

KS : Kurang Setuju 

S : Setuju 

SS : Sangat Setuju 
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1. Beban Kerja (X1) 

No.  Pernyataan SS S KS TS STS 

 Target yang harus dicapai      

1.  Beban kerja karyawan sudah sesuai dengan 

jabatannya 

     

 Standar pekerjaan      

2. Beban kerja memiliki standar pekerjaan yang 

spesifik 

     

 

2. Lingkungan Kerja Fisik (X2) 

No.  Pernyataan  SS S KS TS STS 

 Penerangan       

1. Kualitas cahaya penerangan di tempat kerja 

dapat mendukung karyawan dalam 

mengerjakan pengerjaan 

     

 Temperature/Suhu udara      

2. Suhu udara di tempat kerja sudah cukup 

nyaman untuk bekerja 

     

 Keamanan di tempat kerja      

3. Suasana yang aman dapat mendukung 

karyawan dalam bekerja 

     

 Kebersihan      

4. Komponen kebersihan dalam tempat kerja 

sudah cukup memadai  
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3. Motivasi Kerja (X3) 

No.  Pernyataan STS TS KS S SS 

 Dorongan mencapai tujuan      

1. Karyawan  berusaha memberikan yang terbaik 

dalam mengerjakan tugas agar hasil pekerjaan 

memuaskan dan optimal 

     

 Semangat kerja      

2. Semangat kerja yang tinggi dapat 

menghasilkan motivasi yang tinggi 

     

 Rasa tanggung jawab      

3. Rasa tanggung jawab terhadap pekerjaan dapat 

memotivasi karyawan 

     

 

4. Disiplin Kerja (X4) 

No.  Pernyataan STS TS KS S SS 

 Selalu menaati ketentuan jam kerja      

1. Selalu menaati ketentuan jam kerja mencirikan 

pegawai memiliki disiplin yang tinggi 

     

 Selalu menggunakan jam kerja dengan 

efektif dan efisien 

     

2. Selalu menggunakan jam kerja dengan efisien 

dan efektif mampu meningkatkan disiplin kerja 

     

 Memiliki sikap yang baik      
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3. Sikap yang baik mencirikan disiplin kerja yang 

tinggi 

     

5. Kompensasi (X5) 

No.  Pernyataan  STS TS KS S SS 

 Gaji      

1. Gaji yang diterima karyawan sesuai dengan 

beban pekerjaan 

     

 Tunjangan       

2. Tunjangan yang diterima karyawan sesuai 

dengan lingkup pekerjaannya 

     

 Insentif       

3. Pemberian insentif kepada karyawan sesuai 

dengan peraturan yang berlaku di perusahaan 

     

 

6. Kinerja Karyawan (Y) 

No.  Pernyataan STS  TS KS S SS 

 Kualitas kerja      

1. Kualitas kerja yang baik dapat meningkatkan 

kinerja karyawan 

     

 Kuantitas kerja      

2. Kuantitas kerja yang tinggi menandakan 

kinerja tersebut baik 
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Lampiran 2 Data Tabulasi 

 

1. Variabel X1 (Beban Kerja) 

No X1.1 X1.2 TOTAL X1 

1 4 3 7 

2 2 3 5 

3 5 4 9 

4 3 4 7 

5 4 3 7 

6 5 4 9 

7 5 5 10 

8 5 5 10 

9 5 4 9 

10 5 4 9 

11 4 4 8 

12 4 5 9 

13 4 5 9 

14 3 4 7 

15 3 4 7 

16 5 4 9 

17 3 4 7 
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18 3 3 6 

19 4 3 7 

20 4 4 8 

21 4 4 8 

22 5 5 10 

23 4 4 8 

24 4 3 7 

25 4 4 8 

26 5 5 10 

27 4 5 9 

28 4 4 8 

29 4 5 9 

30 3 3 6 

31 4 5 9 

32 5 4 9 

33 5 5 10 

34 4 3 7 

35 5 5 10 

36 4 3 7 

37 5 5 10 

38 4 3 7 

39 5 5 10 
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40 4 3 7 

41 4 5 9 

42 5 3 8 

43 5 5 10 

44 4 4 8 

45 4 5 9 

46 4 3 7 

47 3 3 6 

48 4 4 8 

49 3 2 5 

50 4 5 9 

51 3 3 6 

52 5 5 10 

53 5 5 10 

54 4 4 8 

55 5 5 10 

56 4 4 8 

57 5 4 9 

58 3 4 7 

59 5 5 10 

60 5 4 9 

61 4 3 7 
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62 4 3 7 

63 4 5 9 

64 5 5 10 

65 5 4 9 

66 5 5 10 

67 5 4 9 

68 5 4 9 

69 4 4 8 

70 5 5 10 

71 4 5 9 

72 5 4 9 

73 4 4 8 

74 4 5 9 

75 5 4 9 

76 4 4 8 

77 4 3 7 

78 4 4 8 

79 4 5 9 

80 4 4 8 

81 4 4 8 

82 5 4 9 

83 4 4 8 
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84 4 5 9 

85 4 4 8 

86 3 3 6 

87 5 5 10 

88 4 3 7 

89 5 5 10 

90 3 4 7 

91 4 4 8 

92 3 4 7 

93 5 5 10 

94 3 3 6 

95 5 4 9 

96 5 4 9 

97 3 4 7 

98 4 5 9 

99 5 4 9 

100 5 4 9 

 

2. Variabel X2 (Lingkungan Kerja Fisik) 

No X2

,1 X2.2 X2.3 X2.4 TOTAL X2 

1.  

3 2 4 2 11 

2.  

3 4 3 2 12 

3.  

4 5 3 2 14 
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4.  

4 3 4 3 14 

5.  

3 5 4 3 15 

6.  

5 4 5 5 19 

7.  

5 4 4 3 16 

8.  

4 4 3 4 15 

9.  

4 4 3 4 15 

10.  

4 4 5 4 17 

11.  

4 3 4 4 15 

12.  

4 2 3 4 13 

13.  

5 4 5 3 17 

14.  

5 5 5 4 19 

15.  

3 3 3 3 12 

16.  

4 4 4 4 16 

17.  

4 4 3 5 16 

18.  

4 4 3 5 16 

19.  

4 4 4 4 16 

20.  

4 4 3 4 15 

21.  

4 4 5 4 17 

22.  

5 4 4 5 18 

23.  

4 4 4 4 16 

24.  

4 5 5 4 18 

25.  

4 4 4 5 17 
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26.  

4 4 4 3 15 

27.  

4 4 4 4 16 

28.  

4 4 3 3 14 

29.  

4 3 4 5 16 

30.  

4 4 5 4 17 

31.  

4 3 4 4 15 

32.  

4 4 4 3 15 

33.  

5 5 4 4 18 

34.  

4 3 2 5 14 

35.  

5 5 5 5 20 

36.  

4 4 4 3 15 

37.  

4 3 5 5 17 

38.  

5 5 5 4 19 

39.  

5 5 5 5 20 

40.  

5 5 5 5 20 

41.  

5 3 2 4 14 

42.  

5 4 4 5 18 

43.  

5 5 5 4 19 

44.  

5 5 5 5 20 

45.  

5 3 4 3 15 

46.  

5 5 5 5 20 

47.  

5 5 5 5 20 
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48.  

4 5 4 4 17 

49.  

4 4 4 4 16 

50.  

4 4 4 4 16 

51.  

5 4 5 4 18 

52.  

3 3 4 4 14 

53.  

5 5 5 5 20 

54.  

4 3 4 5 16 

55.  

4 4 3 5 16 

56.  

5 5 5 5 20 

57.  

4 4 4 4 16 

58.  

4 3 3 5 15 

59.  

3 3 4 5 15 

60.  

5 5 5 5 20 

61.  

5 5 4 5 19 

62.  

4 5 5 4 18 

63.  

4 3 4 5 16 

64.  

5 5 5 5 20 

65.  

5 5 5 5 20 

66.  

4 4 3 4 15 

67.  

4 4 3 5 16 

68.  

4 5 3 5 17 

69.  

5 5 5 5 20 
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70.  

4 4 4 4 16 

71.  

4 4 4 5 17 

72.  

4 4 4 4 16 

73.  

5 4 4 4 17 

74.  

5 3 4 5 17 

75.  

4 4 4 4 16 

76.  

5 5 5 5 20 

77.  

5 5 5 5 20 

78.  

4 4 5 4 17 

79.  

5 4 4 4 17 

80.  

5 4 5 4 18 

81.  

4 4 4 4 16 

82.  

3 2 2 2 9 

83.  

4 2 4 5 15 

84.  

4 2 4 4 14 

85.  

4 4 4 4 16 

86.  

4 4 4 4 16 

87.  

4 3 4 3 14 

88.  

4 4 4 3 15 

89.  

4 4 2 4 14 

90.  

5 4 5 4 18 

91.  

4 2 2 4 12 
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92.  

4 4 4 1 13 

93.  

4 5 4 2 15 

94.  

4 4 3 4 15 

95.  

4 4 3 2 13 

96.  

4 2 5 5 16 

97.  

5 2 3 4 14 

98.  

4 5 4 4 17 

99.  

5 4 4 3 16 

100.  

4 4 3 5 16 

 

3. Variabel X3 (Motivasi Kerja) 

No. 

X3.1 X3.2 X3,3 TOTAL X3 

1.  

3 4 4 11 

2.  

2 2 3 7 

3.  

3 3 4 10 

4.  

4 3 4 11 

5.  

4 4 5 13 

6.  

4 5 4 13 

7.  

5 5 5 15 

8.  

5 5 5 15 

9.  

4 5 4 13 

10.  

4 3 4 11 

11.  

4 4 4 12 
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12.  

4 4 5 13 

13.  

5 4 5 14 

14.  

5 3 5 13 

15.  

5 3 3 11 

16.  

3 5 5 13 

17.  

5 3 4 12 

18.  

2 3 3 8 

19.  

4 4 3 11 

20.  

4 4 4 12 

21.  

5 4 4 13 

22.  

5 5 5 15 

23.  

4 4 4 12 

24.  

4 4 3 11 

25.  

5 4 4 13 

26.  

5 5 5 15 

27.  

3 4 3 10 

28.  

4 4 4 12 

29.  

4 4 5 13 

30.  

4 3 3 10 

31.  

4 4 5 13 

32.  

5 5 4 14 

33.  

4 5 5 14 
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34.  

4 4 4 12 

35.  

5 5 5 15 

36.  

4 4 3 11 

37.  

5 5 5 15 

38.  

4 4 5 13 

39.  

5 5 5 15 

40.  

4 4 3 11 

41.  

5 4 5 14 

42.  

5 3 3 11 

43.  

5 5 5 15 

44.  

4 4 4 12 

45.  

2 2 5 9 

46.  

4 4 3 11 

47.  

4 3 3 10 

48.  

5 4 4 13 

49.  

5 3 5 13 

50.  

3 4 5 12 

51.  

3 3 4 10 

52.  

5 5 5 15 

53.  

5 5 5 15 

54.  

4 4 4 12 

55.  

5 5 5 15 
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56.  

4 4 4 12 

57.  

5 5 4 14 

58.  

3 3 4 10 

59.  

5 5 5 15 

60.  

5 5 4 14 

61.  

5 4 4 13 

62.  

5 4 3 12 

63.  

4 4 5 13 

64.  

5 5 5 15 

65.  

4 5 4 13 

66.  

5 5 5 15 

67.  

4 5 4 13 

68.  

5 5 4 14 

69.  

5 4 4 13 

70.  

4 5 5 14 

71.  

4 4 5 13 

72.  

4 5 4 13 

73.  

4 4 4 12 

74.  

4 4 5 13 

75.  

4 5 4 13 

76.  

4 4 4 12 

77.  

4 4 4 12 
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78.  

5 4 4 13 

79.  

5 4 5 14 

80.  

5 4 4 13 

81.  

4 4 4 12 

82.  

5 5 4 14 

83.  

4 4 4 12 

84.  

5 4 5 14 

85.  

5 4 4 13 

86.  

4 3 3 10 

87.  

5 5 5 15 

88.  

4 4 3 11 

89.  

5 5 5 15 

90.  

4 3 4 11 

91.  

5 4 4 13 

92.  

3 3 3 9 

93.  

5 5 5 15 

94.  

2 3 3 8 

95.  

4 5 4 13 

96.  

5 5 4 14 

97.  

4 3 4 11 

98.  

5 4 5 14 

99.  

5 5 4 14 
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100.  

5 5 5 15 

 

 

4. Variabel X4 (Disiplin Kerja) 

No. 

X4.1 X4.2 X4.3 
TOTAL 
X4 

1.  

4 3 2 9 

2.  

3 4 4 11 

3.  

4 4 1 9 

4.  

3 5 3 11 

5.  

5 5 5 15 

6.  

3 2 2 7 

7.  

5 5 5 15 

8.  

4 4 5 13 

9.  

3 4 4 11 

10.  

3 4 2 9 

11.  

3 4 4 11 

12.  

4 4 4 12 

13.  

4 3 5 12 

14.  

5 5 4 14 

15.  

4 3 3 10 

16.  

4 4 3 11 

17.  

4 3 4 11 

18.  

3 4 4 11 
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19.  

3 4 5 12 

20.  

3 4 4 11 

21.  

4 5 4 13 

22.  

5 5 5 15 

23.  

4 4 4 12 

24.  

4 3 5 12 

25.  

4 5 5 14 

26.  

5 4 5 14 

27.  

4 4 5 13 

28.  

5 2 4 11 

29.  

5 3 5 13 

30.  

4 4 5 13 

31.  

4 4 5 13 

32.  

5 5 5 15 

33.  

4 4 5 13 

34.  

2 4 3 9 

35.  

5 5 5 15 

36.  

5 4 4 13 

37.  

4 5 4 13 

38.  

4 4 4 12 

39.  

5 5 5 15 

40.  

3 4 4 11 
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41.  

5 5 5 15 

42.  

5 3 4 12 

43.  

4 5 4 13 

44.  

4 5 4 13 

45.  

3 5 4 12 

46.  

4 3 4 11 

47.  

4 3 4 11 

48.  

5 5 5 15 

49.  

4 5 5 14 

50.  

3 5 3 11 

51.  

4 5 5 14 

52.  

5 4 5 14 

53.  

5 5 5 15 

54.  

4 4 4 12 

55.  

3 5 5 13 

56.  

4 4 3 11 

57.  

5 4 4 13 

58.  

4 4 4 12 

59.  

4 4 5 13 

60.  

4 5 5 14 

61.  

4 4 4 12 

62.  

5 5 5 15 
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63.  

4 4 5 13 

64.  

4 5 5 14 

65.  

4 5 5 14 

66.  

4 5 5 14 

67.  

3 5 5 13 

68.  

4 5 3 12 

69.  

5 4 5 14 

70.  

4 5 4 13 

71.  

5 5 4 14 

72.  

4 5 5 14 

73.  

5 5 5 15 

74.  

5 4 5 14 

75.  

4 4 4 12 

76.  

5 5 4 14 

77.  

4 4 4 12 

78.  

4 4 5 13 

79.  

4 5 4 13 

80.  

4 5 5 14 

81.  

4 4 5 13 

82.  

5 5 5 15 

83.  

4 4 4 12 

84.  

5 5 5 15 
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85.  

5 4 4 13 

86.  

3 4 3 10 

87.  

5 5 5 15 

88.  

3 4 4 11 

89.  

5 5 5 15 

90.  

3 4 3 10 

91.  

4 5 4 13 

92.  

3 3 3 9 

93.  

5 5 5 15 

94.  

3 5 3 11 

95.  

5 4 4 13 

96.  

5 5 5 15 

97.  

3 4 5 12 

98.  

4 3 3 10 

99.  

5 4 4 13 

100.  

5 5 5 15 

 

5. Variabel X5 (Kompensasi) 

No. 

X5.1 X5.2 X5.3 
TOTAL 
X5 

1.  

3 4 4 11 

2.  

4 4 5 13 

3.  

5 4 5 14 

4.  

4 3 4 11 
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5.  

4 4 5 13 

6.  

4 5 4 13 

7.  

4 3 3 10 

8.  

4 5 5 14 

9.  

4 3 4 11 

10.  

5 4 4 13 

11.  

4 4 4 12 

12.  

4 4 5 13 

13.  

5 4 5 14 

14.  

5 4 5 14 

15.  

4 3 3 10 

16.  

3 2 3 8 

17.  

5 4 4 13 

18.  

3 3 4 10 

19.  

4 4 3 11 

20.  

4 4 4 12 

21.  

5 4 4 13 

22.  

5 4 4 13 

23.  

4 4 5 13 

24.  

4 4 3 11 

25.  

5 4 4 13 

26.  

5 5 5 15 
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27.  

3 4 3 10 

28.  

4 3 4 11 

29.  

4 4 5 13 

30.  

4 3 3 10 

31.  

4 4 5 13 

32.  

5 5 4 14 

33.  

4 5 5 14 

34.  

4 4 4 12 

35.  

5 5 5 15 

36.  

4 4 3 11 

37.  

5 5 5 15 

38.  

4 4 3 11 

39.  

5 4 4 13 

40.  

4 4 5 13 

41.  

5 4 5 14 

42.  

4 3 3 10 

43.  

5 4 5 14 

44.  

4 4 4 12 

45.  

3 3 4 10 

46.  

4 4 3 11 

47.  

4 3 4 11 

48.  

5 4 4 13 
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49.  

5 4 5 14 

50.  

4 4 5 13 

51.  

3 4 3 10 

52.  

5 5 5 15 

53.  

5 5 5 15 

54.  

4 4 4 12 

55.  

5 5 5 15 

56.  

4 4 4 12 

57.  

5 5 4 14 

58.  

3 3 4 10 

59.  

5 5 5 15 

60.  

5 5 4 14 

61.  

5 4 4 13 

62.  

5 4 4 13 

63.  

4 4 5 13 

64.  

5 4 5 14 

65.  

4 5 4 13 

66.  

3 4 4 11 

67.  

4 5 4 13 

68.  

5 5 4 14 

69.  

5 4 4 13 

70.  

4 5 5 14 
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71.  

4 4 5 13 

72.  

5 5 4 14 

73.  

4 4 4 12 

74.  

4 4 5 13 

75.  

4 5 4 13 

76.  

4 4 4 12 

77.  

4 4 4 12 

78.  

5 4 4 13 

79.  

5 4 5 14 

80.  

5 4 4 13 

81.  

4 4 4 12 

82.  

5 5 4 14 

83.  

4 4 4 12 

84.  

5 4 5 14 

85.  

5 4 4 13 

86.  

4 3 3 10 

87.  

5 5 4 14 

88.  

4 4 3 11 

89.  

5 5 4 14 

90.  

4 3 3 10 

91.  

5 4 4 13 

92.  

3 3 4 10 
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93.  

3 4 3 10 

94.  

4 3 4 11 

95.  

4 5 4 13 

96.  

5 5 4 14 

97.  

4 5 4 13 

98.  

5 4 5 14 

99.  

4 4 5 13 

100.  

4 4 5 13 

 

6. Variabel Y (Kompensasi) 

No.  

Y1 Y2 
TOTAL 
Y 

1.  

4 4 8 

2.  

5 4 9 

3.  

3 4 7 

4.  

4 3 7 

5.  

4 4 8 

6.  

4 5 9 

7.  

5 5 10 

8.  

5 5 10 

9.  

4 5 9 

10.  

3 4 7 

11.  

4 4 8 

12.  

4 4 8 



31 
 

13.  

5 4 9 

14.  

5 4 9 

15.  

5 4 9 

16.  

3 5 8 

17.  

4 3 7 

18.  

4 3 7 

19.  

4 4 8 

20.  

4 4 8 

21.  

5 4 9 

22.  

5 5 10 

23.  

4 4 8 

24.  

4 4 8 

25.  

5 4 9 

26.  

5 5 10 

27.  

5 4 9 

28.  

4 4 8 

29.  

4 4 8 

30.  

4 3 7 

31.  

4 4 8 

32.  

5 5 10 

33.  

4 5 9 

34.  

4 4 8 
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35.  

5 5 10 

36.  

4 4 8 

37.  

5 5 10 

38.  

4 4 8 

39.  

5 5 10 

40.  

4 4 8 

41.  

5 4 9 

42.  

5 5 10 

43.  

5 5 10 

44.  

4 4 8 

45.  

4 5 9 

46.  

4 4 8 

47.  

4 5 9 

48.  

5 4 9 

49.  

5 5 10 

50.  

5 5 10 

51.  

5 5 10 

52.  

5 5 10 

53.  

5 5 10 

54.  

4 4 8 

55.  

5 5 10 

56.  

4 5 9 



33 
 

57.  

5 5 10 

58.  

4 4 8 

59.  

5 5 10 

60.  

5 5 10 

61.  

5 4 9 

62.  

5 4 9 

63.  

4 4 8 

64.  

5 5 10 

65.  

4 5 9 

66.  

5 5 10 

67.  

4 5 9 

68.  

5 5 10 

69.  

5 4 9 

70.  

4 5 9 

71.  

4 4 8 

72.  

4 5 9 

73.  

4 4 8 

74.  

4 4 8 

75.  

4 5 9 

76.  

5 5 10 

77.  

4 4 8 

78.  

5 4 9 
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79.  

5 4 9 

80.  

5 4 9 

81.  

4 4 8 

82.  

5 5 10 

83.  

4 4 8 

84.  

5 4 9 

85.  

5 4 9 

86.  

4 5 9 

87.  

5 5 10 

88.  

4 4 8 

89.  

5 5 10 

90.  

4 3 7 

91.  

5 4 9 

92.  

4 4 8 

93.  

5 5 10 

94.  

2 3 5 

95.  

4 5 9 

96.  

5 5 10 

97.  

4 3 7 

98.  

5 4 9 

99.  

5 5 10 

100.  

5 5 10 
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Lampiran 3 Hasil Output SPSS (SPSS23) 

1. Uji Validitas 

a) Beban Kerja (X1) 

 

Correlations 

 x1.1 x1.2 x1 

x1.1 Pearson Correlation 1 .473** .852** 

Sig. (2-tailed)  .000 .000 

N 100 100 100 

x1.2 Pearson Correlation .473** 1 .864** 

Sig. (2-tailed) .000  .000 

N 100 100 100 

x1 Pearson Correlation .852** .864** 1 

Sig. (2-tailed) .000 .000  

N 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

b) Lingkungan Kerja Fisik (X2) 

 

Correlations 

 x2.1 x2.2 x2.3 x2.4 x2 

x2.1 Pearson Correlation 1 .425** .471** .379** .744** 

Sig. (2-tailed)  .000 .000 .000 .000 

N 100 100 100 100 100 

x2.2 Pearson Correlation .425** 1 .446** .146 .714** 

Sig. (2-tailed) .000  .000 .147 .000 

N 100 100 100 100 100 

x2.3 Pearson Correlation .471** .446** 1 .253* .760** 

Sig. (2-tailed) .000 .000  .011 .000 

N 100 100 100 100 100 

x2.4 Pearson Correlation .379** .146 .253* 1 .645** 
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Sig. (2-tailed) .000 .147 .011  .000 

N 100 100 100 100 100 

x2 Pearson Correlation .744** .714** .760** .645** 1 

Sig. (2-tailed) .000 .000 .000 .000  

N 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 

 

c) Motivasi Kerja 

 

Correlations 

 x3.1 x3.2 x3.3 x3 

x3.1 Pearson Correlation 1 .521** .360** .801** 

Sig. (2-tailed)  .000 .000 .000 

N 100 100 100 100 

x3.2 Pearson Correlation .521** 1 .443** .832** 

Sig. (2-tailed) .000  .000 .000 

N 100 100 100 100 

x3.3 Pearson Correlation .360** .443** 1 .743** 

Sig. (2-tailed) .000 .000  .000 

N 100 100 100 100 

x3 Pearson Correlation .801** .832** .743** 1 

Sig. (2-tailed) .000 .000 .000  

N 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

d) Disiplin Kerja (X4) 

 

Correlations 

 x4.1 x4.2 x4.3 x4 

x4.1 Pearson Correlation 1 .196 .440** .722** 

Sig. (2-tailed)  .051 .000 .000 

N 100 100 100 100 

x4.2 Pearson Correlation .196 1 .371** .685** 

Sig. (2-tailed) .051  .000 .000 

N 100 100 100 100 

x4.3 Pearson Correlation .440** .371** 1 .831** 
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Sig. (2-tailed) .000 .000  .000 

N 100 100 100 100 

x4 Pearson Correlation .722** .685** .831** 1 

Sig. (2-tailed) .000 .000 .000  

N 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

e) Kompensasi (X5) 

 

Correlations 

 x5.1 x5.2 x5.3 x5 

x5.1 Pearson Correlation 1 .465** .366** .780** 

Sig. (2-tailed)  .000 .000 .000 

N 100 100 100 100 

x5.2 Pearson Correlation .465** 1 .372** .789** 

Sig. (2-tailed) .000  .000 .000 

N 100 100 100 100 

x5.3 Pearson Correlation .366** .372** 1 .756** 

Sig. (2-tailed) .000 .000  .000 

N 100 100 100 100 

x5 Pearson Correlation .780** .789** .756** 1 
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Sig. (2-tailed) .000 .000 .000  

N 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

f) Kinerja Karyawan (Y) 

 

Correlations 

 y1 y2 y 

y1 Pearson Correlation 1 .398** .834** 

Sig. (2-tailed)  .000 .000 

N 100 100 100 

y2 Pearson Correlation .398** 1 .838** 

Sig. (2-tailed) .000  .000 

N 100 100 100 

y Pearson Correlation .834** .838** 1 

Sig. (2-tailed) .000 .000  

N 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

2. Uji Realibilitas 

a) Beban Kerja 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.870 3 

 

b) Lingkungan Kerja fisik  

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.779 5 
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c) Motivasi Kerja 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.823 4 

 

d) Disiplin Kerja 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.802 4 

 

e) Kompensasi 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.815 4 

 

f) Kinerja Karyawan 

 

Reliability Statistics 

Cronbach's Alpha N of Items 

.857 3 

 

3. Uji Regresi linier berganda 

 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.034 .878  3.455 .001 

x1 .073 .099 .091 .741 .460 

x2 .016 .034 .036 .467 .641 

x3 .260 .086 .458 3.023 .003 

x4 .128 .054 .222 2.388 .019 
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x5 .000 .064 .001 .005 .996 

 

4. Uji Normalitas 

 

One-Sample Kolmogorov-Smirnov Test 

 

Unstandardized 

Residual 

N 100 

Normal Parametersa,b Mean .0000000 

Std. Deviation .74031273 

Most Extreme Differences Absolute .075 

Positive .075 

Negative -.047 

Test Statistic .075 

Asymp. Sig. (2-tailed) .182c 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

 

5. Uji Multikolinearitas 

 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity Statistics 

B Std. Error Beta Tolerance VIF 

1 (Constant) 3.034 .878  3.455 .001   

x1 .073 .099 .091 .741 .460 .367 2.723 

x2 .016 .034 .036 .467 .641 .964 1.038 

x3 .260 .086 .458 3.023 .003 .244 4.102 

x4 .128 .054 .222 2.388 .019 .648 1.544 

x5 .000 .064 .001 .005 .996 .596 1.678 

a. Dependent Variable: y 

 

6. Uji Heteroskedastisitas 

Correlations 
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 x1 x2 x3 x4 x5 

Unstandard

ized 

Residual 

Spearman's 

rho 

x1 Correlation 

Coefficient 
1.000 -.014 .816** .456** .576** .169 

Sig. (2-tailed) . .894 .000 .000 .000 .093 

N 100 100 100 100 100 100 

x2 Correlation 

Coefficient 
-.014 1.000 .079 .138 .057 .014 

Sig. (2-tailed) .894 . .435 .172 .575 .889 

N 100 100 100 100 100 100 

x3 Correlation 

Coefficient 
.816** .079 1.000 .640** .704** .184 

Sig. (2-tailed) .000 .435 . .000 .000 .066 

N 100 100 100 100 100 100 

x4 Correlation 

Coefficient 
.456** .138 .640** 1.000 .441** .076 

Sig. (2-tailed) .000 .172 .000 . .000 .452 

N 100 100 100 100 100 100 

x5 Correlation 

Coefficient 
.576** .057 .704** .441** 1.000 .107 

Sig. (2-tailed) .000 .575 .000 .000 . .288 

N 100 100 100 100 100 100 

Unstandardized 

Residual 

Correlation 

Coefficient 
.169 .014 .184 .076 .107 1.000 

Sig. (2-tailed) .093 .889 .066 .452 .288 . 

N 100 100 100 100 100 100 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

7. Uji Autokorelasi 

 

Runs Test 

 

Unstandardized 

Residual 

Test Valuea .05722 

Cases < Test Value 50 

Cases >= Test Value 50 
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Total Cases 100 

Number of Runs 49 

Z -.402 

Asymp. Sig. (2-tailed) .688 

a. Median 

 

8. Uji F 

 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 Regression 49.132 5 9.826 17.024 .000b 

Residual 54.258 94 .577   

Total 103.390 99    

a. Dependent Variable: y 

b. Predictors: (Constant), x5, x2, x4, x1, x3 

 

 

 

9. Uji R 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .689a .475 .447 .760 

a. Predictors: (Constant), x5, x2, x4, x1, x3 

b. Dependent Variable: y 

 

10. Uji T 

 

Model 

Unstandardized Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.034 .878  3.455 .001 

x1 .073 .099 .091 .741 .460 

x2 .016 .034 .036 .467 .641 
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x3 .260 .086 .458 3.023 .003 

x4 .128 .054 .222 2.388 .019 

x5 .000 .064 .001 .005 .996 
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