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ABSTRAK

PENGARUH KOMPENSASI FINANSIAL, MOTIVASI KERJA, GAYA
KEPEMIMPINAN DAN LINGKUNGAN KERJA TERHADAP KINERJA
PEGAWAI DIREKTORAT KEAMANAN PENERBANGAN
KEMENTRIAN PERHUBUNGAN UDARA
JAKARTA PUSAT

Oleh : Dhea Setiawan

NPM :183112340240586

Tugas Akhir berada dibawah bimbingan Dr.Ir.Saharso, M.M.

Penelitian yang bertujuan untuk menganalisis pengaruh Kompensasi Finansial
(X1), Motivasi Kerja (X2), Gaya Kepemimpinan (X3), dan Lingkungan Kerja (X4)
terhadap Kinerja Pegawai (Y) Direktorat Keamanan Penerbangan Kementrian
Perhubungan Udara Jakarta Pusat. Sampel yang diperoleh sebanyak 90 responden
pegawai. Data yang digunakan dalam penelitian ini ialah menggunakan data primer
dan diolah melalui program SPSS versi 25. Sedangkan analisis data yang digunakan
dalam penelitian ini meliputi : Metode analisis, pengujian hipotesis, dan uji
kelayakan model. Hasil uji signifikan atau Uji t menunjukan bahwa : 1)
Kompensasi, dengan nilai thiwng 3, 924 > tiavel 1,98827 dan nilai signifikansi 0,000.
2) Motivasi kerja dengan nilai thiung- 2,428 > tuapel 1,98827 dan nilai signifikansi
0,017. 3) Gaya Kepemimpinan dengan nilai thiung 2,858 > tiaper 1,98827 dan nilai
signifikansi 0,005. 4) Lingkungan Kerja dengan nilai thiung 2,279 > trabel 1,98827
dan nilai signifikansi 0,025. Dengan demikian berarti bahwa variabel Kompensasi
(X1), Motivasi Kerja (X2), Gaya Kepemimpinan (X3), dan Lingkungan Kerja (X4)
secara positif dan signifikan memiliki pengaruh terhadap Kinerja Pegawai (YY)
Direktorat Keamanan Penerbangan Kementrian Perhubungan Udara Jakarta Pusat.

Kata Kunci: Kompensasi Finansial, Motivasi Kerja, Gaya Kepemimpinan dan
Lingkungan Kerja, Kinerja Pegawal



ABSTRACT

THE EFFECT OF FINANCIAL COMPENSATION, WORK
MOTIVATION,LEADERSHIP STYLE AND WORK ENVIRONMENT ON
THE PERFORMANCE OF EMPLOYEES OF THE AVIATION SECURITY
DIRECTORATE OF THE MINISTRY OF CIVIL AVIATION
TRANSPORTATION CENTRAL JAKARTA

By: Dhea Setiawan
Student ID Number : 183112340240586

Thesis Under Supervision Of Mr.Dr.Ir.Saharso, M.M.

This study aims to analyze the effect of Financial Compensation (X1), Work
Motivation (X2), Leadership Style (X3), and Work Environment (X4) on Employee
Performance (Y) of the Directorate of Aviation Security of the Ministry of Civil
Aviation, Central Jakarta. The sample obtained was 90 employee respondents. The
data used in this study was using primary data and processed through the SPSS
version 25 program. Meanwhile, the/data analysis used in this study includes:
Analysis methods, hypothesis testing, and model feasibility tests. The results of the
significant test or t test show that : 1) Compensation, with a calculated value of
3.924 > ttabel 1.98827 and a significance value of 0.000. 2) Work motivation with
a calculated value of 2.428 > a ttabel of 1.98827 and a significance value of 0.017.
3) Leadership Style with a calculated value of 2.858 > ttabel 1.98827 and a
significance value of 0.005. 4) Working Environment with a calculated value of
2.279 > ttabel 1.98827 and a significance value of 0.025. Thus, it means that the
variables of Compensation (X1), Work Motivation (X2), Leadership Style (X3), and
Work Environment (X4) positively and significantly have an influence on Employee
Performance (Y) of the Aviation Security Directorate of the Ministry of Civil
Aviation, Central Jakarta.

Keywords: Financial Compensation, Work Motivation, Leadership Style and Work
Environment, Employee Performance
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