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ABSTRAK 

Nama : Izza Afifa Azzahra 

Program Studi : Ilmu Administrasi Publik 

Judul : Efektivitas Penyelenggaraan Mutasi Pegawai di Badan 

Pusat Statistik Tahun 2020 

Penelitian ini bertujuan untuk mengetahui efektivitas daripada kegiatan Mutasi 

Pegawai di Badan Pusat Statistik Republik Indonesia tahun 2020, yang menurut 

pengamatan peneliti terdapat beberapa kendala yakni kurangnya transparansi 

daripada penyelenggaraan mutasi tersebut. Metode yang digunakan dalam 

penelitian ini sendiri merupakan metode kualitatif, yang mana nantinya hasil 

penelitian akan berupa deskripsi daripada kegiatan mutasi yang berlangsung di 

Badan Pusat Statistik. Beberapa teknik yang digunakan yakni observasi, wawancara 

dan dokumentasi. Secara garis besar hasil daripada penelitian ini, menyatakan 

bahwa Efektivitas Mutasi Pegawai di Badan Pusat Statistik sudah cukup baik dan 

dapat memberikan dampak pengembangan karir kepada para pegawainya. Hasilnya 

ialah pelaksanaan mutasi di Badan Pusat Statistik menunjukan bahwa masih kurang 

efektif. 

Kata kunci: Efektivitas, Mutasi Pegawai, Pengembangan Karir, Badan Pusat 

Statistik. 

Dosen Pembimbing: Dr. Bhakti Nur Avianto, M.Si 

Referensi: 9 buku, 7 jurnal, 2 peraturan, 2 website 
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ABSTRACT 
 

Name : Izza Afifa Azzahra 

Study Program : Public Administration 

Title : Efektivitas Penyelenggaraan Mutasi Pegawai di Badan 

Pusat Statistik RI Tahun 2020 

This study aims to determine the effectiveness of the Employee Mutation activities 

at the Central Statistics Agency of the Republic of Indonesia in 2020, which 

according to the researcher's observations there are several obstacles, namely the 

lack of transparency of the implementation of the mutation. The method used in this 

research is a qualitative method, in which the results of the research will be in the 

form of a description of the mutation activities that take place at the Central 

Statistics Agency. Some of the techniques used are observation, interviews and 

documentation. Broadly speaking, the results of this study indicate that the 

Effectiveness of Employee Transfers at the Central Statistics Agency is quite good 

and can have an impact on career development for its employees. The result is that 

the implementation of mutations at the Central Statistics Agency shows that it is 

still not effective. 

Keywords: Effectiveness, Employee Transfer, Career Development, Central 

Bureau of Statistics 

Mentor: Dr. Bhakti Nur Avianto, M.Si 

Reference: 9 books, 7 journal, 2 reegulation, 2 website 
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