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ABSTRAK 

 

PENGARUH KOMPENSASI FINANSIAL, MOTIVASI INTRINSIK, DAN 

KEPEMIMPINAN VISIONER TERHADAP KINERJA KARYAWAN PT 

MULTINA INSPINDO JAKARTA 

 

Oleh: Gani Wiharseno 

NPM: 183112340240625 

 

Skripsi dibawah bimbingan Beureukat, S.E., M.Si. 

 

 Penelitian ini bertujuan menganalisis Pengaruh kompensasi finansial, 

motivasi intrinsik dan kepemimpinan visioner terhadap kinerja karyawan PT 

Multina Inspindo Jakarta. Responden penelitian ini memakai data primer, dan 

berjumlah 100 orang yang telah mengisi kuisioner. Data analisis menggunakan 

analisis deskriptif dan analisis infrensial.  

 Hasil Penelitian menunjukkan varibel kompensasi finansial, motivasi 

intrinsik, dan kepemimpnan visioner memiliki pengaruh positif dan signifikan 

terhadap kinerja karyawan PT Multina Inspindo  memiliki dampak sangat kuat,  

Kinerja karyawan yang merupakan variabel terikat dapat dijelaskan dengan  

variabel bebas  yang terdiri dari kompensasi finansial, motivasi ekstrinsik dan 

kepemimpinan visioner mampu mengetahui naik turunnya kinerja karyawan. 

 

Kata Kunci : Kompensasi Finansial, Motivasi Intrinsik, Kepemimpinan 

Visioner dan Kinerja Karyawan 
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ABSTRACT 

 

THE EFFECT OF FINANCIAL COMPENSATION, INTRINSIC 

MOTIVATION, AND VISIONARY LEADERSHIP ON THE 

PERFORMANCE EMPLOYEES OF PT MULTINA INSPINDO JAKARTA 

 

By: Gani Wiharseno 

NPM: 183112340240625 

 

Thesis under the guidance of Beureukat, S.E., M.Si. 

 

 The purpose of this study is to analyze the effect of financial compensation, 

intrinsic motivation and visionary leadership on the performance of welding 

workshop employees of PT Multina Inspindo Jakarta. Respondents in the study 

using this primary data numbered 100 people and had filled out a questionnaire. 

The analysis data uses descriptive analysis and inferential analysis.  

 The results showed that the variability of financial compensation, intrinsic 

motivation, and visionary leadership has a positive and significant influence on the 

performance of employees of the welding workshop of PT Multina Inspindo has a 

very strong impact, Employee performance which is a bound variable can be 

explained by free variables consisting of financial compensation, extrinsic 

motivation and visionary leadership able to know the ups and downs of employee 

performance. 

 

Keywords : Financial Compensation, Intrinsic Motivation, Visionary 

Leadership and Employee Performance 
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