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ABSTRAK 

 

PENGARUH BEBAN KERJA, DISIPLIN, DAN MOTIVASI TERHADAP 

KINERJA KARYAWAN RUMAH SAKIT VANIA KOTA BOGOR  

 

Oleh:  

Felita Charity Wulandari 

183112340250271 

 

Tugas Akhir dibawah bimbingan: Dr. Achmad Cik, S.E., M.M. 

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh 

beban kerja, disiplin, dan motivasi kerja terhadap kinerja karyawan Rumah Sakit 

Vania Kota Bogor. Data penelitian dibagi menjadi dua yaitu data primer dan 

sekunder dimana data primer diperoleh dengan menyebarkan kuesioner kepada 65 

responden. Data yang telah dikumpulkan kemudian dianalisis dengan analisis 

inferensial dengan regresi linier berganda dan uji hipotesis. Hasilnya, terdapat 

pengaruh tidak signifikan antara beban kerja (X1) dan kinerja karyawan (Y), 

disiplin (X2) berpengaruh positif dan signifikan terhadap kinerja karyawan (Y), 

motivasi (X3) berpengaruh positif dan signifikan terhadap kinerja karyawan (Y).  

Kata Kunci: Beban Kerja, Disiplin, Motivasi, dan Kinerja. 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 
 

ABSTRACT 

 

THE INFLUENCE OF WORKLOAD, DICIPLINE, AND MOTIVATION ON 

EMPLOYEE PERFORMANCE AT RUMAH SAKIT VANIA KOTA BOGOR 

 

By: 

Felita Charity Wulandari 

183112340250271  

 

Thesis under the guidance of: Dr. Achmad Cik, S.E., M.M.  

This study aimed to determine and analyze the effect of workload, 

discipline, and work motivation on employee performance at Vania Hospital, 

Bogor City. The data collection was divided into two parts namely primary and 

secondary data where primary data was obtained by distributing questionnaires 

to 65 respondents. The data that has been collected was then analyzed by 

inferential analysis with multiple linear regression and hypothesis testing. As a 

result, there was an insignificant effect between workload (X1) and employee 

performance (Y), discipline (X2) has a positive and significant effect on employee 

performance (Y), motivation (X3) has a positive and significant effect on employee 

performance (Y). 

Keywords: Workload, Discipline, Motivation, and Performance 
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