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Lampiran 6. Hasil uji Validitas dan Reliabilitas
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Lampiran 7. Hasil output analisa data

Statistics

Jenis

Kelamin Usia Pendidikan Masa kerja

Beban

Kerja (X1)

Kecemasan

(X2)

Tingkat

Stres (Y)

N Valid 135 135 135 135 135 135 135

Missing 0 0 0 0 0 0 0

Jenis Kelamin

Frequency Percent

Valid

Percent

Cumulative

Percent

Valid Laki-laki 34 25.2 25.2 25.2

Perempuan 101 74.8 74.8 100.0

Total 135 100.0 100.0

Usia

Frequency Percent

Valid

Percent

Cumulative

Percent

Valid 20-25 Tahun 16 11.9 11.9 11.9

26-30 Tahun 76 56.3 56.3 68.1

31-35 Tahun 33 24.4 24.4 92.6

36-40 Tahun 9 6.7 6.7 99.3

40-45 Tahun 1 .7 .7 100.0

Total 135 100.0 100.0
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Pendidikan

Frequency Percent

Valid

Percent

Cumulative

Percent

Valid NERS 5 3.7 3.7 3.7

D1 1 .7 .7 4.4

D3 31 23.0 23.0 27.4

D4 11 8.1 8.1 35.6

S1 76 56.3 56.3 91.9

S2 11 8.1 8.1 100.0

Total 135 100.0 100.0

Masa kerja

Frequency Percent

Valid

Percent

Cumulative

Percent

Valid 1 .7 .7 .7

1 tahun 2 1.5 1.5 2.2

1 th 1 .7 .7 3.0

1 thn 2 1.5 1.5 4.4

10 tahun 1 .7 .7 5.2

10 thn 3 2.2 2.2 7.4

11 thn 1 .7 .7 8.1

12 tahun 1 .7 .7 8.9

2 tahun 11 8.1 8.1 17.0

2 Tahun 2 1.5 1.5 18.5

2 thn 4 3.0 3.0 21.5

2 thn 8 bln 1 .7 .7 22.2

3 tahun 11 8.1 8.1 30.4

3 th 2 1.5 1.5 31.9

3 thn 5 3.7 3.7 35.6

3.4 thn 1 .7 .7 36.3

3.5 th 1 .7 .7 37.0
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3.5 thn 2 1.5 1.5 38.5

3tahun 1 .7 .7 39.3

3th 4 3.0 3.0 42.2

4 tahun 12 8.9 8.9 51.1

4 Tahun 1 .7 .7 51.9

4 th 2 1.5 1.5 53.3

4 thn 5 3.7 3.7 57.0

4.5 th 2 1.5 1.5 58.5

4th 3 2.2 2.2 60.7

4thn 1 .7 .7 61.5

5 tahun 21 15.6 15.6 77.0

5 Tahun 1 .7 .7 77.8

5 thn 3 2.2 2.2 80.0

6 tahun 7 5.2 5.2 85.2

6 thn 3 2.2 2.2 87.4

6thn 1 .7 .7 88.1

7 bln 1 .7 .7 88.9

7 tahun 7 5.2 5.2 94.1

7 thn 3 2.2 2.2 96.3

7.3 thn 1 .7 .7 97.0

8 bln 1 .7 .7 97.8

8 tahun 1 .7 .7 98.5

8 taun 1 .7 .7 99.3

8 thn 1 .7 .7 100.0

Total 135 100.0 100.0

Beban Kerja (X1)

Frequency Percent

Valid

Percent

Cumulative

Percent

Valid ringan 20 14.8 14.8 14.8

sedang 65 48.1 48.1 63.0

berat 50 37.0 37.0 100.0

Total 135 100.0 100.0
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Kecemasan (X2)

Frequency Percent

Valid

Percent

Cumulative

Percent

Valid ringan 17 12.6 12.6 12.6

sedang 60 44.4 44.4 57.0

berat 58 43.0 43.0 100.0

Total 135 100.0 100.0

Tingkat Stres (Y)

Frequency Percent

Valid

Percent

Cumulative

Percent

Valid rendah 14 10.4 10.4 10.4

sedang 65 48.1 48.1 58.5

tinggi 56 41.5 41.5 100.0

Total 135 100.0 100.0

Crosstabs

Case Processing Summary
Cases

Valid Missing Total

N Percent N Percent N Percent

BEBAN KERJA * TINGKAT

STRES

135 100.0% 0 0.0% 135 100.0%
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Chi-Square Tests

Value df

Asymptotic

Significance (2-

sided)

Pearson Chi-Square 61.595a 4 .000

Likelihood Ratio 66.534 4 .000

Linear-by-Linear Association 52.725 1 .000

N of Valid Cases 135

a. 1 cells (11,1%) have expected count less than 5. The minimum

expected count is 2,07.

BEBAN KERJA * TINGKAT STRES Crosstabulation
TINGKAT STRES

TotalStres ringan Stres Sedang Stres Berat

BEBAN KERJA Beban Kerja berat Count 8 12 0 20

Expected Count 2.1 9.6 8.3 20.0

% within BEBAN KERJA 40.0% 60.0% 0.0% 100.0%

% within TINGKAT STRES 57.1% 18.5% 0.0% 14.8%

Beban kerja sedang Count 6 42 17 65

Expected Count 6.7 31.3 27.0 65.0

% within BEBAN KERJA 9.2% 64.6% 26.2% 100.0%

% within TINGKAT STRES 42.9% 64.6% 30.4% 48.1%

Beban kerja ringan Count 0 11 39 50

Expected Count 5.2 24.1 20.7 50.0

% within BEBAN KERJA 0.0% 22.0% 78.0% 100.0%

% within TINGKAT STRES 0.0% 16.9% 69.6% 37.0%

Total Count 14 65 56 135

Expected Count 14.0 65.0 56.0 135.0

% within BEBAN KERJA 10.4% 48.1% 41.5% 100.0%

% within TINGKAT STRES 100.0% 100.0% 100.0% 100.0%
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Symmetric Measures

Value

Approximate

Significance

Nominal by Nominal Phi .675 .000

Cramer's V .478 .000

Contingency Coefficient .560 .000

N of Valid Cases 135

Crosstabs

Case Processing Summary
Cases

Valid Missing Total

N Percent N Percent N Percent

KECEMASAN * TINGKAT

STRES

135 100.0% 0 0.0% 135 100.0%

KECEMASAN * TINGKAT STRES Crosstabulation
TINGKAT STRES

TotalStres ringan Stres Sedang Stres Berat

KECEMASAN Kecemasan sedang Count 14 49 14 77

Expected Count 8.0 37.1 31.9 77.0

% within KECEMASAN 18.2% 63.6% 18.2% 100.0%

% within TINGKAT STRES 100.0% 75.4% 25.0% 57.0%

Kecemasan Berat Count 0 16 42 58

Expected Count 6.0 27.9 24.1 58.0

% within KECEMASAN 0.0% 27.6% 72.4% 100.0%

% within TINGKAT STRES 0.0% 24.6% 75.0% 43.0%

Total Count 14 65 56 135

Expected Count 14.0 65.0 56.0 135.0

% within KECEMASAN 10.4% 48.1% 41.5% 100.0%

% within TINGKAT STRES 100.0% 100.0% 100.0% 100.0%
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Chi-Square Tests

Value df

Asymptotic

Significance (2-

sided)

Pearson Chi-Square 42.930a 2 .000

Likelihood Ratio 48.936 2 .000

Linear-by-Linear Association 40.829 1 .000

N of Valid Cases 135

a. 0 cells (,0%) have expected count less than 5. The minimum expected

count is 6,01.

Symmetric Measures

Value

Approximate

Significance

Nominal by Nominal Contingency Coefficient .491 .000

N of Valid Cases 135
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