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ABSTRAK 

PENGARUH KEPEMIMPINAN, LINGKUNGAN KERJA NON FISIK 

DAN MOTIVASI TERHADAP KINERJA PEGAWAI  

KEMENTERIAN AGAMA PROVINSI  

MALUKU UTARA 
 

Oleh : 

Haris Hi Abd Salam 

NPM : 183112340250409 

Tugas Akhir ini di bawah bimbingan Dr.Herry Krisnandi S.E.,M.M 

Tujuan penelitian ini untuk pengaruh kepemimpinan, lingkungan kerja dan 

motivasi terhadap kinerja pegawai di kementrian agama provinsi Maluku Utara 

Tahun 2022. Metode penelitian yang digunakan adalah survei analitik dengan 

desain penelitian cross-sectional. Dari hasil penelitian didapatkan nilai signifikansi 

kepemimpinan sebesar 0.004 < 0.05 dan T hitung sebesar 2.979 > T tabel (1.990), 

nilai signifikansi lingkungan kerja non fisik sebesar 0.005 < 0.05 dan T hitung 

sebesar 2.863 > T tabel (1.990) dan nilai signifikansi motivasi sebesar 0.042 < 0.05 

dan T hitung sebesar 2.071 > T tabel (1.990) sehingga dapat disimpulkan bahwa 

terdapat pengaruh antara kepemimpinan, lingkungan non kerja non fisik, dan 

motivasi terhadap kinerja pegawai. Diharapkan kementerian agama meningkat 

kepemimpinan yang baik dan dapat mencoba menggunakan jenis kepemimpinan 

demokratis dan transformasional dan membangun lingkungan kerja yang baik 

dengan menjalin hubungan yang baik antara atasan dan rekan kerja. 

Keywords: Kepemimpinan, Lingkungan kerja non fisik, Motivasi dan Kinerja 
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ABSTRACT 

THE EFFECT OF LEADERSHIP, NON-PHYSICAL WORK 

ENVIRONMENT AND MOTIVATION ON EMPLOYEE PERFORMANCE 

PROVINCIAL MINISTRY OF RELIGION 

NORTH MALUKU 

 

By : 

Haris Hi Abd Salam 

NPM : 183112340250409 

This Final Project is under the guidance of Dr.Herry Krisnandi S.E.,M.M 

The purpose of this study was to determine the influence of leadership, work 

environment and motivation on employee performance at the Ministry of Religion 

of North Maluku Province in 2022. The research method used was an analytic 

survey with a cross-sectional research design. From the results of the study, it was 

found that the significance value of leadership was 0.004 < 0.05 and T arithmetic 

was 2.979 > T table (1.990), the significance value of the non-physical work 

environment was 0.005 < 0.05 and T calculated was 2.863 > T table (1.990) and 

the motivation significance value was 0.042 < 0.05 and T count of 2.071 > T table 

(1.990) so it can be concluded that there is an influence between leadership, non-

physical non-work environment, and motivation with employee performance. It is 

hoped that the ministry of religion will increase good leadership and can try to use 

democratic and transformational types of leadership and build a good work 

environment by establishing good relationships between superiors and colleagues. 

Keywords: Leadership, Non-physical work environment, Motivation and 

Performance 
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