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Abstrak 

 

Dewasa ini hubungan bilateral Korea Selatan dan Indonesia semakin erat, terutama 

di bidang perdagangan dan investasi. Lalu lintas migrasi di kedua negara tersebut terus 

berkembang, mempertemukan kebudayaan-kebudayaan yang berbeda dan saling 

berinteraksi satu sama lain. Oleh sebab itu, kompetensi lintas budaya sangatlah diperlukan 

terutama dalam kegiatan bisnis. Tanpa adanya kepekaan atas perbedaan budaya dapat 

menimbulkan masalah serius dalam bisnis, sebab setiap kebudayaan memiliki caranya 

sendiri dalam menangani bisnis dan interaksi sosial. Tujuan penelitian ini memberikan 

gambaran perbedaan budaya perusahaan Korea Selatan dan Indonesia untuk membantu 

para pengusaha atau manajer Korea Selatan maupun Indonesia dalam memahami 

perbedaan budaya yang ada menggunakan analisis budaya Hofstede. Hofstede 

mengklasifikasikan budaya nasional ke dalam enam dimensi diantaranya: Low/high power 

distance (rendah/tinggi jarak kekuasaan), individualism/collectivism 

(individualisme/kolektivisme), masculinity/femininity (maskulinitas/feminimitas), short 

term vs long term orientation (orientasi jangka pendek/ panjang), uncertainty avoidance 

(penghindaran ketidakpastian), Indulgence vs restraint (pemanjaan vs pengekangan). 

Menggunakan dimensi budaya tersebut dapat membantu kita untuk mengukur perbedaan 

budaya Korea Selatan dengan budaya Indonesia. Metodologi penelitian ini adalah desk 

research dengan menggunakan data sekunder. Hasil analisis dikumpulkan dalam tabel 

yang berisi informasi tentang perbedaan budaya perusahaan Korea Selatan dan Indonesia 

dalam. Hasil penelitian menemukan bahwa budaya perusahaan Korea Selatan dan 

Indonesia memiliki banyak kemiripan. Perbedaan yang signifikan terlihat pada 

penghindaran ketidakpastian dan orientasi jangka panjang pada kedua negara tersebut. 

 

Kata kunci:  Budaya,  Perbedaan Budaya,  Budaya Perusahaan, Dimensi Budaya 

Hofstede 
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Abstract 

Currently, bilateral relations between South Korea and Indonesia are getting 

closer, especially in the fields of trade and investment. Migration traffic in the two countries 

continues to grow, bringing together different cultures and interacting with each other. 

Therefore, cross-cultural competence is needed, especially in business activities. Lack of 

sensitivity to cultural differences can create serious problems in business, because each 

culture has its own way of dealing with business and social interactions. The purpose of 

this study is to provide an overview of the differences in the corporate cultures of South 

Korea and Indonesia to assist South Korean and Indonesian entrepreneurs or managers in 

understanding cultural differences using Hofstede's cultural analysis. Hofstede classifies 

national culture into six dimensions, including: low/high power distance (low/high power 

distance), individualism/collectivism (individualism/collectivism), masculinity/feminity 

(masculinity/feminity), short term vs. short/long term), uncertainty avoidance (avoidance 

of uncertainty), indulgence vs. restraint (indulgence vs. restraint). Using these cultural 

dimensions can help us measure the differences between South Korean culture and 

Indonesian culture. The methodology of this research is desk research using secondary 

data. The results of the analysis are collected in a table containing information about the 

differences in the corporate cultures of South Korea and Indonesia. The results of the study 

found that the corporate cultures of South Korea and Indonesia have many similarities. 

Significant differences are seen in uncertainty avoidance and long-term orientation in the 

two countries. 

 

Keywords: Culture, Cultural Differences, Corporate Culture, Hofstede's Cultural 

Dimensions
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초록 

 

최근 한국과 인도네시아 양국은 교역 및 투자 분야에서 더욱 긴밀한 관계를 

가지고 있는 추세이다. 양국의 이주민 숫자는 지속적으로 증가하는 추세이며, 이에 

따라 서로 다른 문화를 체험하고 교류한다. 따라서 비지니스 활동에서 다문화 

역량을 필요로한다. 본 논문은 hofstede의 문화 분석을 적용하여, 한국과 인도네시아 

기업가 혹은 관리자에게 양국의 문화적 차이를 이해하는데 도움이 될 수 있도록 

개요를 제공하는데 목적이 있다. Hofstede는 국가적 문화를 6가지 차원으로 분류하고 

내용은 다음과 같다. 대-소 권력 격차, 개인주의 대 집단주의, 남성성 대 여성성, 

장단기 지향성, 불확실성에 대한 회피성, 응석(쾌락) 대 절제. 위의 문화적 차원을 

활용해서 한국 문화와 인도네시아 문화의 차이를 측정하는 데 도움이 될 수 있다. 본 

연구의 방법론은 2차 데이터를 활용한 desk research이다. 본 논문의 연구 결과를 통해, 

한국과 인도네시아의 기업 문화에는 상당히 유사한 점이 많음을 도출했다. 하지만 

문화적 배경에 있어서 차이가 있고, 불확실성 회피와 장기 지향성에서 유의미한 

차이가 있음을 알 수 있다. 

 

키워드: 문화, 교차 문화, Hofstede의 문화적 차원, 문화적 차이 

 

 

 

 

 

 

 

 

 

 

 


