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ABSTRAK

PENGARUH KOMPENSASI FINANSIAL, KEMAMPUAN KERJA, DAN
MOTIVASI INTRINSIK TERHADAP KINERJA KARYAWAN
PT. SENDIKA PERKASA MEGAUTAMA

Oleh :FEBILESTARI
NPM :183112340220637
Tugas akhir dibawah bimbingan Dr. Suryono Efendi, S.E, M.M.

Penelitian ini adalah hasil penelitian mengenai pengaruh Kompensasi
Finansial, Kemampuan Kerja, Dan Motivasi Intrinsik Terhadap Kinerja Karyawan
PT. Sendika Perkasa Megautama. Metode penelitan yang digunakan yaitu metode
kuantitatif. Hasil penelitian ini dengan menggunakan data primer dalam bentuk
kuesioner kepada 100 responden, hasil penelitian menyatakan bahwa terdapat
pengaruh yang positif dan signifikan antara variabel kompensasi finansial,
kemampuan kerja, dan motivasi intrinsik terhadap kinerja karyawan PT. Sendika

Perkasa Megautama.

Kata Kunci: Kemampuan Kkinerja,- Kmpensasi finansial, Kinerja Karyawan,
Motivasi intrinsik



ABSTRACT
EFFECT OF FINANCIAL COMPENSATION, WORK ABILITY, AND INTRINSIC

MOTIVATION ON EMPLOYEE PERFORMANCE
PT. SENDIKA PERKASA MEGAUTAMA
By:
Febi Lestari
NPM :183112340220637
The Final Project Under The Guidance Of Dr. Suryono Efendi, S.E, M.M.

This research is the result of research on the effect of financial
compensation, work ability, and intrinsic motivation on employee performance at
PT. Sendika Mighty Megautama. The research method used is quantitative method.
The results of this study using primary data in the form of a questionnaire to 100
respondents, the results of the study stated that there was a positive and significant
influence between the variables of financial compensation, work ability, and
intrinsic motivation on the performance of employees of PT. Sendika Mighty
Megautama.

Keywords: performance ability, financial compensation, employee performance,

intrinsic motivation
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