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ABSTRAK

Analisis Pengaruh Motivasi Kerja, Kompensasi Dan Kompetensi Terhadap
Kinerja Karyawan PT. Polowijo Gosari Group Dengan Masa Kerja Sebagai

Variabel Moderasi

Oleh : Dewi Maryam
NPM  :183112340240104

Tugas Akhir, dibawah bimbingan Atsari Sujud, S.E., M.M.

Peneclitian ini bertujuan untuk mengetahui pengaruh motivasi kerja,
kompensasi dan kompetensi terhadap kinerja karyawan PT. Polowijo Gosari
Group dengan masa kerja sebagai variabel moderasi.Populasi pada penelitian ini
menggunakan tehnik sampling Taro Yamane yang mana populasi yang dijadikan
sampel berjumlah 104 orang dengan tingkat signifikansi 95% dan standar deviasi
sebesar 25%. Penelitian = ini menggunakan data primer dengan metode
pengumpulan data melalui kuesioner yang disebarkan kepada 104 orang
responden. Teknik analisis data dengan analisis regresi linear berganda dan
moderate regression analyze (MRA) menggunakan program Statistical Product
and Service Solution (SPSS) versi 26.0. Hasil penelitian menunjukkan bahwa
motivasi kerja, kompensasi dan kompetensi baik secara parsial maupun simultan
berpengaruh terhadap kinerja karyawan PT. Polowijo Gosari Group. Berdasarkan
pengujian MRA, didapat hasil bahwa masa kerja tidak mampu memoderasi
pengaruh motivasi kerja' terhadap kinerja karyawan. Sedangkan, masa kerja
mampu menjadi variabel moderasi dalam memperkuat pengaruh kompensasi dan
kompetensi terhadap kinerja karyawan PT. Polowijo Gosari Group.

Kata kunci : Motivasi Kerja, Kompensasi. Kompetensi, Masa Kerja, dan

Kinerja Karyawan



ABSTRACT

Analysis the Effect of Work Motivation, Compensation and Competence on
Employee Performance at PT. Polowijo Gosari Group With Working Period as
Moderating Variable
By :Dewi Maryam
NPM  :183112340240104

This thesis, under supervised by Atsari Sujud, S.E., M.M.

This study aims to determine the effect of work motivation, compensation and
competence on the performance of employees of PT. Polowijo Gosari Group with
tenure as a moderating variable. The population in this study used the Taro Yamane
sampling technique in which the sampled population was 104 people with a
significance level of 95% and a standard deviation of 25%. This study uses primary
data with data collection methods through questionnaires distributed to 104
respondents. The data analysis technique was multiple linear regression analysis and
moderate regression analyze (MRA) using the Statistical Product and Service
Solution (SPSS) version 26.0 program. The results of the study indicate that work
motivation, compensation and competence, either partially or simultaneously affect
the performance of employees of PT. Polowijo Gosari Group. Based on the MRA test
conducted, it was found that the tenure was not able to moderate (strengthen/weaken)
the relationship between work motivation and employee performance. Meanwhile,
tenure can be a moderating variable .in strengthening the relationship between
compensation and competence on the performance of employees of PT. Polowijo
Gosari Group.

Keywords: Work Motivation, Compensation, Competence, Working Period and

Employee Performance
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